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A. Profile of the Institution

1. Name and address of the institution Gandhi Memorial College of
Education, Raipur, Bantalab, JamrRin code181123,J&K

2. Website URL: www.gmcejammu.in

3. For communication:

Office
Name Telephone Fax No E-Mail Address
Number with
STD Code
Principal _
01912623064 | 0191:2623064 | gmcehesk@gmail.com
Prof. G. L Koul
Self - appraisal
Co-ordinator bennyaniltickoo@gma
n 01912623064 | .
Ms. Bindiya 01912623064 il.com
Tickoo
Residence
Name Telephone  No.| Mobile
with STD Code Number
Principal : Prof. G. L. Koul 01912591531 09419119368
Self - appraisal Co-ordinator : _
o . Nil 09858213131
Ms. Bindiya Tickoo
4. Location of the Institution:
Urban Semturban Rural | Vv Tribal
5. Campus area in acre: 1.734 acres
6. Is it arecognized minority institution? Yes No | v

7. Date of establishment of the institution
Month & Year

MM YYYY
05 1990

8. University/Board to which the institution is affiliated:

University of Kashmir




9. Details of UGC recognition under sections 2(f) and 12(B) of the UGC
Act.
Month & Year

MM YYYY
2f 08 2008

Reference F872/2007(cpgl) dated: 19 Aug 2008 of UGC

Month & Year

MM YYYY
12B| Nil Nil

10.  Type of Institution

a. By funding Selffinanced v
b. By Gender Co-education
c. By Nature Affiliated College | V

11. Does the University / State Education Act have provision for
autonomy?

Yes No vV

If yes, has the institution applied for autonomy?

Yes No Vv
12. Details of Teacher Education programmes offered by the institution:
S. Level Programme/ | Entry Nature of Duration Medium of
No. Course Qualification | Award instruction
. Primary/ . Hindi/
i) Elementary ETTC 10+2 Diploma | 2yrs English
Graduation/ _—
i) Professional/| B.Ed Graduation Degree 1Yr Hmd;/
. English
Technical
M.ED
i Post (Under B Ed Degree (Under (Under
Graduate process) | process)
process)
Hindi/
v) UG Course BAMCJ 10+2 Degree | 3yrs LEJ?(?LI;SW

*Details at S.No. (iv)s given for information only& not for evaluation BAMCJ is not a
teacher education program but the institution has diversified its academic activities and
started this Wder Graduateprogram inMassCommunication& Journalismfrom academic
session 2012015.



13. Give details of NCTE recognition (for each programme mentioned in
Q.12 abové

NCTE guidelines do not apply to colleges in Ki&tate. However, from the
Academic Session 2016, under orders of Supreme Court of India & NCTE
norms, the duration of the teacher education programme3.Ed & M.Ed is
being raised to two years.

B) Criterion -wise inputs

Criterion I: Curricular Aspects

1. Does the Institution have a stated

Vision Yes |V No
Mission Yes \% No
Values Yes \% No
Objectives ves |V No

a) Does the institutionoffer self-financed programme(s)?
Yes V| No

If yes,

a) How many programmes? | 03 (B.Ed, ETTC and BAMC

b) Fee charged per programme

B.Ed 36685/ per year
ETTC 14520/per year
BAMCJ* 45,000/per year

*Not a teacher education progradetaik given here areor information
only & not for evaluation

Are there programmes with semester systefdo (yearly)

b) Is the institution representing/participating in the curriculum
development/ revision processes of the regulatobodies?

Yes No \/




If yes, how many faculty are on the various curriculum development/vision
committees/boards of universities/regulating authority|

NA

2. Number of methods/elective options (programme wise)

B.Ed. 05
BAMCJ*

18

*Not a teacher educatiggrogram, detad given here argor information
only & not for evaluation

Details of Subjects in B.Ed Program

Foundation Papers Teaching Subjects gSSj%T:i
Course | S.No (04) Compulsory (Solgl) one each from (01) one from
No. 5& 6
SNo 7
Theory and Teaching of
1 Principles of 5 | Hindi/English/
Education Urdu/Punjabi EVS/
2 Psychology of 6 | Teaching of Math/ Computer
learning & PhysicalScience /Bio Education /
Development in Science / History Special
B.Ed Education civics/ Geography 7 | Education/
3 Development of Guidance &
Education System it Counselling/
India Population
4 Essentials of Education
Instructional
technology

3. Are there Programmes offered in modular form

Yes No V

Are there Programmes where assessment of teachers by the students has
been introduced

Yes V | No Number | 1 (B.Ed)

4. Are there Programmes with faculty exchangel/visiting faculty

Yes No V
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5. Is there any mechanism to obtain feedback on the curricular aspects

from the
Heads of practice teaching schq Yes No v
T Academic peers | yqq NoO V
T Alumni Yes No Vv
i Students Yes Vv No
1 Employers Yes No \Y

6. How long does it take for the institution to introduce a new

programme within the existing system?

2-3 months

7. Has the institution introduced any new courses in teachlesducation

during the last three years?

Yes No V

8. Are there courses in whichmajor syllabus revision was done during
the last five years?

Yes V | No Number | 1 (B.Ed)

9. Does the institution develop and deploy action plans for effective
implementation of the curriculum?

Yes Vv No

10. Does the institutionencourage the faculty to prepare course outlines?

Yes Vv No
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Criterion Il: TeachingLearning and Evaluation

1. How are students selected for admission into various courses?

a) Through an entrance test developed by the institu

b) Common entrance test conducted by the

University/Government

c) Through an interview

d) Entrance test and interview

e) Merit at the qualifying examination \/

2. Furnish the following information Previous Academic year(201314):

a) Date of start of the academic year 25/09/2013
b) Date of last admission 12/12/2013
c) Date of closing of the academic yeal 31/08/2014
d) Total teaching days 204
e) Total working days 243

3. Total number of students admittedin previous sessiolf201314)

Programme | Number of students Reserved Open

M F Total | M F Total | M F Total

B.Ed. 196 | 184 | 380 |30 |26 |56 166 | 158 | 324

BAMCJ* 3 4 7 NA | NA | NA 3 4 7

* Thisis for information and not for evaluation

4. Are there any overseas students? Yes No | V
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5. What is the o6unit costdé of teacher edu
total annual recurring expenditure divided by the number of students/
trainees enrolled).

201314 | 201415

Session 200910 | 201011 |201%12 | 201213 | (Previous | (current
Session) | Session)

Unit cost

excluding | 5090 | 0.095 |0068 |0142 |0143 | 0.100

salary

component

Unit cost

including 1 5231|0269 |0256 0208 | 0351 0.272

salary

component

6. Highest and Lowestpercentage of marks at the qualifying examination
considered for admission during201314 ( previous academic sessign

Open Reserved
Programme (SC/STOBCRRBA)
Highest(%) | Lowest(%) | Highest(%) | Lowest(%)
B.Ed. 78% 45% 44.9% 40%
ETTC Session not conductaéa whole of J&K Stateas per the court ruling

7.1s there a provision for assessing stud
programme (after admission)?

Yes No V

8. Does the institution develop its academic calendar?

Yes V No

9. Time allotted (in percentage)

Programmes Theory Practice Teachin¢ Practicum
B.Ed. 75% 15% 10%
ETTC 75% 15% 10%

10. Pre-practice teaching at theinstitution
a) Number of prepractice teaching days 1l 0

b) Minimum number of prepractice teaching | ;| ¢
lessons given by each student




11.Practice Teaching at School

a) Number of schools identified for practice o
teaching

b) Total number of practice teaching days 1l o

¢) Minimum number of practice teaching 3l o
lessons given by each student

13

12.How many lessons are given by the student teachers in simulation and
pre-practice teaching in classroom situations?

No. of Lesson$n
simulation

15

No. of Lessons
Pre-practice

15 +1 (integrated
skill)

13.1s the scheme of evaluation made known to students at the beginning
of the academic session?

Yes V

No

14.Does the institution provide for continuous evaluation?

Yes Vv

No

15. Weightage (in percentage) given to internal and external evaluation

Programme Internal External
40% Practice of teaching| 60% Practice of
(total marksallotted= Teaching
120/300) (total marks allotteek
B.Ed. 180/300)
20%Theory 80% Theory
( total marks allotted=20 | (total marks allotted 80
for each paper) for each paper)
ETTC 50% practice of teaching | 50% practice of teachin
10% theory 90% theory
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16. Examinations

a) Number of sessional tests held for each pa
(for B.Ed 5 marks eagh

b) Number of assignments for each paper 01
(For B. EJ 5 mark$

17.Access to ICT (Information and Communication Technology) and
technology.

Yes No

Computers \%

Intranet Vv

Internet

Software / courseware (CDs)

Audio resources

Video resources

< < < < <

Teaching Aids and other
related materials

Electronic and Print Media La| V
Access

18. Are there courses with ICT enabled teachingearning process?

Yes V | No

Number 02 {Computer Education for B.Ed ; BAMCJ as a cour§

19. Does the institution offer computer science as a subject?

Yes Vv No

If yes, is it offered as a compulsory or optional paper?

Compulsory Optional | V
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Criterion 1ll: Research, Consultancy and Extension

1. Number of teachers with Ph. D and theimpercentage to the total
faculty strength

| Number | 01 | Percent | 5% |

2. Does the Institution have ongoing research projects?

Yes No V

3. Number of completed research projects during last three years.

Nil

4. How does the institution motivate its teachers to take up research in
education? (Mark Vfor positive response and X for negative response)

1 Teachers are given study leave v
1 Teachers are provided with seed money 3
1 Adjustment in teaching schedule \%

1 Providing secretarial support and other facilif V

1 Allowed to do partime research V

5. Does the institution provide financial support to research scholars?

Yes No \V

6. Number of research degrees awarded during the last 5 years.

a. Ph.D. Nil

b.  M.Phil Nl

7. Does the institution support student research projects (UG & PG)?

Yes No V
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8. Details of the Rublications by the faculty 010 2015

Yes No Number

International journals \% Nil

National journal§ referred papers \%
05

Non referred papers

Academic articles in reputed V
magazines/news papers

Books V 02

9. Are there awards, recognition, patents etc received by the faculty?

Yes No V

10. Number of papers presented by the faculty and student2010-15):

Faculty
x Paper presentation Mational seminars 14
(Arti Durani=6; Hema Koul4;
Seema Mattood
x Paper presentation Btate level seminars 05
(Meenu Khazanchi=1; Hema Koul=1;
Seema Mattoo=1Seema Bhat=1,
Usha Bhat=}
x Resource Persons fidlationalTraining Programs 02
(Meenakshi Sudeshi=1; Bindya Tikoo=1)
x Resource Persons fhliationalWorkshops 01

(Bindya Tikoo=1)
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11. What types of instructional materials have been developed by the

12.

13.

14.

15.

institution?
(Mark ' V6 for yes and -~ X6 for No.)

Selfinstructional materials 3
Print materials
Non-print materials (e.geaching

Aids/audievisual, multimedia, etc.)
Digitalized (Computer aided instructional materials)
Question bank \/

\/
3

3

Does the institution have a designated person for extension activities?

Yes No \V

Are there NSS and NCC programmes in the institution?

Yes No \V

Are there any other outreach programmes provided by the

institution?

Yes No Vv

Number of other curricular/co-curricular meets organized by other
academic agencies/NGOs on Campus | ,

S.No | Session | Date Event Academic
Agency/NG
(@)

1 2013 6" Feb Workshop on the theme Indian

2014 20148" |661 ntegrat ed | National
Feb.2014{1 n Cur r i cul u m| Trustfor Art,
wherein 30 pupil teachers we| Culture &
trained in Art Integrated Heritage
Learning and taken to the
heritage site of Ambaran to
visit the recently excavated
Buddhist monastery site and
fort of Akhnoor

2 2013- 9™ of Nov | National Teacher Training Maharashtra
2014 to 13" Programon the theme Education
Nov2013 | A Ef f ec tgiesand St | Society,
Quality Improvement in Pune

Teaching Science
/Mathematics / S.St /
Languageso




18

16. Does the institution provide consultancy services?
Yes No \%

17. Does the institution have networking/linkage with otherinstitutions/
organizations?

Local level Nil
State level Nil
National level Nil
International level Nil

Criterion 1V: Infrastructure and Learning Resources

1. Built-up Area (in sq. mts.) 2500 sq. mts.

2. Are the following laboratories been establisheds per NCTE Norms?

a) Methods labratory Yes No v
b) Psychology labratory Yes[,,] No
c) Science Labratoriegs) Yeq y| No
d) Education Technology lawatoryYes | ,,| No
e) Computer labratory Yes| /| No
f) Workshop for preparing
teaching aids Yes No v

3. How many Computer terminals are available with the institution?
25

4. What is the Budget allotted for computers (purchase and

maintenance).

201314 [ 201415
Year 201011 | 201112 |201213 | Drevieus | Current

Year Year

Budget
Allotted | 1.0 2.0 0.50 0.50 4.0

(in lacs)
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5. What is the Amount spent on maintenance of computer facilities

during the previous academic year?

201314 201415
Year 201011 201112 201213 Previous | CurrentYear
Year
Amount spent
on 1.07 Lacs | 1.02Lacs | 1.12 Lacs | 0.65 Lacs | 0.17 Lacs
maintenance
Amount spent |, 44 | a5 | 0.18Lacs | 0.19 0.12 Lacs | 2.91 Lacs
on purchase

6. What is the Amount spent on maintenance and upgrading of
laboratory facilities during the previous academic year?

201314 201415
Year 201011 201112 201213 | Previous | Current
Year Year
Amount spent
on Nil Nil Nil Nil Nil
maintenance
Amount spent | Nil Nil Nil 0.30 Lacs
on purchase

7. What is the Budget allocated for campus expansion (building) and

upkeep for the current academic session/financial year?

Session| Total Budget | Total Amount Amount Amount Amount Amount Amount
Allotted for Amoun | spenton | spenton spenton | spenton spenton | spenton
maintenance | t Spent | Buildings | laboratgies | furniture | equipnments | computer | transport
of
infrastructure

2014 | 1.60 0.80 |- - - 0.14 0.14 0.52

15

2013 | 3.05 3.75 | 2.68 - - 0.14 0.65 0.28

14

2012 | 3.50 2.35 | 0.68 - - 0.09 1.12 0.46

13

2011 | 7.50 540 | 3.19 - - 0.33 1.02 0.86

12

20106 | 7.50 2.89 | 0.58 - 0.11 0.54 1.07 0.59

11

8. Has the institution developed computeraided learning packages?

Yes

No

\Y,
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9. Total number of posts sanctioned201314)

Open Reserved

Male | Female | Male Female
Teaching 4 15 Nil Nil
Non 16 12 6 2
Teaching

10. Total number of posts vacant

Open Reserved

Male Female | Male Female
Teaching| Nil Nil Nil Nil
Non Nil Nil Nil Nil
Teaching

11a. Number of regular andpermanent teachergGenderwise)

Open Reserved
Lecturers | M F M F
3 12 3 3

b. Number of temporary/aldoc/marttime teachers (Gendevrise)
Open Reserved

Lecturers | M F M| F
01 3 X X

Number of teachers from

Same state| 19
Other states

Nil

12. Teacher student ratio (programwise)

Programme Teacher student ratio

B.Ed. 1:20
(Admitted students=380
Number of teachers$)

BAMCJ* 1.7

*not a teacheeducation program, detaigiven for information and not
for evaluation



13.

14.

15.

16.

17.

18.

21

a. Nontteaching staff
Open Reserved
M F M F
Permanent | 12 8 6 2

Temporary |4 4

b. Technical Assistants

Open Reserved

M F M F
Permanent | Nil Nil Nil Nil
Temporary | Nil | Nil Nil Nil

Ratio of Teachingi non-teaching staff

1:2

Amount spent on the salaries of teaching faculty during the academic
sessior201314(previous year)(% of total expenditure)

37.96%

Is there an advisorycommittee for the library?
Yes \ No

Working hours of the Library

On working days 6 hrs

On holidays -

During examinations 10
hrs

Does the library have an Open access facility

Yes No | V
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19. Total collection of the following in the library

Item Type 201011 | 201112 | 201213 201314 | 201415
Total 9855 10411 | 10940 10951 | 11043
Books
Titles 9829 10385 10914 10925 11017
Volumes 26 26 26 26 26
Text Books | 8665 9061 9130 9401 9493
Reference / | o, 1000 1150 1150 1150
Text Books
Books
General
Reference 300 350 400 400 400
Books
Magazines 18 _ 10 10 10
Indian
Educational | 27 25 22 22 22
Journals journals
subscribed | Foreign
Educational | 4 1 1 1 1
Journals
Peer
reviewed | ----- nil nil nil nil nil
journals
Back
volumes of | ----- nil nil nil nil nil
journals
Online
journals/e | pj nil nil nil nil
journals
CDs/ DVDs ) ) ) ) )
E- nil nil nil nil nil
informatio - - - - -
n resourced Databases | il nil nil nil nil
Video ) ) ) ) )
Audio nil nil nil nil nil
Cassettes
Software TLSS \Y/ V \/ \Y \Y
DELNET V V Vv V Vv
Internet V V V V V
20. Mention the
Total carpet area of the Library (in sq. mts.) 490 sq mts.
Seating capacity of the Reading room 50
21. Status of automation of Library
L. 3
Yet to intimate
3
Partially automated
V
Fully automated
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22 Which of the following services/facilities are provided in the library?

Circulation v
Clipping 3
Bibliographic compilation \
Reference v
Information display and notification Vv
Book Bank 3
Photocopying \%
Computer andPrinter Vv
Internet \%
Online access facility \
Inter-library borrowing 3
Power back up \/
User orientation /information literacy \%

23 Are students allowed to retain books for examinations?

Yes V No

24 Furnish information on the following

Average number of books issued/returned per da| 5,

Maximum number of days books are permitted to be retained

by students| 15

by faculty | 3 months
Maximum number of books permitted for issue

for studenty 02

for faculty 15

Average number of users who visited/consulted per month
80

Ratio of library books (excluding textbooks and book bank facility)to the

number of students enrolled

4:1
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25 What is the percentage of library budget in relation to total budget of the
institution (for the previousyear 201314)

0.20 %

26 Provide the number of books/ journals/ periodicals that have been
added to the library during the last three years and tleir cost.

Year (201011) (2011-12) (201213) (201314) (201415)
No. of Total No. of Total No. of Total No. of Total No. of Total
items cost items cost items cost items cost items cost
(in (in (inRs.) (inRs.) (inRs.)
Rs.) Rs.)
Text 449 2.45 799 1,5016 | 257 57,907 36 14,365 95 43000
books
Journal | 32 0.54 32 67,114 | 12 30231 32 31926 32 32762
Magazine
Books added foB.Ed and fodiversification of courses
Criterion V: Student Support and Progression
1Programme wise Adropout rateo for
Year Total male students Dropee | Dropout | Total female students | Dropee | Dropout
male rate female rate
males females
Males Males Females | Females
admitted | appeared Admitted | appeared
in exam in exam
201314 | 196 190 6 3.0 184 177 7 3.8
201213 | 267 261 6 2.24 240 231 9 3.75
201112 | 216 179 37 17.1 199 181 18 9.0
201011 | 168 160 08 4.7 267 245 22 8.2
200910 | 231 218 13 5.6 177 177 15 7.8

2. Does the Institution have the tutorward/or any similar mentoring
system?

Yes

\%

No

If yes, how many students are under the care of a mentor/tutor?

20

3. Does the institution offer Remedial instruction?

Yes

Vv

No

4. Does the institution offer Bridge courses?

Yes

No

\Y

a)
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5. Examination Resultsduring past three years (provide year wise data)

B.Ed
2009- 2010 2011- 2012- 2013-14
10 11 12 13
Pass percentag{ 76.7% | 85% 75.55% | 70.726 | Exam delayed by §
months due to floods i
Valley. Were
conducted in the mont
of May 2015
Number of first | 31 89 84 172 Result awaited
classes
Number of Nil Nil Nil Nil Result awaited
distinctions
Exemplary Nil Nil Nil Nil Result awaited
performances
(Gold Medal
and university
ranks)

6. Number of students who have passed competitive examinations
during the last three years (provide year wise data)

201112 | 201213 | 1314
NET/SLET/SET| N nil nil
Any Other Gate| Nl nil 01

Shdini Sharma of session 2012014 classroll no. 62 Qualified GATE
examination

7. Mention the number of students who have received financial aid

during the past three years.

Financial Aid (2011-12) (201213) (201314)
Merit Scholarship 10 x2700/= Nil Nil
Total Rs 27,000/
Merit-cumrmeans Nil Nil Nil
scholarship
Fee concession Nil 30 x2400= 99 x 5000/=
Total Rs72,000f Total
Rs495,000/
Loan facilities Nil Nil Nil
Free ships Nil Nil 03 X
30585/=
Total
Rs 91,755/
Concession to Nil Nil 07 x10000=
internally displaced Total
Students Rs70,000/
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8. Is there a Health Centreavailable in the campus of the institution?

Yes No V

9. Does the institution provide Residential accommodation for:

Faculty Yes No \%

Non-teaching staff
(For Warden and coo| Yes | V| No

10. Does the institution provide Hostel facility for its students?
Yes V (Girls Hostelonly)

If yes, number of students residing in hostels

2009 | 2010 201% 2012 2013 2014
2010 | 2011 2012 2013 2014 2015

40 39 91 60 79 66

11. Does the institution provideindoor and outdoor sports facilities?

Sports fieldgvolleyball court) Yes | V| No
Indoor sports facilities Yes | V| No
Gymnasium ves | V| No

12. Availability of rest rooms for Women

Yes V No

13. Availability of rest rooms for men

Yes No V

14. Is there transport facility available?

Yes V No

15. Does the Institution obtain feedback from students on theicampus
experience?

Yes V No
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16. Give information on the Cultural Events (201314 previous yean in

which the institution participated/organised.

Organised Participated
Yes | No Number | Yes No Number
Inter-collegiate | Nil Nil
Inter-university| Nil Nil
National Nil Nil
Local Vv 10 Vv 10

17. Give details of the participation of students during the past year at the
university, state, regional, national and international sports meets.

Participation of studenter
last five years 20125

Outcome
for last five years 20125

(Numbers) (Medal achievers)
State Nil Nil
Regional 4 2
National Nil Nil
International | Nil Nil

18. Does the institution have an active Alumni Association?

Yes

No

Vv

If yes, give the year of establishment

2012

19. Does the institution have a Student Association/Council?

Yes

V No

20. Does the institution regularly publish a college magazine?

Yes

V No

21. Does the institution publish itsupdated prospectus annually?

Yes

\/ No
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22. Give the details on the progression of the students to
employment/further study (Give percentage) for last three years

No data available

23. Is there a placement cell in the institution?

Yes No V

If yes,how many students were employed through placement cell during the
past three years.

The institution hasguidance & counseling cell that helps is providing
placement assistance only to its local pass outs. However the institution
tie up withUdaan sheme of central government to condystacement drives

in the institute.

24. Does the institution provide the following guidance and counselling
services to students? Yes No

1 Academic guidance and Counseling \/

1 Personal Counseling |:|

1 Career Counseling Vv

Criterion VI: Governance andLeadership

1.Does the institution have a functional Internal Quality Assurance Cell

(IQAC) or any other similar body/committee

Yes V No

2. Frequency of meetings of Academic and Administrative Bodies:

Governing Body/managemen{Executive Body 01/month
Meetings)

Staff council 01/month

IQAC/or any other similar body/committee 02/year

Internal Administrative Bodies contributing | 01 quarterly
quality improvement of the institutional process
(Academic Audit,Admission Committee, Culture
Committee)
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3What are the Welfare Schemes available for the teaching and nen

teaching staff of the institution?

Loan facility Yes No Vv

. . Yes No V
Medical assistance

Insurance o Yes No v
Group gratuity insurancg

contributory provident fun Yes V| No

4. Number of career development programmes made available for non
teaching staff during the last three years

nil

5. Furnish the following details for the past three years

a. Number of teachers who have availed the Faculty Improvement
Program othe UGGQNCTE or any otherecognized organisation

Since the College is not recognised under 12(B) of UGC Act,
therefore, the faculty could not avdhe benefit of FIP

b. Number of teachers who were sponsored for professional
development programmes by tingtitution

National nil

International nil

c. Number of faculty development programmes organized by the
Institution: 01

(Teacher Training program incollaboration with  Maharashtra Education
Society Pune)

d. Number of Seminars/ workshops/symposia on Curricular development,
Teaching learning, Assessment, etc. organised by the institution

04 (3workshops and 1 seminar)

e. Research development programmes attended [hgciiéy
Nil
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f. Invited/endowment lectures at the institution

02

(Extension lectures by Dr Shakeel RomshdoD Dept of Geology University
of Kashmir and Prof Ashok Aima Presently Vice Chancellor Central
University Jammy

Any other area (specify the programme and indicate)

01

(Workshop on Art Integrated Learnimycollaborationwith INTACH)

6. How does the institution monitor the performance of the teaching and

non-teaching staff?

a. Selfappraisal Yes |V | No

b. Student assessment of faculty performg Yes | V No

c. Expert assessment of faculty performan| Yes No \Y
d. Combination of one or more of the aboy| Yes No \
e. Any other (specify and indicate) Yes No Vv

7. Are the faculty assigned additional administrative work?
Yes V No

If yes, give the number of hours spent by the faculty per week

06 (1 hr/day)

8. Provide the income received under various headsf the account by

the institution for previous academic sessio01314)

Grantin-aid il

Fees 130.49 Lacs
Donation nil
Selffunded courses nil

Interest, attestation & misc chargg 4.17 Lacs
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9. Expenditure statement (for last two Financialyears)

Year 201011 | 20112 | 201213 | 201314 201415
Total sanctioned Budget 114.23 | 172.53 | 138.58 | 150.49 120.69
(Rs. In Lakhs) Lacs Lacs Lacs Lacs Lacs

% spent on the salary of| 35.826 | 37.33% | 26.986 | 33.60% 37.91%
faculty

% spent on the salary of| 27.026 | 34.4846 | 23.93%6 | 26.40% 31.01%
nonteaching employees|

% spent on books and | 2.4®% 2.16% 0.6™% 0.320.32%| 0.61%
journals

% spent on 0.006 | 0.00% 0.006 | 0.00% 5.62%
developmental activities
(expansion of building)

% spent on telephone, | 3.1% 1.73% 4.4 3.5%% 1.59%
electricity and water
% spent on maintenanceg 0.726 3.13% 1.2%8% 2.2% 0.00%

of building, sports
facilities, hostels,
residential complex and
student amenities, etc.

% spent on maintenancg 0.0 | 1.33% | 0.0®%6 0.21% 0.39%
of equipment, teaching
aids, contingency etc.

% spent on research an( 1.86% 1.53% 0.92% 0.38% 6.23%
scholarship (seminars,
conferences, faculty
development programs,
faculty exchange, etc.)

% spent on travel 1.39% 2.02% 0.34% 0.60% 0.37%

Any other (University 27.49% | 16.31% | 41.42% | 32.66% 25.4%%
Expenses) (Rs. In Lakhg 33.16 17.61 64.32 45.00
Lacs Lacs Lacs Lacs

Total expenditure 120.86 | 108.34 | 154.99 137.95 122.95
incurred

10 Specify the institutions surplus/deficit budget during the last three
years? (specify the amount in the applicable boxes given below)

Surplus in Rs. Deficit in Rs.
14.59 Lacs (20145) N/A
6.60 Lacs (201314) N/A
17.22 Lacs (201m3) N/A
9.4 Lacs (201p) N/A
15.26 Lacs (20101) N/A




32

111s there an internal financial audit mechanism?

Yes V No

12.Is there an external financial auditmechanism?

Yes V No

13.1CT/Technology supported activities/units of the institution:

Administration Yes | V | No
Finance Yes | V | No
Student Records ves | V | No
reer nsellin

Career Counselling Yes No | v
Aptitude Testing

Yes No | V
Examinations/Evaluation/

Yes No | V
Assessment
Any other Yes No| V

14. Does the institution have an efficient internal ceordinating and

monitoring mechanism?

Yes V No

15. Doesthe institution have an inbuilt mechanism to check the work
efficiency of the nonteaching staff?

Yes V No

16. Are all the decisions taken by the institution during the last three

years approved by a competent authority?

Yes V No

(Executive BodyHindu Education Society Kashmir)
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17. Does the institution have the freedom and the resources to appoint

and pay temporary/ ad hoc / guest teaching staff?

Yes V No

18ls a grievance redressal mechanism in vogue in the institution?

a) for teachers \
b) for students \Y
c) for non- teaching staff \Y

19. Are there any ongoing legal disputes pertaining to the institution?

Yes No V

20. Has the institution adopted any mechanism/process for internal
academic audit/quality checks?

Yes V No

21. Is the institution sensitised to modern managerial concepts such as
strategic planning, teamwork, decisioamaking, computerisation and
TQM?

Yes V No

Criterion VII: Innovative Practices

1. Does the institution has an established Internal Quality Assurance
Mechanisms ?

Yes V No

2. Do students participate in the Quality Enhancement of the Institution?

Yes V No
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institution? (for Previous Session 20134)

Category Men % Women | %
A | SC 11/380 289 | 13380 |3.420
B |[ST 5/380 0.60% | 3/380 0.78%
C |OBC 14/380 3.680 | 09380 |2.36%
D | Physically nil nil nil nil
challenged
E | General Category 166380 | 43.68%0 | 159/380| 41.8%%

4. What is the percentage of the staff in the following category?

201415 (Current Year)

Category Teaching | % Non %
staff teaching
staff

a SC Nil Nil 1/50 2.%
b ST Nil Nil Nil Nil
C OBC Nil Nil 12/50 24%
d Women 16/50 32% 13/50 26%
e Physically

challenged
f General 19/50 38% 15/50 30%

Category

201314 (Previous Year)
Category Teaching | % Non- %
staff teaching
staff

a SC Nil Nil 1/50 2.%
b ST Nil Nil Nil Nil
C OBC Nil Nil 12/50 24%
d Women 16/50 32% 13/50 26%
e Physically

challenged
f General 1950 38% 15/50 30%

Category
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201213
Category Teaching | % Non %
staff teaching
staff
a SC Nil Nil 1/50 2.0%
b ST Nil Nil Nil Nil
C OBC Nil Nil 16/50 32.0%
d Women 16/50 32.0% | 14/50 28.0%
e Physically Nil Nil Nil Nil
challenged
f General 19/50 38.00 | 15/50 30.0%
Category
201112
Category Teaching | % Non %
staff teaching
staff
a SC Nil Nil 1/50 2.0%
b ST Nil Nil Nil Nil
C OBC Nil Nil 19/50 32.0%
d Women 15/50 30.0% | 15/50 30.0%
e Physically Nil Nil Nil Nil
challenged
f General 17/50 34.0% | 15/50 30.0%
Category

5. What is the percentage incremental academic growth of the
students for thelast two batches?

At Admission
Batch |
201213

Category On completion of theourse

Batch | Batch I

Batch Il
201314

SC
ST
OBC

Physically
challenged
General
Category
Rural

Urban

Any other
Over all
students

53.62% Result

awaited
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Executive Summary

Gandhi Memorial Collegef Education was established in Jammu in the year
1990 and traces its origin to Gandhi Memorial College, Srinagar, Kashmir,
wherein it was started as a self financing teacher training department,(B.Ed)
way back in 1955. However, Gandhi Memorial College, Srinagar, which has
the distinction of being the second oldest College in the Kashmir Valley,
started functioning in July 1943 and was subsequently included under section
2(f) and 12 (B) of UGC Act. Itd also a regular recipient of Grant in Aid from
the J&K Govt since 1975.

Higher Educational opportunities were quite meager around seven to eight
decades back in the whole of J&K State, especially in the Kashmir Valley.
Some visionary and philanthropic gtamiri Pandits felt the dire need to
establish a community college of their own under the prevailing circumstances.
Thus, Hindu Education Society Kashmir (HESK) came in to being in 1942 and
Gandhi Memorial College Srinagar was established by this sonidi943, in

down town Srinagar, to cater to the educational needs of all Kashmiri
population, without any religious or gender bias. The Hindu Education Society
Kashmir (HESK) was registered under the J&K Societies Registration Act
vide number 8324/9 date®45.

In keeping with the highest secular and progressive traditions of the Kashmiri
Pandits, HESK (Regd) adopted a secular constitution with the objective of
propagating liberal education, in consonance with Gandhian philosophy and
Kashmiri culture amongll sections of the society. With its history of over 72

year s, HESK has done yeomanos service
education in J&K and has continued to work with a vision of providing quality

education to the educationally backward.

The Socity, as per its constitution, inducts members of Kashmiri Pandit
community in its General Body, who in turn elect an Executive Body for a
period of three years, to manage the affairs of its various educational units,

including Gandhi Memorial College of Edation Jammu, involving
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administrative & financial control of the institutions established by it and to
plan & execute projects in order to attain aims & objectives of the Society. The
Executive Body (EB) comprises of the President, Secretary, MembercEjnan
Member Education and five more members. It constantly monitors the working

of the Colege in close liaison with therincipal.

In the wake of extremely disturbed conditions prevailing in the Kashmir
Valley in 1990, Kashmiri Pandit community got folulty displaced and
several lakh of the community members had to settle in Jammu and several
other parts of the country, leaving behind their homes, hearth and means of
livelihood. The General Body & the Executive Body members of HESK and
over 65 of Kashmmi Pandit employees of Gandhi Memorial College Srinagar
had also to face the brunt of this great catastrophe. After the initial shock at the
turn of unforeseen events, the displaced employees and HESK gathered their
bearing and starting with scratch, edti®ed a camp college in Jammu, with
due permission from the J&K Govt. Since, almost all the students of B.Ed in
Gandhi Memorial College, Srinagar were from outside the valley and in the
changed security scenario in Kashmir, it became imperative to lshi8.Ed
department to the Camp College in Jammu and operate it exclusively as a
Teacher Training College, renamed as Gandhi Memorial College of Education

Jammu.

The present campus of Gandhi Memorial College of Education Jammu is
spread over 14 kanals of land at Raipur, Bantalab, Jammu and is located on the
left side of JammuKotbalwal road neaNardani Morh at a distance of ¥8n

from Jammu city. Though the campti# recently fell under rural area of
Jammu district, at present the area has been designated asrts@mand is

well connected by roads & public transport.

The institution is a seffinancing College and is affiliated to the University of
Kashmir. t was included under section 2 (f) of the UGC Act in 2008. Over a
period of time this college has carved a niche for itself as an institute imparting
guality teacher training education in the J&K state and has not only
consolidated but also maintained astfgpace of growth in the field of
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education, in terms of infrastructure & academics. The environment nurtured
by the College is conducive for stress free academic activity. This is reflected
by the observations of the yearly inspections teams of the Jitivenf
Kashmir, who consider it first in terms of infrastructure, academics &

governance, among the B.Ed institutions affiliated to it.

The college campus comprises of six buildings with a-oylarea oR500sq.

mts and has provision fdi5 class roms, Psychology Laboratory, Educational
Technology Laboratory, a Computer laboratory, Conference Hall, Library,
Auditorium, Electronic Media Studio, a front office, Girls Hostel and a
Meditation corner. For the convenience of students and the employees, thi
institution maintains a transport facility of its own and operat&@d seater bus
along with avan. The campus area has been well maintained with adequate
green cover and a separate parking facility. Round the clock water & power
supply is maintainedwith back up by way of regular water tankers &
Diesel/kerosene power generators. Water coolers with filters have been
installed in the campus & the hostel. Besides indoor games facility, a
multipurpose playing court is also provided to our students. osdhurity in

the campus and the Girls hostel, the college employs two security guards.

Gandhi Memorial College of Education Jammu is adacational institution

and admits nearly 46800 pupil teachers every year, as per the intake fixed by
the Univerdly of Kashmir and as per the directives of the Higher Education
Department of J&K Government from time to time. During the academic
session 20134, the institution had 380 teacher pupils on its rolls, out of
which 184 were female students. The institutaitracts a large number of
students from outside mainly from Rajasthan, Himachal Pradesh, Punjab,
Haryana, Uttar Pradesh and Jharkhand.

Admission process is transparent and is based on merit in the qualifying
examination. It is open to eligible studentghm the J&K State and rest of
India. Admission process is centralized, online and managed directly by the
affiliating university. The list of admitted students, as per their merit & choice
of college, is provided by the Kashmir University to this infitity, who
deposit the fee, as fixed by the University, to complete the admission process.
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The B.Ed degree course in the college is a one year course. However, from
next academic session, the course shall be a two year programme as per NCTE
guidelines andidr ecti ve of the Hondble Supreme
case, J&K state was earlier exempted from converting B.Ed programme to a
two year course.

The admitted students complete a curriculum fixed by the University of
Kashmir, which conducts the exaratron at the end of the session. The
institution follows the course work as per its academic & institutional calendar
and it goes to its credit that over 200 teaching days are being maintained
regularly over the years. The course work for the students resmapof four
compulsory papers, two teaching subjects and one optional paper, two
assignments, two house tests, and one month long micro & macro teaching.
The curriculum is supplemented by seminars, workshops, cultural activities
etc. A healthy pass pemgage of over 86% has been maintained as a result of
zeal and dedication of the staff & students and it may not be out of place to
mention that over 9000 students have been trained in the college with skills
and confidence, betweethe years 19902014. Thaigh the college also
operates a 10 +2 level school as a practice laboratory for its students, it is
primarily dependent upon Govt. and private schools for its practice of teaching
and around twenty schools have been identified with whom a healthy and
harmanious relationship has been developed and the practice of teaching is
conducted without any hassles. The college maintains an interactive
relationship with the community in the vicinity of its campus through its
Women Studies Cell.

The day to day activite of the institution are managed with around 41
permanent & 13 contractual staff. The faculty is experienced and well
qualified. Their service conditions are governed by The Hindu Education
Society Kashmir (HESK) rules, which have been drawn from the J&W.G
Kashmir University rules. The faculty is paid as per UGC norms and the
women employees enjoy all the privileges as are prevalent in the Govt. sector.
The management of the college is dynamic and aware of its role in ushering of
academic excellence &uture development and of being revenant to the
society. The college management has been monitoring and nurturing the
growth of the institution closely and has vision for its future growth. It is

C
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with this positive approach, the college started a tileae degree programme

in Journalism& Mass Communicatiofrom the academic session 2018. It

IS pertinent to mention here that the college is the first private institution in the
state to start this degree course that is approved by the Govt. of J&K and
affiliated to the University of Kashmir. GMCEJ is the only institution in the
state to provide a full fledged & properly equipped Studio for the benefit of its
students. Not only this, a daily newspaper Frontier Post, is also publisied fr
the campus andcts as an imouse practical laboratory for the students of
BAJMC. Continuing with their vision of growth for the college, the
management has been pursuing with the J&K Govt. & the Kashmir university
authorities for starting of M.Ed programme. In all likeod, the institution
should be able to start M.Ed classes in the academic sessiorl@0The
management has also procured around 200 kanals of land in the vicinity of the

present campus for future expansion and diversification of academic activity.

An impediment to our aspiration of building a quality institution is
undoubtedly the lack of more resources. But it gives us encouragement that
this community college has been built up from scratch since 1990, that too in
highly adverse conditions of fordemass displacement and has been nurtured
to its present level, which is among the best in the state. This spurs us for
attainment of still higher levels that shall be achieved steadily but surely in
future, with the cooperation of the students, staff, agement and the
community.

Purpose
To develop into a University, Offering educational excellence up to national
standards

Vision

To develop GMCEJ as a reputed teacher training national institution based on
academic excellence & world class pedagogy.

Mission

Pursuit of education, scholarship & research at the highest national level

Values
1 Fostering competencies among the weldteachers.
1 Inculcating the values of care, devotion and dedication.
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Criterion I: Curricular Aspects

11

111

Curricular Design and Development

State the objectives of the institution and the major
considerations addressed by them? (Intellectual, Academic,
Training, Access to the Disadvantaged, Equity, Self development,
Community and National Development, Issue of ecologynd
environment, Value Orientation, Employment, Global trends and
demands, etc.)

Gandhi Memorial College of Education has been workinghi field of

Education for over70 Years now and has been steadfastly moving ahead

towards excellence in the educati sector. The institute is constantly

upgrading itsacademic and physicadfrastructure to meet the requirements of

the present educational scenario.

For this the institution has set the following objectiepursuit of excellence:

1.1.2

To provide a congeniacademicenvironment conducive for quality
teachinglearning process

To provide educational opportunities at par with national standards,
without any prejudice towards gender, religion, economically /
socially or physicallyisadvantaged.

To produce qualified trained teachers with a greater employability
skill.

To provide moral and secular based education which would promote
national integratio& brotherhood

To grow vertically and alsdliversify andultimately evolve into a
University.

Specify the various steps in the curricular development processes. (Need
assessment, development of information database pertaining to the
feedback from faculty, students, alumni, employers and academic

experts,and formalizing the decisions in statutory academic bodies).

The curriculum is basically developed by the affiliating University i.e.

University of Kashmir and the college strictly adheres to its implementation, as

per University guidelines.
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The University of Kashmir, through its Post Graduate Department of
Education, seeks feedback from various stake holders and convenes Board of
Studies meetirgperiodically, ager statues of the University. These meetings
are attended by various invited exgerHead of Departments / Principals,
faculty of University, where the development, incorporation of any changes as
per national / global requirementse incorporated with consensus / majority
opinion and then recommended to the University Statu®oglies for
approval. Once approved it is then implemented. However, feedback from the
colleges is dynamic process and any anomalies / shortcomings are

communicated to the University for rectification.

1.1.3 How are the global trends in teachereducation reflected in the
curriculum and existing courses modified to meet the emerging
needs?

As already stated the curriculum is developed / modified as per the national /
global needs by the University Khshmir andhe college has no direct role in

its modification.

1.1.4 How does the institution ensure that the curriculum bears some
thrust on national issues like environment, value education and
ICT?

These aspects are taken care of by the University of Kashmir, which develops
the curriculumA new subjectEnvironment Educatigrhas been introduced as

a choice in Optional Subjects in B.Ed. Most of the admitted students opt for
this subject and the ingition hasScienceFaculty toprovide appropriate

knowledge of this subject to the students.

In addition to thist he curriculum also offers &édCom
optional subject. However, at the institutional level, as-auracular activity
various activities are organized to promote awareabest environmentiCT

and moral / value education.
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Activities organized during the recent years

Date Event Theme
08/02/ 2014 Field Trip to| Visit to Budhist Excavatior
historical placeg site at Ambaran& Akhnoor
Ambaran
16/01/2013 National Level |6 Envi ronment a
Seminar in collaboration with Indian
Society of Geomatics and
University of Kashmir

The institute trains its students in latest teaching skills and IG&dlearning
techniques The institution also provides opportunity to its students for
watching educationgdrogramesandlive discussios on television

1.1.5 Does the institution make use of ICT for curricular planning? If yes
give details

The institution uses ICT in day to day working of the college. ICT is used by
the faculty for planning and implementation of the prescribed curriculine.
institution has a weléquipped computer labatory having 25terminals with
internet facility. Thefacility of this computer latratoryis availed by the staff
and studentdor preparing print material, assignments, questiapep and
getting other textual data necessary for teaching and learning préoess.
instance the optional paper of Populationd&cation requires lasé data of
Census, populationgibes and regional diversification and internet facility of
this laboratory helps in getting latest information

1.2 AcademicFlexibility

1.2.1 How does the institution attempt to provide experiences to the
students so that teaching becomes a reflective practice?

The institution organises Micro Teaching Sessions in the college where the
students deliver their teaching lectures within their Peer Team. This Micro
teaching procesmicludesorientation by mentors on skills and presentation of
skill based lessons by tipeipil teacher. All this process is vediograghoy the

institution, which islater shown to the students. This helps the students to
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generalizetheir faults in teaching visually and gives them a chance to rectify
their mistakes further.

Orientation of Maro Teaching Concept, steps and lesson format is provided
by the teacher Educator in a collective form. The concept of Herbartian lesson
format (As per Kashmir University Syllabus) is provided to the students. The
Macro lessons are first demonstrated bg teacher Educatomwhich are
followed in true manner by the students in the real classroom situation at
schools under supervision of mentor teacher.

In addition to all this, the supervising teacher also provides his feedback on the
lesson presented by the pupil teacher. This observation feedback is provided to

the student while delivering the lessons.

1.2.2 How does the institution provide for adequate flexibility and
scope in the operational curriculum for providing varied learning
experiences to the students both in the campus and in the field?

As the curriculum is set by the University and the colleggnoamake any
changeto it, still the college tries to provide flexibility of learning experiences
for the students in the following ways:

1 College organises student lectures in the classrooms where they
deliberate on the topics of their subjects and try to express their point
of view in relating these topics to real life situations.

1 Moreover, byorganisng field trips andvisits toheritageplaces by the
college adequate chancae providedo the students to feel and get
closer toenvironmental issues.

1 Besides, a practical expression of skills in teaching practice phase, the
institutionalsoorganises workshgmon preparation of teachingda in
the campus, where the students prepare teachingtaioksir own

These activities attempt to providaried learning experiencés the students
both in the campus as well as in the field.
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1.2.3 What value added courses have been introduced lilge institution
during the last three years which would for example: Develop
communication skills (verbal & written), ICT skills, Life skills,
Community orientation, Social responsibility etc.

Though no value added courses has beendnted because of the fact that
the college has been operatirag a special caseutside the jurisdiction of
University of Kashmir. However, at the college levelr fimproving the
communication skifi, student lectures are organised in the ¢lasaddition to
thein-house intessection debates and symposiums. These student lectures are

also organised in various training and seminar programs of the institution.

The institution has candidates from outside the state particularly belonging to
Hindi speaking areas which is why the major chunk of candidates opt for Hindi
as one of their teaching subjedBut it has been observed that the speech of
these students has a greater influence of their regional language over Hindi. In
order to clear their pnunciation and change their dialect from regional to
general Hindi, special communication classes are taken by the faculty and

experts of language in a week long annual celebration of Hindi Saptah.

In order to develop the written communication amdting skill among the
students, the institution runs a daily news papkis newspaper was launched

in order to give an opportunity of written expression to the students in the
columns of educatio& career. The paper has special page consisting of
articles based on educational values, career guidance and community corner
which provides space to the students of the institutiddse of ICT is
encouraged and workshops for students have been organized to expose them to
use of ICT.

The college organisegarious awareness and community service programes

where the participation of students from the college is ensured
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1.2.4 How does the institution ensure the inclusion of the following
aspects in the curriculum?

I. Interdisciplinary/Multidisciplinary
1 As already stated the curriculum is devised by the University of

Kashmir and the allege has to implemerit in toto. However, e
curriculum of B.Ed includedeaching subject®f Physical & Bo
Sciences & Mathematics which provide exposure toscientific
principles.

1 Optional subjects likeEVS, Guidance & Counselling, Population
Education, and ComputerEducation provide the knowledge of
national and international issues of population, environment,
computer knowledgeskill & career aptitude to the student

1 Teaching subjectof languages (Hindi, English, Urdu, Punjabi)

provide a opportunity to be multilingual

il. Multi -skill development
1 Computer Education is an optional subject but institute provides

opportunity to its students to leause ofcomputes. Sudentsare
provided ICT based knowledge in the class rooms, computer
laboratory and educational technology Ifatory for better
understanding of the concepts as well as enhancing ability of practical
aptitude among the students.

1 Discussion and debatesrin a regular feature of thextracurricular
activity of the college to enhance the communication skills among the

students.

iii. Inclusive education
Since the institution is a eeducation college, where no bias on religion, social

background, gender arghysical / mental disadvantaged entertained The
students are, as such exposed to an environment which encourages
acceptability, tolerance, sensitiveness for legm@rileged members of the

society.
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Additionally, our students come from a large number of different states, with
diverse cultural and educational background. The efforts of the faculty are
directed towards amalgamating these diverse backgrounds and needs. The
college organizes talent shownd talkssessions, which provide the students

an understandingf different backgrounds and sensitizes therthe needs and

expectations of others.

iv. Practice teaching
Practice of teaching forms an integral part of the Teacher Training course. In

all, 15% of the time is allotted to Practice of teaching and 10% to practicum.
This involves 10 daysof pre practice at college and a totalldf lessons are

delivered by the studenThe same is followed in the schools also.

The practice of teachinigas aweigtage of 30%marks rest of the 7% marks
are distributed among seven text subje@tdh 100 marks per subjgctOut of
this 40 % weightage is given tmternal Practice and 60 % to External
Practice. Thereforea lot of attention andignificance is given to practical

training of the students.

V. School experience / internship
The institution has an experimental schauth classefrom 9" to 12". our

studentsundertaketheir practice of teaching sessionthese classes, to give
them a practical feel of teaching in the campus it®d&ides the institution
has liaison with 20 reputed schools tife city, where real classroom
experience iprovided to the student$he macro practiceof teachingis done
recognized schools.

1 Each capsule grguof 20 students is taken tosahool where th@upil
teachergeach shool students in real classroom situat@s per a set
timetable.

1 The school stuehts are taught in accordance witie actual syllabus of
the class Each pupil teacher in the group teaches two lessons per day
(one oflanguage and one of the school subject).

1 While the pupil teacher demonstrates in the classidator teachef

supervisor takes account of thadeqgaciesand strengths of the pupil
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teacher. The observations inclugsdon plan makingombinations of
content& presentation by the pupil teacher. The observations are marked
in tallies andemarks appendedt the end of lesson plan.

1 The pupil teacher dekers a total of30 lessons in the class rodidb of
teaching subject and 15 of school subject)

1 The group also has to obserw® %essons of the actual teachers of the
school. The observations are accounted in the internship files by each
pupil teacher.

1 Besides, this other activitiesndertakenby the pupil teacher in the
school are recorded in the internship file. This internship includes
concepts, organisation and maintenance of morning assemblies,
timetable attendance records (of students in the almsgll as of staff),
extracurricular activities and other school records( library record, stock
register, organisation of staff meetings, admission and result record of
students etc)

Work experience /SUPW

1 Besides providing the actual school experietacéhe students in the

schools, the institution organises workshops and field trips for
students to provide them the knowledge of histdrgritage and
environment

1  Art integrated learning workshops are a part of the college calendar

This activity gives hie students additional skills which can be utilized
earning through clay modelling, acraft and writing scripts.

| Short term computer courses aiso organised for the desirous

give them basic working knowledge of compstéy help themin
their piofession

1.3 Feedback on Curriculum

1.3.1How does the institution encourage feedback and communication
from the Students, Alumni, Employers, Community, Academic peers
and other stakeholders with reference to the curriculum?

The institution in pursuit of providing gality education to its students,

follows a mechanism for getting feedback from students regarding curricular
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and teaching aspects. The feedback is taketmenform of a gestionnaire
comprising questions pertaining to adequatyhe course, improvement in
curricular aspects, benefit from the course, completion & availability of
material in the library, teachers commitment and encouragement, teaching
methodology, assessment, student participation etc.

In addition the students@encouraged to communicate and interact with the

Principal and thd=aculty, to express their opinion regarding the curriculum.

1.3.21s there a mechanism for analysis and use of the outcome from the
feedback to review and identify areas for improvementand the
changes to be brought in the curriculum? If yes give details on the
same.

Feedback in form of guestionnaire is filled up by the student at the end of the
session. A proper analysis of this feedback is doype committee of the
faculty membersand the necessary observations regarding any particular
change in teaching methodology and teacher behavior is implemented in the
next session.

If needed, the feedback pertaining to change in curriculum or working of the
university is observed, that is communicated to the university authorities on
their yearly inspection and assessment of the institution.

The feedback analysis helps the facutyimprove their skills and overall
behavior required by the students and makes suitable adaptations for next

session.

1.3.3What are the -contributions of the institution to curriculum
development? (Member of BoS/ sending timely suggestions,
feedback,etc.)

The institution is a member of thRoard of Sudies in Educationpf the
University of Kashmirand as such is invitedo the meetings called for
introducing any change in curriculum or revision of syllablsese changes

are incorporated by a majority decision of the members. The members from
the college, usually therincipal or a seniofaculty, freely express their views

in these meetings. Further, feedback on curriculum is also communicated to

the Univesity authorities in their yearly inspections.
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1.4 Curriculum Update

1.4.1Which courses have undergone a major curriculum revision during
the last five years? How did these changes contribute to quality
improvement and student satisfaction? (Provide detail®f only the
major changes in the content that have been made).

The revision of syllabus and upgradation of curriculundase after every
three years by the University of Kashmir. The University had revised the
syllabus in2012 withintroduction ofcertain new topics like Bhagwan Sahi
Reportin Paper 1ll With regard to curriculum update, the University of
Kashmir has in 20234 introduced a new pattern of examination for B Ed
course to meet the competitive standards of other universities. Easdier th
examinationwas conducted with ammpen choicesystem buthe newsystem
compels the student to complete the entire syllabus without any cbbice

leaving any topic.

Further, the examination includesnew pattern of very short, short and long
answer descriptions. This change has incorporated a sense of coepesii
among the students of Bd. Earlier the University had introduced the

internship instead of project work.

1.4.2 What are the strategies adopted by the institution for curriculum
revision and update? (need assessment, student input, feedback
from practicing schools etc.)

The curriculum is designed by the relevant regulatory bodies, i.e, The
University of Kashmir and the J&K &ie Board of School Educatiomd the
institutionis bound to implement it without making any kind of modification.
The regulatory bodies, in turn, get a feedback from the colleges, schools and

experts.
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Best Practices in curricular Aspects

1.5.1 What is the quality sustenance and quality enhancement measures
undertaken by the institution during the last five years in
curricular aspects?

As the curriculum is devised by the University, the institution cannot
incorporate any change in the quality of thericular aspect direlgt although

it has organised aational workshps for faculty improvement, aational
training cum exchange program for facultgn extension lecture on
environment, one extension lecture on trends in teaching methodology and

workshop for students in the last five years.

152 What innovations/ best practices in 6C
planned/ implemented by the institution?

The institution on its own has started videographying of the micro teaching
practice session and orientation sessions from 2013. The presentation of skill
lessons by the students is videographed which later is shown to them. The
students are then askeddeliberate upon their own strengths, weaknesses and
make observations on themselves. This is followedrypen disassion by

all studentswhichis summarised by the supervisor at the end and the students
get anmmediate, practical feedback on theirfpemances.

Additional Information 1

Previous NAAC| Action Taken in this regard

Assessment Analysis

Decentralized The University of Kashmir has centralized {
Admissions admission by introducing online submission
admission forms. The college is then allotted
select lists of candidates, who have opted for
college.

Number of Books is | Over 2000 titles hae been added during the Iz

insufficient few years.
The Library is fully automated (TLSS) and
registered to DELNET membership. The library
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using online gournals through DELNET.

Faculty and Studer The institution maintains a studeteiacher ratio 0]
Ratio IS notl 1:20 which is nearer to the guidelines of |
appropriate affiliating University (1:15). As the institution i
self financed and is dependent on its only sourc
income which is the fee collected from tf
admitted students, appointment of more facis
not possible as more than 70% of annual incon
spent on salariesf the staff Further, the numbe
of students admitted to the institution has &
fluctuated over the years.

No major changes il The University revisedthe syllabus for teache
Syllabus and education in the year 2012 with major change;
curriculum content of compulsory papers. The University
also revised the examination pattern of the tea
education course with a complete catipve
pattern comprising of wg short, short and long
answer system.

Additional Information 2

What are the major quality sustenance and enhancement measures
undertaken by the institution since the previous assessment and
accreditation.

Previous NAAC| Measures taken by thestitution

Assessment Analysis

No collaboration with Although the institution has not signed Mc
other institutes with any agency but it has organised varig
events in collaboration with INTACH
University of Kashmir, STRIDE IGNOU an
Maharashtra Education Society Pune

No guidance ang The college provides guidance to the studs
placement service through a committee of faculty members. T
college also is in process of liaison with Ude

scheme of Government of India for placement
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Professional growth of

the facultieds needed

The faculty has been encouraged to impr
their professional qualification®©ver the yearg
more than 07 faculty members & 4 non teach
staff members have acquired additio|

qualifications.

Extension activities not

sufficient

The collegehas undertaken extension activiti
through its women study cell. The detalil

activity is mentioned at serial no. 3.6.1

No canteen, language
lab, educational
technology lab, boys
hostel, common room fo
boys and girls, grievance

redressal cell

The college has establishedducational
Technology Laboratory which has beel
enriched by induction of working and n(
working models. It is equipped with Overhg
Projector, Slide Projector, Television, Audi
video System, maps & charts. Besides,
psyclology laboratory also has been equipj

with more valuable and latest tests & CDs.

The college has a gi |
boys are provided assistance to fi
accommodation outside the college in the gt

houses nearby college as payguests

The college has established a Common Roo|
Block C for boys and girls and &rievance
Redressal Cellcomprising of staff members a

the elected student representatives.
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Criterion 1l: TeachingLearning and Evaluation

2.1 Admission Processaand Student Profile

2.1.1 Give details of the admission processes and admission policy
(criteria for admission, adherence to the decisions of the regulatory
bodies, equity, access, transparency, etc.) of the institution?

The college follows a direct, clear and systematised process for admissions.

1 Admission process is centralised, transparent and oalirtkedirectly
managed by the University of Kashmir.

1 This process was centralized by the University of Kashmir in the year
20132014.

1 The eligible candidates apply online through the University website and
opt for their colleges of preferen@@3 choices)

1 The minimum qualification for applying to the B.Ed course is graduation
in any discipline, with a minimum of 45% marks éopcategoryg 40%
for reserved categories.

1 The selection of candidates is purely on merit at the qualifying
examination.

1 The select list of candidates, as per their college preference, is
communicated to the concerned college, where the candidate reports to
fulfill the admission requirements, as per University / Government
guidelines. This includes deposition of fee, original -certificates,
migration certificate etc. and submitting the college admission forms.

1 The intake of each college is pre decided by the University of Kashmir in
consultation with the department of higher education, Jammu and

Kasmir Government.
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1 The intake capacity authorized by the University for the last five years

has been as follows:

. No. of
Sess Sanctioned Students No. of No. of Shortfall of
ession Student actuall Male Female Students
Intake Admi y Students | Students
mitted
201415 424 424 224 200 0
201314 547 380 196 184 167
201213 507 507 267 240 Nil
201112 507 415 216 199 92
201011 507 435 168 267 72
200910 420 413 221 192 07

The prescribed fee by University of Kashmir, for the full course iS6&85

per annunfas prescribed since 201é0d includes University fee, examination

fee,tuition fee etc, as detailed below:

Fee Component Amount in Rs.
Tuition Fee 24000
Other College Dues 4285
Developmental Fund 1500
Red Cross Fund 100
Library Fund 700
University Infrastructure fund 2000
Examination Fees 1250
Degree fee 300
EMF Fee 100
University Registration Fee 400
University eligibility fee 200
University Development Fund 200
University Ser. Charges 1000
University Sports Fee 100
NSS Fee 100
University Corpus Fund 400
IT Fee 50
Total 36685

The fee is directly deposited by the candidates in

account of the college.

the designated bank
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2.1.2How are the programmes advertised? What information is provided
to prospective students about the programs through the
advertisement and prospectus or other similar material of the
institution?

The first formal advertisement for admission to B.Ed course is published by
the University of Kashmir in the local as well as the national daily newspapers.
The details of the advertisement are also uploaded on the university website.
The college then supgments this by publishing additional advertisement on

its own in the local as well as national/regional print media.

The University brochure and admission forms are made available on the
website of thaJniversity where the candidates submit their applicatioiis
an option for institutions of their choiceThe college also provides a

prospectus to the students who visit the campus for admission enquires.

The details of online forms and a link to Univgrsof Kashmir is made

available on the college website as soon as the advertisement is published.

The online admission process imgtially open for 20 days which may be
extended at the discretion tiie University of Kashmir. After closure of
online admission procesise merit listof the students, who have opted for this
institution, is communicated by the University authorities. The merit list
studentsreport to the college for completing the admission procAsy.
dropoutsfrom the first merit list are replaced with the subsequent merit list
provided by the University of Kashmir.

2.1.3 How does the institution monitor admission decisions to ensure
that the determined admission criteria are equitably applied to all
applicants?

To take process of admission further in a responsive and efficient manner, the
college has established an admission committee that corresponds with the
admitted students, right from the day of getting first merit list. This committee

informs the merit list students and completes all the completion of



57

documentation necessary for admissions. The work profile of this admission
committee includes providing firsthand information to the students through
college prospectus, describing rules & regolasi evaluation and related
processes and verification of documents for RR compilation. Individual
attention is paid to all the candidates falling in the merit list seeking admission
in the college. The guidelines of the University of Kashmir are strictly

adhered to and there is no scope for any deviation.

2.1.4 Specify the strategies if any, adopted by the institution to retain the
diverse student population admitted to the institution. (e.qg.
individuals of diverse economic, cultural, religious, gender,
linguistic, backgrounds and physically challenged)

As per the university norms, the collegmvidesscholarships to 10%f the
admitted students This is being followed by the college in true spirits and
besides providing information to students for estatholarships, the college
provides scholarships to the meritorioudeserving / economically
disadvantagedstudents on its own The college does not make any
discrimination among the admitted studenfthe details of the scholarships

provided are as under

Financial Aid 201011 | 201212 201112 201213 201314
10 x
Merit . . 2700/= Nil Nil
Scholarship Nil Nil Rs
27,000/
Merit-cum: . .
means Nil Nil Nil Nil Nil
scholarship
ggc;(ofz—s 99 X RS
Fee concession| Nil Nil Nil Rs B 5000/=
72.000¢ Rs495,000/
Loan facilities | Nil Nil Nil Nil Nil
Nil 03 x Rs
Free ships Nil Nil Nil : 30585/=
Rs 91,755/
Concession to 07 x
internally . . . Nil Rs10000=
displaced Nil Nil Nil Total
Students Rs70,000/
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2.1.5 Is there a provision for assessing t udent 6 s knowl edge/
skills before the commencement of teaching programmes? If yes
give details on the same.

No. However, at the beginning of the session, the college organises an
introduction cum orientation program for ther e s h eounded themabout

the course, rules and regulations of the college.this juncture the faculty
also closely interacts with the studentsis®ss their capabilities

2.2 Catering to Diverse Needs

2.2.1 Describe how the institution works towardscreating an overall
environment conducive to learning and development of the
students?

The efforts of the college administration are directed at creating a conducive
academic environment and a proper physical infrastructure. The institution has
more than adequate physical infrastructure, which is established in a
beautifully landscaped campus of 14 WKanef land. The ambience of the
college campus is the first positive impact on the mind of the students.

The college employs experienced faculty and anqaat®e number of
supporting staff, so that academic needs of the students are attended to. The
approach of the faculty is friendly and helpful. They guide the students at

every stage and provide constant encouragement to them.

Besidesthe infrastructuren the laboratories is augmented regularly. All these
efforts provide an environment conducive to positive learning and

development.

In addition to this thective teachinglearning process in the college is based
on an inductive learning. The faculty ersively employs interactive teaching

learning process where the participation of the students is encouraged.

The concepts are explained with justifications, live examples, relatioos &
relations giving every chance to the pupil teacher involvement. There is an

absolute participatory approach involved in the process.
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For better understanding of textual knowledge, a well established Livrdry
over 11043books are availableto studens, with an access to the library
duringthe examinations also. The students can issue two titles for fifteen days.
In addition to the library the students have an open access to download

material from internet.

Besides, the college also has weahuipped Educational Technology
Laboratory, Psychology labratory Computer labratory and Science
Laboratoryto provide an interactive cum participative practical approach to

students.

The collegeprovides largeclassrooms spaious enough to seatver 60
students in each class. The class rooms are well furnished with all the facilities
like fans, cross ventilations, seating desks, white bpdedsure stands

electricity back upetc.

The institution calendar is well devised to provide every and expgadrtunity

to the students for expressing their views and talents through classroom
activities and other recreational activities like Saturday clubs, cultural bonanza,
sports meets, Debates & discussioFtse institutionalso takes the students to

field trips and visits to other institutions

2.2.2 How does the institution cater to the diverse learning needs of the
students?

Since the admitted students come from a diverse cultural andemmomic
background the institution attempts to pay individual attention to all its
admitted students through regular orientations, counseling sessions and
teaching practice under groyp® as to remove their apprehensions and make
it a monolithic group
1 Orientation is providedo the fresher regarding their subjects, pattern of
teaching and curriculum necessities. Subject specialists introduce the
students to various subjects and also advise them on making choices for

optional papers.
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1 Diverse academic requirements of the stoslesre looked in skills
practice in capsule groupshere an attempt is made to clear all doubts
of the students regarding teaching skills, using audio visual aids in the
real class room situation.

1 Remedial classeare taken for those who needtra atertion and need
based conceplearance.

1 On individual basis, any student has a free access to the faculty for
clearance of their doubts outside the class also. For this studsiaisate
written by the faculty igprovided to the students along with the books

available in the library.

2.2.3What are the activities envisioned in the curriculum for student
teachers to understand the role of diversity and equity in teaching
learning process?

The curriculum of thé.Ed Course includes subjeatsth emphasis on women
education, national integration, culture and social change, personality and
intelligence assessments, population and environment issues, diversification of
education patterns, problems and issues of education, adult education, quality
control in higher education, education of weaker sections and many other such

topics that provide an understanding of diversity in teaching learning process.

2.2.4 How does the institution ensure that the teacher educators are
knowledgeable and sensitive to cater to the diverse student needs?
The institution employs qualified and efficient faculty that is well versed with
the latest trends in the education system.
1 While employing the facultythrust is laid o equality and gender
sensitisation among the candidates appearing in faculty interviews.
1 While employing the candidates the prerequisites for being a faculty
include the aptitude towards understanding the needsproblems of
the students.
1 The institution from time to time sends its faculty to attend refresher

course, seminars and workshops outside the college.
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1 In order to enhance the quality of teachers, the institution organises in
campus seminars, workghs and other important faculty improvements
programs.

1 The performance of faculty is determined and examined through the
annual performance report and feedback from the students taken at the
end of every session
Through these measures, the facuéiynains sensitive/ knowledgeable to

diverse student needs.

2.2.5What are the various practices that help student teachers develop
knowledge and skills related to diversity and inclusion and apply
them effectively in classroom situations?

The practiceof teaching session provides an opportunity to the students to
develop knowledge and skill and apply them in real classroom situation. These
skills are practiced in capsule group of about twenty (20) students to each
faculty member. This group of twentyusients (pupil teachers) perform the
practical teaching under the stristipervision of the teacher educatdhe
practical training of teaching is performed in two phases of Micro teaching and
Macro teaching. This practical works as a cognitive behaviemmapy for the
students to understand and imbibe required behavioural pattern in the real life
situationand develop skills related to diversity and inclusidhis phaselso
includes a session of workshop on preparation of teaching aids where the

psychomotor skills are developed.

2.3 Teaching-Learning Process

231 How does the institution engage stude
of learning resources such as library, web site, focus group,
individual projects, simulation, peer teaching, role-playing,
internships, practicum, etc.)

The institution encourages its students to use learning resources like library,

ICT and other laboratories.
Library
For better understanding of textual knowledge, a well established library with

11043 books including refreshe& text books, isavailable for student readers
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for six hours (10:081:00) with an access to the library in the examinations
also. The students can issue two titles for fifteen days. ibiay has internet,

photocopyindacility as well as reading space also.

Website

In addition to the librarythe students have an open acdesthe collegeand
university websites and to download material from internet. All the college
acivities related to students areiploaded on the college website

(Wwww.gmcejammu.in).

Active teaching learning

The teachinglearning process in the college is based on an inductive learning
through live examples and deliverance from known to unknown. The faculty
extensively employs interactive teaching learning process keeping individual
difference in considerativand allows maximum participation of the students

in the class room teaching learning process.

Peer group, role playing
The pupil teachers are engaged in peer teaching and real class room teaching
sessions where they play role of teachers in simulapiear groups and real

classrooms of schools.

Internship

The institution has a liaison with 20 reputed schools of city where the real
classroom experience is provided to the students. The Macro practice of
teaching is done in these recognised schools. pupd teacher delivers 30
lessons in the class roobd of teaching subject and 15 of school subject. The
group also has to observesdessons of the actual teachers of the school. The
observations are accounted in the internship files by each pupil teacher.

This internship includes concepts, organisatiad activities like maintenance

of morning assemblies, timetable attendance records (of students in the class as
well as of staff), extracurricular activities and other schrealords (library
record, stock register, organisation of staff meetings, admissnd result
record of students etc)
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232 How i s 60l ear ni ncgnberedth &Givee a Isstt af dhe n t
participatory learning activities adopted by the Institution and
those, which contributed to seHmanagement of knowledge, and
skill development by te students?

The learning in teacher education itself is student centred as all the activities in
teacher education involve and revolve round the pupil teacher.

First of all the Practice of teaching phase is entirely student centered as it
involves a direct participation from the pupil teacher where he/she plays a role
of would be teacher and enhances his/her skills necessary for teaching on his
own, though undesupervision.

Secondly, The preparation and use of audio visual aids in the class room by the
pupil teacher makes the learning more expressive and interactive which further
edifice the self management and creative knowledge of the pupil teacher.

In additon to the above said, following are the phases which show clear
participatory learning activities of the students:

Internship Besides, this other activities done by the pupil teacher in the school
are recorded in the internship file. This internship idekl concepts,
organisation and maintenance of morning assemblies, timetable attendance
records (of students in the class as well as of staff), extracurricular activities
and other school records( library record, stock register, organisation of staff
meetirgs, admission and result record of students etc)

Student lectures The faculty organises 4{olass lecture sessions for the
students where the students are allowed to teach their peer team (the section
they are allotted to) and deliberate upon some important topics and play a role
of an instructor/ lecturer.

Debates andliscussions The institution calendar is well devised to provide
every and equal opportunity to the students for expressing their views and
talents through classroom activities and otmecreational activities like

Saturdayclubs, wltural bonanza, sporteeets, ébates & discussions
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2.3.3 What are the instructional approaches (various models of
teachings used) and experiences provided for ensuring effective
learning? Detail any innovative approach/method developed
and/used.

Being an active Learning teaching, the teacher taught relationship is
strengthened and in order to further strengthen it, the teachers adopt an

inductive instructional approach in the class room.

The institution adopts concept attainment model to cleacanceptsof the
students. Along with this the Syntax model of teaching is used to provide a

channelized and phased teaching to the students.

Moreover the faculty tries to teach all students keeping the individual
difference in consideration. Interami, discussions and discourses are allowed

in the classroom to make teaching learning process more interactive.

2.3.4 Does the institution have a provision for additional training in
models of teaching? If yes, provide details on the models of
teaching and number of lessons given by each student.

No, the institution does not have a provision for additional trainingddeis

of teaching

2.3.5 Does the student teachers use miciteaching technique for developing
teaching skills? If yes, list the skills practiced and number of lessons
given by each student per skill.

Yes the student teachers of this institute osero-teaching technique for
developing teaching skills where in they practtseé basic skills of teaching
i)Setinduction
i) Reinforcement and

lii)Stimulus Variation

These skills are demonstrated by the teachers in the orientation and then

presentedas individual skill lessons by the students in peer groups of 20
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students. Every pupil teacher delivers 5 lessons per skill (that is 5 lessons on
set induction, 5 lessons on reinforcement and 5 lessons on stimulus variation)
15 lessons in total and omgegrated lesson (combination of all three skills)
making a total of 16 lessons in the entire Micro Teaching Session.

2.3.6 Detail the process of practice teaching in schools. (Lessons a
student gives per day, lessons observed by the teacher educators,
peers/school teachers, feedback mechanism, monitoring
mechanisms of lesson plans, etc.)

Practice of teaching forms an integral pafrthe Teacher Training course and
15% of thetotal time is allotted to Practice eéaching and 10% to practicum,
in which10 days are allotted to pre priaetat college and a total of 1€ssons
are delivered by the studeame is followed at the schools al§be practice
of teachinghas a weighatge (#00 marksout of a total of 1000 markdor the
ertire course(rest ofthe 700 marks are distributed among seven texestshj
with 100 marks per subjectOut of this40 % weightage is given tanternal

practice and 60 % to External practice.

Practice of teaching in schools is the second phase of Practice of teaching
sesfon where the students are dividietlo groups of twenty students to each
faculty member. The college maintains a ratio of 1:20 for grouping. This group
of twenty students (pupil teachers) perform the practical teaching under the
strict supervision of oneacher educator (the faculty member) for each group.

Orientation

1 This phase starts with the Orientation of macro teaching concept,
steps and lesson format is provided by the teacher Educator in a
collective form.

1 The concept of Herbartian lesson fornjas per Kashmir University
Syllabus) is provided to the students

1 The Macro lessons are first demonstrated by the teacher Educator
which are followed in true manner by the students in the real
classroom situation at schools under supervision of mentdreeac



66

Internship

1 The institution has a liaison with 20 reputed schools of city where the
real classroom experience is provided to the students. The Macro
practice of teaching is done in these recognised schools.

1 Each capsule group of 20 students is takeone school where thmupil
teachersteach school students in real classroom as per a set timetable.

1 The school students are taught in accordawitie the actual syllabus of
the class where each pupil teacher in the group teaches two lessons per
day (one of Language and one of the sclsabiect$.

Mechanism of observations and monitoring
1 While the pupil teacher demonstrates in the class, the TeRdeator/
Supervisor takes account of tweaknessstrengths of the pupil teachers
and other technical observations regarding the lesson plan making and
combinations of content, skills and presentation by the pupil teacher.
These observations are thamred withthe pupil teacher on the basis of
which they develop their further lessons and try to overcome the errors.
These observations made by the supervisor are recorded in the tally chart
given at the end of each lesson. The observations are basese oh u
skills practised in the micro teaching, use of audio visual aids, attention
in the class, concept clearance, interaction and participation of students,
personality and outlook of the pupil teacher and lesson plan making etc.
Number of lessons delnesl
The pupil teacher delivers 30 lessons in the class (@énof teaching subject
and 15 of school subject). The group also has to obsebs/éedsons of the
actual teachers of the school. These observation lessons are accounted in the

internship files by each pupil teacher.

Lesson Plan Files and Internship €4

All the 30 lessons presented by the students are recorded in the Lesson Plan
Files provided by the college which is duly checked by the supervisor.
Besides, this other activities done by the pupil teacher in the school are
recorded in the internship il This internship includes concepts, organisation
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and maintenance of morning assemblies, timetable attendance records (of
students in the class as well as of staff), extracurricular activities and other
school records( library record, stock register, org@tion of staff meetings,
admission and result record of students etc)

2.3.7 Describe the process of Block Teaching / Internship of students in
vogue

This process has already been described in detail in 2.3.6

2.3.8 Are the practice teachingsessions/plans developed in partnership,
cooperatively involving the school staff and mentor teachers? If yes
give details on the same.

There is a major wolvement of the mentor teachir the practice teaching
session in terms of providing orientation on skills and lesson planning to the
pupl teachers. The mentor teaclaso provide feedback to the pupil teachers
regarding their lesson presentation during micro and macro teachmgrga

The schoolstaff is involved in the lesson making as they provide the
orientation of syllabus& individual comprehensionlevel of the school
students to the collegeThe school staff is also involved in the imship
activities organised by the pil teachers likeattending the staff meetingsd
allowing the pupil teachseto observeclass roonteaching by thechoolstaff.

2.3.9 How do you prepare the student teachers for managing the diverse
learning needs of students in schools?

Theinstitution provides the students an understanding of iddalidifference
among children, during their regular classroom teaching.
The students aralso sensitised towards various learning needs and levels of

understandingy the children like disabiligs, mental setup, case histories etc.

Orientation of Micro Teaching and Macro teaching is provided to the students
to give them a clear understanding of teaching devices and, gkillbe
employed for the students with diverse learning needs.
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2.3.10What are the major initiatives for encouraging student teachers to
use / adopt technology in practice teaching?

The college providesomputer, internet and other teaching aidég®tudents
within the campus if the need arises during their actual practice of teaching
The collegealso provides reprographic facilityln addition the videographic

facility is also encouraged to be used bygh&lents

The college also provides a free access to its studeptspare slides and use
internet facility at college for preparing presentations and getting input for
innovative ideas of making teaching aids.

The college in its endeavour has encouraged Art Integrated Learning as well as

using low cost teaching aidstieal class room.

2.4 Teacher Quality

2.4.1 Are the practice teaching plans developed in partnership, cooperatively
involving the school staff and mentor teachers? If yes give details.

Yes the lesson plans prepared by the pupil teachers are developed in elose co
operation and supervision of the teacher educators, who deliberate upon the
requirements and methodologies to be adopted. The orientation of macro
teaching concept, steps and leskmmat is provided by the teacher educators

in a collective form.

Observatios regarding the lesson plan are discussed witlpthé teachers on
the basis of which they develop their further lessons and try to overcome the

errors.

Technical help isalso provided to pupil teachers in framing the files, by the
supervisors. Feedback from the school staff helps in fraofittie lesson plan

by the pupil teachers.
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2.4.2 What is the ratio of student teachers to identified practice teaching
schools? Givehe details on what basis the decision has been taken

The ratio of pupil teacher and teacher educator in a teaching group is 1:20
which is near tdhe norms of Univerdy of Kashmir. The collegéas liaison

with 20 reputed schools ithe vicinity of the college havingtudentstrength of

over 500. These schools have been selected on the basis of a diverse
background of the admitted students so that our pupil teachers arezednsiti
towards varied educational requiremenf students coming from different

backgrounds.

List of schoolds as under

S. No| Name of Schools

Govt Girls Middle School Raipur, Bantalab Jammu
2 Govt High School Raipur, Bantalab Jammu

3 Govt Girls Middle School Patta Bhori

4 Santosh Vidyaandir, Janipur Jammu

5 Project Model Higher Secondary School Janipur Jam
6

7

8

[ERN

Raja Public School Bantalab Jammu

Evergreen Higher Secondary School Muthi Jammu
Pooja High School Udaywal, Jammu

9 Bhagwati Hagigat School Bernai

10 Govt. Mixed HighelSecondary Muthi Jammu

11 Ashoka Higher Secondary Talab Tillo, Jammu

12 Govt girls Higher Secondary Nowabad, Jammu

13 Govt High School Gudda Brahmna Bantalab, Jammu
14 St Kabir Memorial High School Poonch House, Jamn
15 Naveen Siksha Kendra, Nagbarammu

16 Govt High School Bantalab, Jammu

17 Neelkamal Higher Secondary, Thatter, Raipur Jamm
18 Govt Girls High School Rehari, Jammu

19 Sarovdya Public School, Dumhal, Jammu

20 SL Memorial High School Dumhal, Jammu

2.4.3 Describe the mechanisnof giving feedback to the students and how
it is used for performance improvement.

The pupil teachers are provided verbal as well as visual feed back on their
performance of lesson presentation. The orientation of micro lessons is

videographed and the lessons presented by the pupil teachers are shown to
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them for their understanding. Thssfollowed by an open house discussion by
other students and summarised observation by the Teacher Educator/
Supervisor.

The supervisors also record their observation of utilisation of skill by the
individual pupil teacher in thlly format given at the end of each lessoh

the lesson plan diarfgesides this, the group supervisor helps the pupil teacher

to improve his teaching through control and instruction.

2.4.4 How does the institution ensure that the student teachers are
updated on the policy directions and educational needs of the
schools?

The institution keeps itself abreast with the timely policy directions of

Government and University through its communication with the departments

concerned which further is conveyed to the students in special leahdes

notice board

The institution prepares a checklist of theademic requiremenf the schools,
at the time of conducting teaching practice in the schools. Tegs@&rements

are furtherconveyedo the pupil teachers through their supervisors

2.45How do the students andfaculty keep pace with the recent
developments in the school subjects and teaching methodologies?
The staff and students of the institution keep pace théhatest innovations

school subjects and teaching methodologies. For this the institutoetakes
the following steps
1 Upgrades its library content from time to time. Additidosthe library
are displayed on the notice board of library.
1 The institute encourages its faculty to participatseminars, refresher
& orientation programand other activities to acquaint themselves about
the recent developments.
1 The staff is encouraged for research publications
1 Special lectures, extension lectures, workshops and seminars are

organized in the college for student participation.
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1 The studens and the staff are provided free access to internet to keep
themselves abreast to latest upgradation in the field of education.

2.4.6 What are the major initiatives of the institution for ensuring personal and
professional/career development of the tehing staff of the institution
(training, organizing and sponsoring professional development activities,
promotional policies, etc.)

The institution ensures the personal and professional growth of the teaching as

well as the non teaching staff. For thie iinstitution has kept special provision

of study leave and also allows the st&f undertakepart time research.
Besidesproviding libraryand reprographitacility for career development and
research activities free of costhe institution at regular time intervals
organises various faculty improvement programmes for development of
professional competencies among the teaching faqigtails documented in
3.1.4)

2.4.7 Does the institution have any mechanism to reward andnotivate staff
members for good performance? If yes, give detalils.
The institution does not have aspecific mechanism tanonetarily reward

staff members for good performant¢¢éowever, any good performance shown
by any of the staff member (teaching or teathing) is always appreciatby
the college management / administration and gets reflected in the APR /

service book

2.5 Evaluation Process and Reforms

2.5.1 How are the barriers to student learning identified, communicated
and addressed? (Conducive environment, infrastructure, access to
technology, teacher quality, etc.)

Any barriers to fruitful student learning are gradually identified by the teachers
during their regular class teaching. This could be due to language problem,
socioeconomic background, learning inadequacies etc. The faculty is
sensitized to these issuesdaare competent to identify any sort of problem
faced by the student3hesebarriersare discussed one to one and in groups

with the students and solutions evolved to tackle such issues.

Since most of the students come from Hindi medium backgroundacuwity

takes extra care to use English, Hindi as well as Urdu to communicate in the
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class room to remove any barriers of langu&gether, the college provides a
congenial environment for a fruitful academic activity with proper academic
and physical inBastructure. The faculty is well experienced and use of ICT is
encouraged by botteacherss well astudents.

Also remedial classes are organised as and when required. The students have a
free access to the faculty for clearing their doubts and studerial
developed by the faculty, is also provided to the studalotsg with library

books.

2.5.2 Provide details of various assessment /evaluation processes
(internal assessmentmidterm assessment, term end evaluations,
external evaluation) used for assessing student learning?

The evaluation process of students comprises of internal (conducted at

institutional level) & external assessment (conducted by the affiliating
University). The ppil teachers are supposed to take up seven theory papers of
100 marks each with a total weightage of 700 marks. In addition to this
practice of teachingomprising of four components, has a total weighatafje

300 marks. In each aspect of the course, i.e. the theory papevslhas the
practice of teaching, the distribution of marksr internal & external

evaluation is as under:

Papers
Theory Papers Internal marks External Total marks

for each paper | marks for

each paper

Core papers (PaperdV) 20 80 100x 4=400
Teaching of Language (Papg 20 80 100x1=100
V)
Teaching of Subject 20 80 100x1=100
(Paper VI/ V)
Optional Paper 20 80 100x1=100
(paper VIII)
Total for theory papers 20 x7 =140 80 x7=560 | 100x7=700
[-VIVIL VI (07)
Practice of Teaching
Preparation of Teaching Aids 20 30 50
Skill Mastery 40 60 100
(Micro/SimulationTeaching)
Practice Teaching iSchools 40 60 100
(Macro teaching )
Internship in Schools 20 30 50
Total 120 180 300
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Overall in theory papers the internal assessment comprises of 20% of the total
marks while as in practice of teachitige internal assessment comprises 40%

The break up of the internal evaluation is as under:

Total internal markg 1st 2 Assignment | Attendance
for each theory internal internal in each
paper test test paper

20 05 05 05 05

The break up for marks in attendance in each paper is as under:

75% 01 Mark 75.1%80.00% 02 Marks
80.19685.00% 03 Marks 85.19690.00% 04 marks
90.1% and above 05 Marks

The internal tests are conducimmund April and Augusts per the academic /
institutional calendar and thesignments are given around Malhere is a
provision of retest / improvement test for the internal tests ansictiedlule is

communcated to the studentgell in advance.

2.5.3 How are the assessment/evaluation outcomes communicated and
used in improving the performance of the students and curriculum
transaction?

The outcome othe internal examination sommunicatedind discussed with

the students by the concerned teachers. The evaluated answer scripts are

scrutizinised by the steats and any apprehensiongjoeries on their part are

cleared by the concerned teachers.

If the student sadesires reests as per a pre approved schedule are also
conducted so as forovide an opportunity to students improve upon their

performances.

The outcome of external examination, conductad the University of
Kashmir, incorporating the internal examination component, is communicated

through print media / University website and the consolidated marks cards /
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degree certificates are dispatched to the college for further distribution among

the students after due verifiagat.

The University rules permit for revaluation, reexamination for individual
papers where the student has not obtained the minimum pass marks. The
minimum pass marks for the theory and practice of teaching examination is
40%.

2.5.4 How is ICT used in assessment and evaluation processes?

The assessment and evaluation process at the University as well as the College
level is done manuallyHowever, the internal assessment is consolidated on
computers and forwarded to University of Kashmir.

2.6 BestPractices in Teaching-Learning and Evaluation Process

2.6.1 Detail on any significant innovations in
teaching/learning/evaluation introduced by the institutior?

The institutionon its own has started videoghapg of the micro teaching

practice session and orientation sessions fraryear2013. The presentation

of skill lessons by the students is videographed which later is shown to them.
The students are then asked to deliberate upon their own str&ngths
weaknesses and then an open discussion by all the studemslisted The
discussion is summarised by the supervisor at the end and the students get an
immediate, practical feedback lnf / her performance and tips for

improvement.

2.6.2 How does theinstitution reflect on the best practice in the delivery

of instruction, including use of technology?
The faculty of the institution has prepared a printed form of study material for
the students who do not have a clear understanding of course cdrftisnt.
study material contains important topics of the course content in a simpler and

easily understandabferm.
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The institution is also in process of creating a smart class for bedieting
learning experience Moreover, the institution organizes computer refresher

courses for its students at regulaervals

Additional Information 1

What are the main evaluative observations/suggestions made in the first
assessment report with reference to Teaching Learning anBvaluation
and how have they been acted upon?

The first evaluation report has found no lacunas in the evaluation process of
the college as the main evaluation is done by the university itself and hence
has not mentioned any suggestion in this regard. However, as far as the
teachinglearning process is concerned, the analysis and action taken is as

follows:

Previous NAAC Assessmel Action Taken
Report
Faculty and Student Ratio is n The institute has maintained a stud

appropriate teacher ratio of 1:20 since 2010, which
much nearer to the actual norms
University guidelines i.e 1:15. The reas|
for the slight deviation in the ratics due
to fluctuating intake of students durinige
pastfive years Since the institution is se
financed and dependent on income fr
fee morepermanentfaculty could not be
employed. Howevergcontractual /guest
facultyis appointedregularly.

No collaboration with othel Although the institution has not signg
institutes MoU with any agency but it has organis
various events in collaboration wi
INTACH, University of Kashmir,
STRIDE IGNOU and Mabharashti

Education Society Pune
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Additional Information 2

What are the other quality sustenance and enhancement measures
undertaken by the institution since the previous assessment and
accreditation.

The college has organized workshops for faculty improvemerthenyear

2012, a teachers training cum exchange program in the year 2013, extension
lecture on trends in methodology of teaching, workshop on art integrated
learning for students in the year 2014 and short term computer course for
students

To help the esnomically backward students, the institution introduced
freediips and provided scholarships to meritorious studdmsn its own
resourcesThe institution so far has spent a total amouriR®f656,000/ for
scholarships in the year 2013.

Criterion 1ll: Research, Consultancy and Extension

3.1 Promotion of Research

3.1.1 How does the institution motivate its teachers to take up research

in education?
The institution encouragedts faculty to take up research activitiebwo
faculty members acquired Ph.D degrees while employed in the college and

were provided pay protection.

(Dr. Bindu Verma 2009 Dr. B.R. Ambedkar Agra University Dr. Arti
Durani 2010;University of Jammy

Besides providing them the opportunity to attend seminars and conferences,
the college faculty is also encouragedptlish papersin research journals

other educational journalSome details are provided below:

1. AAwareness Level among Rural Peoplekait Bhalwal Block about Rural

Devel opment EduBacks eAn ®aentily Scanner of Trends in
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Education, Published by Neel Kamal Publications Pvt. Ltd. 12(12) August
2013. (ISSN 0972844)

2.Al ssues Rel at ed t o Educational Research
E d u ¢ a t Journal ®™f Community Guidance and Research in Indi&n
interdisciplinary Journal Published by Neel Kamal Publications Pvt. Ltd. 29(1)

March 2012. (ISSN 0970346)

3. 0A Study ofCareer Orientation among Female Students of University of Jammu
i n Relation to PsinsightJourmalgf Ap@aied Résearch a bl e s 0
in Education, Published byFaculty of Education, University of Kashmir,

Srinagar, Hazratbal, Srinagar. 15(1), 2010. (ISSN 09780665)

4. AA Study of Career Orientation among Fem
Di stance Educati on Mo d@mnowuhicatdgAnnwar si ty of
Publication of Directorate of Distance Education University of Kashmir,

Hazratbal, Srinagar. 200 (ISSN 0975%558)

5. AStress Management a mjoumngl of\MBominunity g Wo me n 0
Guidance and Research in Indiagdn interdisciplinary Journal Published by
Neel Kamal Publications Pvt. Ltd. 26(3) November 2009. (ISSN-0346)

The institution also helps promoting the teaching faculty for various outfield
activities like working as resource persons for national and international
organisations like INTACH, MES and Panos South Asia.

With the aim to promote research aptitude among the faculty memixtts a

acquaint them with the finer aspects of research procedure, a research

coll oquium on o0Career Orientation among
Students of Jammu Region in Relation to PsychologicdlSocieEconomical

Vari abl esd6 washegebhr20120d4. gani sed i n t

3.1.2 What are the thrust areas of research prioritized by the
institution?

The main thrustareas of research prioritized by the institutisnwomen
education. The institution has adopted Nardhallage near byto the college
campus Regular surveysre beingmade at village Nardani the requirements
of the women of tis particular villageare studied and accordingly various

skill development programmes like short term computer course, making of
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paper bags, low cost toygve beertonducted. In future alsodfextension /

research activity on this particular area shall continue.

3.1.3 Does the institution encourage Action Research? If yes give details

on some of the major outcomes and the impact.

The institution till date does not have any provision for action research. But is

in the process of encouraging action researd¢ature

3.1.4 Give details of the Conference / Seminar / Workshop attended
and/organized by the faculty members in last fivgears.

Conferences MWorkshops, SeminarsOrganised byCollege

Session Date Conferences / Workshops, Organised by
Seminars themes
20132014 6"-8"Feb | Workshopo n 6 6 I n | Gandhi Memorial
2014 Art & Learning In Collegeof Education
Curri cul um P|inCollaboration with
Indian National Trust
for Art, Culture &
Heritage
20132014 gh-13" National Teacher Training| Gandhi Memorial
Nov 2013 | Progranme (workshoppn | College of Education
AEffecti ve § inCollaboration with
Quality Improvement in Maharashtra
Teaching Science Education Society,
/Mathematics / S.St/ Pune
Languageso
20122013 19" Jan National Seminar on Gandhi Memorial
2013 AENvironmental College of Education
Sustainability in J&K: in Collaboration with
Indicators &Trend® Indian Society of
Geomatics
University of
Kashmir.
20112012 8" -9" Nov. | Workshop onfi Ro | e | Gandhi Memorial
2012 Academic Counsellors in | College of Education
Open and Distaritearning | in Collaboration with
Syst emo Directorate of
Distance Educatign
University of
Kashmir & STRIDE,
IGNOU
20092010 10" -14" Workshoponfi Aw a r e | Gandhi Memorial
March Level of Rural People College of Education
2010 about Rural Development

Schemes. 0
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20092010

2010

6™-7" April

National Seminar on
fiQuality Teacher

itvsub theme
AFutur e
Teacher Education in
presenteenar i 00

Educatio
of

Gandhi Memorial
College of Education

Conferences / WorkshopsSeminars attendedby faculty

Session Date Name of faculty Conferences Organised by
Workshops, Seminar|
themesAttended

20142015 | 5™-6" Jan| Ms. Bindya Tickoo | National Workshop or] Under National

2015 AAccredit at| Qualiy
Ms. Amrita Bhat Awareness &| Renaissance
Institutional ra n k i n ¢ Initiative
(NQRI) of
NAAC in
collaboration
with Central
University of
Jammu
20132014 | 913" Mr. Rajinder Thusoo | Fi v e Day 0 s| Gandhi
Nov. 2013 | Dr. Arti Durani Level Teacher Training Memorial
Ms. Meenu| Exchange Programmeg College of
Khazanchi on, i Ef f e ct| Education in
Ms. Hema Koul and Quality Improvemen| Collaboration
Ms. Sarita Mattoo in Teaching Sciencg with
Ms. Meenakshi| /Mathematics / S.St | Maharashtra
Sudeshi Languageso Education
Ms. Seema Mattoo Society Pune
Ms. Bindiya Tickoo
(Resource Person)
Ms. Usha Dhar
Ms. Seema Bhat
Ms. Usha Kumari
Ms. Munni Raina
Ms. Neha Tandon
20132014 | 20" Sep.| Ms. Bindya Tickoo Resource person fg Gandhi
2014 extension Lecture of memorial
fiFad Diets- A Possible| College of
danger to Young Wome| Education
0
20132014 | 6™ to 8" | Ms. Bindya Tickoo | Resource Person for | Gandhi
Feb 2014 Days Non residentiadg Memorial
workshop on Art| College of
Integrated  Curriculum Education in
and Pedagogy deliverg Collaboration
on Psychological Aspect with Indian
in Art  Integrated| National Trust
learning and creative Art| for Art, Culture
& Heritage
20122013 | 6™  April | Ms. Meenu/ Pr esent ed P|R.M College of
2013 Khazanchi must have life building| Education
manmaking  characte| Jammu
building assimilation of
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i deas in o]
presented in Nationg
Semi nar on

without Character isa
Deadly Sino

20122013 | 6"  April | Ms. Seema Bhat Present ed P|RM College of
2013 need education whic| Education,
develops the power g Jammu.
concentration ang
detachmento
National Seminar or
AKnowl edge
Character is aDeadly
Sino
20122013 | 6™  April | Ms. Hema Koul Presentd Paper on i R. M. College
2013 National Seminar | of Education
AKnowl edge Jammu
Character § a Deadly
Sino
20122013 | 15™-16" Ms. Hema Koul Presented paper on Top Sai Shyam
March ARol e of hi|College of
2013 in developing leadershi| Education
among Y o u { Jammu
National Seminar of
Higher Education in Rolg
Playing Parameters ¢
Excellence
20122013 | 25-26" Ms. Hema Koul Participated in National | Central
March Level workshop on University of
2013 Ms. Amrita Bhat Improvisation of| Jammu
Teaching Aids
20122013 | 20-21% Ms. Seema Mattoo | Presented paper d University  of
March Gender  Discriminatior] Jammu.
2013 Violence and breaking it
National Seminar of
Declining Sex Ratio in
North-East India
20122013 | 1516th Ms. Seema Mattoo | Presented paper on Rq Sai Sham
March of Higher Education i College Of
2013 Developing Leadershij Education
among Youth in Nationa] Jammu
Seminar on  Highe
Education in IndieRole
Playing Parameters ¢
Excellence
20122013 | Since Ms. Bindya Tickoo | Resource person for| In 50 different
November INTACH, Jammu| government
2012 Ms. Hema Koul Chapter inthe field of | schoolsof rural
creativewriting. areas of J&K
Dr. Arti Durani state
2012-2013 | 18"  -20 | Ms. Amrita Bhat Participated in faculty Central
Nov 2012 development programm| University  of
Ms. Seema Bhat on Scholarly writing and Jammu.
Case Analysis
20122012 | 8" -9™ | Mr. Rajinder Thusoo | Two  Day  National| Gandhi
Nov. 2012 | Dr. Arti Durani Wor kshop o n Memorial
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Ms.
Khazanchi
Ms. Hema Koul
Ms. Sarita Mattoo

Academic Counsellors i
Open Distance Learnin
Syst emo

Meenu College of
Education in
Collaboration

with Directorate

Ms. Meenakshi of Distance
Sudeshi Education

Ms. Seema Mattoo University  of
Ms. Bindiya Tickoo Kashmir  and
(Resource Person) STRIDE

Ms. Usha Dhar IGNOU

Ms. Seema Bhat
Ms. Usha Kumari
Ms. Amrita Bhat
Ms. Munni Raini

Ms. Neha Tandon

20112012

28" March
2012

Dr. Arti Durani

Paper presented on tk
topic i g
Initiatives  of  Credit
Based Evaluation Syste
at Higher Education
Level: A Case Study o
I GNOUO pre
One Day National
Seminar on Credit Base
Evaluation System in
Higher Education Issue
and Challenges,

Department  of
Education

University  of
Jammu, Jammy
under the SAF
(UGC)

20112012

25" of
March
2012

Dr. Arti Durani

Paper Presented ¢
fi Ga nidAmiApostle of
Peace and Nen
Vi ol ein cOae Day
National Seminar or
Gandhian Ideology in th
Contemporary World: A
ModernPerspective

Govt. PG MAM
College Jammu

20112012

9"  and
10" of
March,
2012

Dr. Arti Durani

Present ed AH
Study of Caree
Orientation among
Female PG Students
Formal and Distancg
Education Mode of
Uni ver sit yin
National Seminar or
Lifelong Learning and
Higher Education

Department  of
Lifelong
Learning
University  of
Jammu, J&K

20112012

28" March
2012

Ms. Seema Mattoo

Presented Paper
National Seminar or
Intervention Of ICT For
Enhancing Viability Of
Credit Based Evaluatio
System Credit Base
Evaluation in Higher
Education Issues an
Challenges

Department  of
Education

University  of
Jammu, Jammu
under the SAP
(UGC)

20112012

9" and 1§
of March
2012

Ms. Seema Mattoo

Presented paper on tf
topic web as a lifelong
media  for  building
knowledge society ir
national seminar on lif¢

long learning and highe

Department  of
Lifelong
Learning
University  of
Jammu, J&K
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education

20112012

26"
2012.

Feb

Dr. Arti Durani

Paper
Rights  and
Standards for Migran
Labour iinnOnel
Day National Seminar o
Living and working
condition of Migrant
Labour in J&K

prese
Labou

Govt PG MAM
College Jammu

20102011

13"
2010

Nov

Dr. Arti Durani

Paper Presented ¢
APl anning
Environmental
Educati onod
Seminar on
Environmental Thinking
for 21 Century
organized by

Lala
Naryan
Education
College
Jalalabad

Jagat

20092010

22
2010

Jan

Mr. Rajinder Thusoo

Dr. Arti Durani
Mr Satish Talashi
Ms.
Khazanchi
Ms. Hema Koul
Ms Sarita Mattoo
Ms.
Sudeshi

Ms Seema mattoo

Ms. Usha Dhar

Meenu

Meenakshi

Semi nar oN
Economic Profile of
Kashmiri PanditWomen
Since Exodu
by on

Centre of
Women  Study
University  of
Jammu, in
Collaboration
With  Vishwa
Bharti College
of Education

20092010

7" to 8" of
May 2010.

Dr. Arti Durani

Paper Presented @
Appraisal of Teache
Educators by Teachg
Traineeso
sponsored seminar @
Quality Enhancement i
Teacher Educatio
Through Innovative
Practices

Sai Shyam
College of
Education
Jammu in
collaboration
with NAAC

20092010

20"-21%
February
2010.

Dr. Arti Durani

Two day Work Shop or
AfDevel opmen
Learning Material
(SLM)O

Directorate  of
Distance
Education
University  of
Jammu

20092010

24M-26M
Feb 2010

Ms. Seema Mattoo

Presented paper on th
topic ICT for
marginalised and
disadvantaged group i
the  National Level
Seminar on Improving
Quality Education a

Elementary level
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3.2 Research and Publication Output

3.2.1 Give details of instructional and other materials developed
including teaching aids and/or used by the institution for
enhancing the quality of teaching during the last three years.

The college has developed instructional matdéoiathe benefit of student#ll

the faculty members have contributed towardsineslopment of instructional

material, which is being used by the students as theyeasyto understand
andareelaboratd with the hep of examples and illustration§omedetails of

develomdinstructionalmaterialis as under:

Year of Name of| Title

Publication | Faculty

2014 Dr. Arti | Teaching of SciencgText Book) Narinde
Durani Publication Jammu

2014 Dr. Arti | Women Career Orientation(reference
Durani book) Bharitaya Publishers New Delhi.

2012 Dr. Arti | Instructional Material in Teaching ¢
Durani Science for B.Ed Course (Distance

Learners) of University of Jammu

2011 Dr. Arti | Instructional Material in Education for B.
Durani Partl (Distance Learners) of University
Jammu.
2010 Dr. Arti | Instructional Material in Special Educatic
Durani for B.A Partlll (Distance Learners) of

University of Jammu.

2010 Dr. Arti | Instructional Material in Physicg
Durani Education, Health and Nutrition fg
Diploma in Elementary Educatiq
(Distance Learners) of University
Kashmir.

2009 Mr.  Satish| Population Educatiorfext Book
Talashi
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3.2.2 Give details on facilitates available with the institution for
developing instructional materials?

The institution has a rich librarpaving over 11000 booksonsisting of
refreshers, journals, texiooks,encyclopaedigsreports etdhat are available

for the teachers and students for the development of instructional material.

Besides, the college also provides a free access to its faculty to use the

computer labratory conference & reading room and also internet facility for

developng instructional material.

3.2.3 Did the institution develop any ICT/technology related
instructional materials during the last five years? Give details.
No

3.2.4 Give details on various training programs and/or workshops on
material development (bothinstructional and other materials)

a. Organised by the institution
Workshops
National Workshop on ODL system
1T Two days nati onal wor kshop on
Counsellors in Open and Distant

GMCEJ in collaborationwith University of Kashmir and STRIDE
IGNOU from 8" to 9" November 2012.

This workshop included eight technical sessions wherein the experts

from STRIDE IGNOU deliberated upon understanding the methodology
and Philosophy of Open and Distance Learning.
1 Faculty members from University of Kashmir, University of Jammu and

staff of GMCEJ Jammu were among the Participants.

Workshop on Integrated art and learning

1 The college in collaboration with INTACH organised workshop in the
month of February 2014 in the colleggmpuswherein 30 pupil teachers
from the institute were trained in using Art Integrated Learning for real
teaching.

1 This workshop included sessions making aids with the help of clay

and craft; extension lectures on use of art integrated material for

t he t

Learn
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instructions and concept clearance inbjects like History, EVS,

Mathematicsetc byexperts from department &eology, State Institute

of Education INNACH and resource persons from GMCEJ

1 The students were also trained in using clay modelling for clearance of

concepts and enhancing of participation by students through art.

Programmes Attended by the staff on material development

Conferences /

Session| Date Name offaculty Workshops, Seminars | Organised by
themes Attended
Mr. Rajinder Thusoo
Dr. Arti Durani
Ms. Meenu Khazanchi
Ms. Hema Koul National Level Teacher Gandhi Memorial
Ms. Sarita Mattoo Training Exchange
. College of
Ms. Meenakshi Sudesh Programmeon, Education in
2013 | 913" Nov. | Ms. Seema Mattoo REffective | S 00 with
2014 2013 Ms. Bindiya Tickoo Quality Improvement in oflaboration wi
4 : Maharashtra
(Resource Person) Teaching Science Education Society
Ms. Usha Dhar /Mathematics / S.St / Pune '
Ms. Seema Bhat Languageso
Ms. Usha Kumari
Ms. Munni Raina
Ms. Neha Tandon
Resource Person for
Non residential
workshop on Art Gandhi Memorial
th-oth Integrated Curriculum | College of
2013 68 Feb Ms. Bindya Tkoo and Pedagogy delivereq Education in
2014 2014 / : .
on Psychological Collaboration with
Aspects in Art INTACH
Integrated learning and
creative Art
Ms. Hema Koul
Participated in National
2012 25-26 March | Ms. Amrita Bhat Level workshop on Central University
2013 2013 Improvisation of of Jammu
Teaching Aids
Associated with
INTACH as Resource
Ms. Bindya Tkoo Person Resource perso
ggig l;l(())ilgmber Ms. He_ma Koyl to rurz_:ll Sch_o_ols for INTACH
Dr. Arti Durani Creative writing under
INTACH Jammu
Chapter
. Participated in faculty
2012 18" -20 Nov MS. émrlta Bthatt development programm| Central University
2013 2012 S. >eema bha on Scholarly writing and of Jammu
Case Analysis
Mr. Ra;mder Thusoo National Workshop on Gandhi Memorial
Dr. Arti Durani FRol e of Ac college of
2011 | 8"9"Nov. | Ms. Meenu Khazanchi c llors in O Education in
2012 2012 Ms. HemaKoul ounsefiors In Jpen Collaboration with

Ms. Sarita Mattoo

Ms. Meenakshi Sudesh

Distance Learning
Syst emo

Directorate of
Distance Educatign
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(Resource Person)
Ms. Seema Mattoo
Ms. Bindiya Tickoo
(Resource Person)
Ms. Usha Dhar
Ms. Seema Bhat
Ms. Usha Kumari
Ms. Amrita Bhat
Ms. Munni Raini
Ms. Neha Tandon

University of
Kashmir and
STRIDE IGNOU

2009
2010

20M-21% of
Feb2010.

Dr. Arti Durani

Work Shop on

ADevel opmen
Learning Material

( SLM) o

Directorate of
Distance Education
University of
Jammu

b. Training provided

Training provided to the staff
National Teacher Training cum Exchange Program

National Teacher Training cum Excharngegram was organised by GMCEJ

in collaboration with State Institute of Education&K and Mahaashtra

Education Society, Pune

This five day long training included sessions on innovative techniques in

teaching to make the concepts clearer in shorter $pesource persons from
Maharashtr&ducation Society, SIE and GMCEJ deliberated in the sessions.

3.2.5 List the journals in which the faculty members have published

papers in the last five years.

Year

Name of Journal

Publisher

August 2013

EdutracksA Monthly
Scanner of Trends in
Education

Neel Kamal Publications Py,

Ltd. Hyderabad

March 2012 Journal of Community Neel Kamal Publications Py,
Guidance and Research i| Hyderabad
India, An interdisciplinary
Journal

March 2011 Insight Journal of Applied| Faculty of Education, Universit
Research in Education | of Kashmir, Srinagar

March 2010 Communications Annual Publication of Directorat

of Distance Education Universit
of Kashmir, Hazratbal, Srinagar

November 2009

Journal of Community
Guidance and Rearch in
India An interdisciplinary

Journal

Neel Kamal Publications Pvt
Hyderabad
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3.2.6 Give details of the awards, honors and patents received by the
faculty members in last five years.

Nil

3.2.7 Give details of the Minor / Major research projectscompleted by
staff members of the institution in last five years.
Nil

3.3 Consultancy

3.3.1 Did the institution provide consultancy services in last five years?
If yes, give details.
No

3.3.2 Are faculty/staff members of the institute competent taundertake
consultancy? If yes, list the areas of competency of staff members
and the steps initiated by the institution to publicise the available
expertise.

No

3.3.3 How much revenue has been generated through consultancy in the
last five years? How isthe revenue generated, shared among the
concerned staff member and the institution?

Nil

3.3.4 How does the institution ug the revenue generated through
consultancy?
Nil

34 Extension Adivities

3.4.1 How has the local community benefited from theinstitution?
(Contribution of the institution through various extension
activities, outreach programmes, par
GO6s)

The institution has adopted a nearby village Nardani for its extension

activities.Some of the detks areas under:

T Alsdaysc er t i f i ¢ aWanercaoduTechrmlogy nwdadis or gani sed
for the girl students of rural areas of village Nard&rfiRaipur. The main
objective of the certificate course was to develop awareness among

women about modern technological advancements
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1 The college organisedn awareness campaign in NardaiBhalwal
s e ct o Hygiene and 8anitatianon 8/3/2012 wherein, the faculty
members interacted with the female population ofie area.The
campaign also providegwareness ofactors responsiblr unhygienic
conditions in the locality. This was followed by the felicitationtio¢
first Women Sarpanc& otherPanches dthearea.

1 Continuing its service with the local adopted village, the college students
namely Shalini Sharm&ajeshRana and Bhpinder Singh organised an
awareness Lecture in the area of Bhalwal village. These students
deliberated on the significance and sustenance of natural water bodies in
Jammua majorissue ofconcern fotthe local people.

More detailsof extension / outreach activitiase provided in 3.6.1

3.4.2How has the institution benefited from the community? (Community
participation in institutional development, institution-community
networking, institution -school networking, etc.)

GMCEJ is bagially a communitycollegeand is a unit oHindu Education
Society Kashmir registered as society in 1948ince higher educational
opportunities were meagren 1 $h 4he v¥akey, especially for the Kashmiri
Hindu community, some well meaning and phitanpic Kashmiri Hindus felt

the need to establish a community college of their own. Thus, Gandhi
Memorial College Srinagar was established in 1943, in down town Srinagatr,
under the aegis of The Hindu Education Society Kashmir (HESK). The society
was regigered, as a community society, under J&K Societies Registration Act
vide number 8324/9 dated 1945.

This Societyhasraised a CommunitizducationDevelopment Fund with
contribution from the KP Society. In turn, this fund is utilised for educational

needwf the community children.

3.4.3 What are the future plans and major activities the institution
would like to take up for providing community orientation to
students?

The future plans of the institution include:
1 Providing free computer education to weaksections by organising
short term computer course
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1 Organise social awareness regarding right to education and
empowerment of women

1 Organise nationalevel seminars and workshoger better health care
awareness.

3.4.41s there any project completed bythe institution relating to the
community development in the last five years? If yes, give details.

A Pilot Study was carried out by the faculty members of the college with
regard to finding awareness level among rural people of Kot Bhalwal village
regardng various rural development schemd$e significant point of the
study was thaa majority of the population were not aware of these schemes,
with a mere 10% of the sample group being fully aware of various schemes.

3.4.5 How does the institutiondevelop social and citizenship values and
skills among its students?

The collegeorganisescommunity service programmas which the students

of the college gdo the rural Nardhanvillage and help in providing awareness

regarding sanitation, healthyliving, health care facilities and rural

development schemes. Pupil teachers also provide free educational help to

these community peopleThis helps our students in developing social /

citizenship valuesAlso the college organises lectutbsit help ininculcating

moral and ethical values among the studegtsvolving them in the outreach

and extension activities organised at the community level.

3.5Collaborations

3.5.1 Name the national level organizations, if any, with which the
institution has established linkages in the last five years. Detail the
benefits resulted out of such linkages.

The college has collaboration with Indian National Trust for Art Cul8ire
Heritage Threefaculty members aractivelyassociated with INTACH Jammu
Chapter sice November 2012 andevelop creative writing skills among the

students of rurajovernment schools of J&K

Continuingwith the collaboration INTACHis regularly organising erkshops

in this College & the last workshapas held from 6 to 8" February 2014
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Association with Maharashtra Education Society Pune

College is having collaboration with MaharashEducation SocietyPune
since 2013 The college in collaboration with the society organiagdacher
training exchange programme in thellege campugrom 9" to 13" November
2013

These collaborations have exposed our faculty and stutten&sw concepts,

broadened their vision and improved their teaching skills.

3.5.2 Name the international organizations, with which the institution
has established any linkage in the last five years. Detail the benefits
resulted out of such linkages.

Nil

3.5.3 How did the linkages if any contribute to the following?

Curriculum Development

The college is having linkagesith INTACH and Maharashtra Education

Society. The faculty members of the collegd an opportunity toteract with

the expertsof linked organisationshrough workshops and exchange programs

andget different ideas about the changes needed in the curriclhese ideas
are then shared with the University of Kashmithe regulatory body for
curriculum development.

Teaching
As such, the workshop organised in the campus in collaboration with

University of Kashmir and STRIDE IGNOU hadeveloped the skill of
teaching in open and distance learning.

Practice Teaching

Sessions on makinggachingaids with the help of clay and craft; extension
lectures on use of art integrated material for instructamtsconcept clearance
in subjects like History, EVS, Maths etc lexperts from Department of
Geology, State Institute of Education, DIET amMITACH hasenhanced the
efficiency of practichteaching skills among pupil teachers as well as the

Teachers.
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3.5.4 What are the linkages of the institution with the school sector?
(Institute -schookcommunity networking)

The college has a direct liaison with 20 reputed schools of Jammu for

conducting the macro phase annual practice of teaching (a major part of

curriculum in every session). These schools provide tl@irastructure

students and necessary class accessories impootatitef internship of the

pupil teachers

In addition the college organises various interschool competitions where all
the reputed schools in government as well as in private sector are invited for
participation.

The college also invites the teachergtafse schools in the workshopssed

on teacher padipations (TeacherTraining Rogram, INTACH workshops

and workshop on ODL system)

3.5.5 Are the faculty actively engaged in schools and with teachers and
other school personnel to design, evaluate and deliver practice
teaching. If yes give details.

The faculty membersgdo consult theschools teachers and other school
personnelin designing the Practice of Teachilegsons|t is the teachers of

the school who suggestethopics to the teacher traineegt& teachers of the
school along with the faculty of the college (supervisor) monitors each and
every lesson delivered by the pupil teacheBometimes the school

administratioralsoobserve the lessateliveryof the teacher trainees.

3.5.6 How does thefaculty collaborate with school and other college or
university faculty?

The faculty is in regular contact with tetaff and administration of the sa#o
The faculty regularly visit the school and attetieir co curricularevents,
educational and other programmes. The faculty of the college also provides
some lectures in these schools so that they can make optimal use of their
resources for effective teaching. The faculty members of the college also act as

resource person®r seminars and workshops of other colleges. The faculty
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members of the college also takart in the academiactivities of the

university.

3.6 Best Practices in Research, Consultancy and Extension

3.6.1 What are the major measures adopted by the institution to
enhance the Quality of Research, Consultancy and Extension activities
during the last five years?

The institution is not actively involved in the research and consultancy.

However,the institution has established a Women Study Cell in the yedt 201

which has worked at community level and organised the followkignsion

programsn its adopted village Nardani

Soci al T

Year | Event Target Venue Date
Group

2015 | Awareness Girls of 13- | Govt. Girls| 12" January|
program on 16age High School| 2015
Adolescent Raipur
Education Bantalab

Jammu

Gender Females of Village 12"
Sensitization 15-35 yearg Nardani December
Programme age 2015
Awareness Females of Village 6" Oct2015
Lecture on New 1535 years Nardani
Policies of| age
Government  for
Girl Child
Extension Lecturg Students ol SPRM  Hr| 20"  Sep
Oon o6Fad |6" 10" | Secondary | 2014
Possible Dange class (12| School
To Young| 16 years) | Bhalwal
Wo me n 0
15 days Certificate For female| Gandhi 1% -15™ July
course on students ol Memorial 2014
i Women a Rapur and College of
Technol o Nardani Education
GMCEJ
Extension Lecture| General Village 15" June
On fi Wo me | Public Nardani 2014
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3.6.2 What are significant innovations / good practices inResearch,
Consultancy and Extensioractivities of the institution?

The college has startedrganising researctcolloquiums in which the

researchers from different areas are invited to college to sharedbearch

experiences

Name of the Expert| Experience shared on Date
Dr. Arti Durani AnCareer Or i ent at|10June 2014

College and University Students
Relation to Psychological and Soc

Economic Variablas

As far as extension activities arencerned the college conduatssearch
about the needs and requirements of the people of village Nardhani and thus
accordingly plan the extension activity that would benefit the college. In this
connection recently a survey was conducted on female foeticide of the village
and it was dund that male female sex ratio was very less in this area as a result

extension lecture was organised in the village on the theme save girl child.

Additional Information 1

What are the main evaluative observations/suggestions made in the first
assessmenteport with reference to Research Consultancy and Extension
and how have they been acted upon?

No collaboration with Although the college has not signed any MoU w
other institutes the agencies, but has organised various program
Collaboration wih the following:

Collaboration with INTACH,

Three staff members of the institution Ms Bing
Tikoo, Dr. Arti Durani and Ms Hema Koul hay
been selected by Indian National Trust for |
Culture and Heritage (INTACH Jammu Chapter)

resource persons for creative writing. These reso|

persons are wking to provide creative writing
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ethics to studentsf &0 government schools of rur
areaf J&K.

Two Days National Workshop

Nati onal wor kshop on
Academic Counsellors in Open and Distant Learr,
SystemoO was or g acolasoetibn
with University of Kashmir and STRIDE IGNOI
from 8" to 9" November 2012.

National Teacher Training cum Exchange Program

A five day National Teacher Training cum Exchar,
Program was organised by GMCEJ in collaboraj
with State Institute of Education &K and

Maharashtra Education Society, Pune.

No guidance an(
placement service

The college provides guidance to the students ag
when neededhrough its Guidance Cetlomprising
of faculty. The college also is in process of liaig
with Central Government scheme Udaairor

placement

Extension activities
not sufficient

i Two awareness camps

The institution has organised two awareness cg
in Bhalwal and Nardani areas of Bantalab where
School Students and the local village ladies w
appraised with the importance of balanced
nutritious diet, cleanliness and sanitation.
awarenesgrograms also highlighted the practig
useful in sanitation and keeping the vicinity clean
1 Boosting Women Equality

In order to boost Gender Sensitisation and Wol
Equality, the instituteorganised an in house semir
on women equality and empowermenhere the
college felicitated thefirst lady Sarpanch of th|
adopted villageNardamnon | nt er nat |
Day
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More outreach | The Women Study Cell has organised the follow
programs are | outreach programmes :
needed :

)] Awareness  program  on  Adolescg

Education at Govt. Girls High School Raipu
Bantalab Jamman 12" January 2015

1) Gender Sensitization Programnae Village
Nardanion 12" December 2015

iii) Awareness Lecture on New Polisieof
Government for Girl Child at Village Nardaan 6™
October 2015

V) Extension Lect urossibl€
Danger To Yo uSPRM HWeemBchod
Bhalwalon 20" September 2014

V) 15 days Certificat g
Technolg y 6 i n o6 ®© ES} July 2014

Vi) Extension Lecture (
T a b capvslage Nardanion 15" June 2014

Additional Information 2

What are the other quality sustenance and enhancement measures
undertaken by the institution since the previous assessment and
accreditation.

The college ieset withthe financial limitations and jurisdiction@suesas

such the institution has not been able to pursue research and consultancy.
However, to enhance the quality of research and extension activities the
institution has established a Women Study Cell & yhar 2014, which has
worked at community level and organised the extension programs in its

adopted village Nardamis mentioned in 3.6.1
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Criterion 1V: Infrastructure and Learning Resources

4.1 Physical Facilities

4.1.1 Does the institution have thephysical infrastructure as per NCTE
norms? If yes, specify the facilities and the amount invested for
developing the infrastructure. Enclose the master plan of the
building.

The present campus of Gandhi Memorial College of Education is spread over
14 kands of land at Raipur, Bantalakammu and is located on thédtIside of
JammuKotbalwal road,at a distance of 18 Km from Jammu ci#s the
institution stands in the territory of Jamm8uKashmir State of Idia, under
article 370 rules &egulations,of NCTE do nd apply tothe institution. The
institution hassufficient infrastructure to catéo the needs ofmore than 500
B.Ed students.However, the institution has ahe infrastructureequiredas

per the Govt of J&K and University of Kashnnégulatons.

The college campus comprises 2k main buildings having provisions for
Academic activities, Administration section, Girls Hostel, Library,
Auditorium, Daily newspaper office Frontier post, Studio, Laboratories and a
Meditation corner. As the campus 18 km from Jammu City, theollege
provides to & fro transportiacility (Bus) to the staff as well @ke students.

For girls hostel the college provides a separate transport facility(Van) for

emergency services.

Details of Physical Infrastructure
BLOCK nfAO

Ground Floor

Room No Particulars Size (sft)
AG-01 Computer Lab ( Common) 24X18=432
AG-02 Conference /Seminar Hall 24X18=432
AG-03 Presidents Room 24X18=432
AG-04 Lecture Hall 30X24=720
AG-05 Lecture Hall 30X24=720
AG-06 Principal Room 24X18=432
Wash Room 08X06=48
Pantry 09x08=72
AG-07 Lecture Hall 30X24=720
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| AG-08 | Lecture Hall | 30X24=720
1% Floor
Room No Particulars Size (sft)
AF-09 Lecture Hall 30X24=720
AF-10 Lecture Hall 30X24=720
AF-11 Staff Room 24X18=432
Wash Room 06X04=24
AF-12 Lecture Hall 24X18=432
AF-13 Lecture Hall 36X18=648
AF-14 Lecture Hall 26X24=624
BLOCK fABo
Ground Floor
Room No Particulars Size (sft)
BG-15 LectureHall. 30X24=720
BG-16 Lecture Hall. 30X24=720
1 Floor
Room No Particulars Size (sft)
BF-17 Lecture Hall 30X24=720
BF-18 Lecture Hall 30X24=720
2" Floor
BS18 A Lecture Hall. 30X24=720
BS-18 B Lecture Hall. 30X24=720
BLOCK ACo
Ground Floor
Room No Particulars Size (sft)
CG-19 Studio 24X14=336
Editing room 1 8x5=40
Editing room 2 8X8=64
Control room 1 14X10=140
CG-20 Educational Technology Lab 15X12=180
15" Floor
CF21 Faculty Room 15X12=180
CF-22 Faculty Room 14X11=154
CF-23 Psychology Lab 14.5X13=195
CF24 Girls common room 14x11=154
CF Wash Room 11.6x6=69.6




Girls Hostel

Thethree storyin-campuggirls hostel has 33 rooms am@commodates around

120 studentsAll rooms are of equal dimensions4@x12=177.6sq.ft eacl).

The hostel has a kitchen, mess hall, reading / recreational room, guest room
and 24 toilets / wash room&he total built up area is more than 7000 sq ft.
There is provision for round the clock water and power backtp. hostel
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BLOCK fAD©O

also has a resident warden

Ground Floor

BLOCK NAEO

Room No Particulars Size (sft)
Library 60x20=1200

EG25-26 21x20= 420

Totak 1,620
Washroom 9.2x10.2=93.84
1 Floor

Room No Particulars Size (sft)

EFR-27 Science lab 21x20=420

EFR28 Auditorium 70x27=1,890

BLOCK #fAFO

Ground Floor and 1% Floor

Room No Particulars Size (sft)

FG-29 Frontier post 19x12=228

FF-30 Editor s Room | 19x12=228

FF31 Store room 19x12=228

FG-32 Guard Room 9.7x9.4=91.18
BLOCK nGo

Ground Floor
Room No Particulars Size(sft)
GG-33 Admission 14.6x18.6=271.56
Room
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Other Area

Room No Particulars Size (sft)
OppositeEntrance | Sanctum 34.6x49.10= 1698.86

Santorium
Adjacent Sanctun Volley Ball | 52x75.4=3920.8
Santorium Court
Back side Block D| Washrooms 24x10.3=247.2

back hostel

Enterance Right | Parking Lot 24x84.6=2030.4

Adjacent Washroom 13.10x14.5=189.95
Admission Room | Adjacent 17.5x8.3=145.25
Parking

Academic Blocls: Thesebuilding serveas a unit for academactivity having
15 classroomsThe Principal chamber & college office are housed in these

blocks.

Library: The College has a well equipped fully automaigith Total Library
Software Solution(TLLS). Library presently is having more tharlQDO
books, national and international journals, references and legal section, two
reading halls and a reference section. The library is equipped with latest books,
references, journals, encyclopedias, magazowamission and survey reports

etc. The seatingapacity of library is approximately 50 students at a time.

Auditorium: Multipurpose auditorium 70 x 24& and seting capacity of 300
students, is used for curricular andaaricular activities including holding of

examinatioss.

Hostet The college has an4tempus3 st orey girl 6s host el

spacious enough to accommoda2@ female students.

1 Each room has a capgcto accommodate 4 girls, well ventilated and
furnished with 4 bedand two wall fitted almirahs. The roomsalhave

reading tableand chais. The roomsare provided withHans.
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1 The hostel provides mess facilityith a capacity of 50 studentndis
equipped with dully furnished kitchenTV and Electric backup facility
is also provided to the hostel inmates.

1 The hostel has a provision séparatdransport for necessary outings as
well as for emergency.

1 The college has 24 hours power backup facility and a proper fire
extinguishing facility.

1 The institution has a sepate staff for the hostel. The hostel staffs consist
of resident warden, a mess manager, 2 cooks and 4 helpers.

Psychology labratory: The psychology latratory of the college has all the

latest tests for testing the personality and behavior of the students.

Educational Technology labratory. The College has awell equipped
Educational Technology labatoryconsisting of 3D models, LCD Projectors,

maps, OHPs, Cirts, slides and CDs on latest topics of the syllabi

Computerlaboratory. The Collegehas a well equipped computer ¢abtory
with 15 computers of latest version (Windows 8) egldtedsoftware.

Electronic Media laloratory. The institute has a sound proof electronic media
laboratoryfor BAMCJ having all the latest accessories ready to use for editing,

shooting and videography.

Print Media laboratory. The College owns an icampus newsroom for a
running daily newspaped-rortier Postt This news desk works as a print

media laloratoryfor BAMCJ as well as a literary knowledge hub.

Conference/Seminars Hall The College has a well furnished conference
room with a seating arrangement afer 30 students fixed projector. This

hall is also used for conducting seminars and Group discussions.

Indoor/outdoor games The College has a provision for the physical
development of the students for which it has anampus court for badminton

and other indoor activities.
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Meditation Corner For the development of inner consciousness and

tranquility among the students, the campus has a meditation corner.

Transport facility.: The College owes a bus for providing&ofro transports
facility to the students as well as to tstaff. The college also owns a van for
the hostel.

Round the clock Security the college provides round the clock security for
which two gunmen and gate guard stay in the office right at the main entrance
of the college.

Medical facility: The Collegehas a rest room for girls in the hostel and has

first aid box and sick room also.

Reprographic Facilities The college is having reprographic facilities for
students. Two photocopiers are exclusively for stteleBtudents are provided
photcstat facilities at subsidized rates within the college campus

24x7 Power Backup College is having two generators of 30KV and 5 KV
capacity. These generators are sufficient to cater to the 24 hour power back up
in college and in hostel.

Cold water Fadiity: The College provides portable cold water facility for
which two refrigerators fitted with water purifiers are installed at Hostel Mess
and near Academic Block

Fire Extinguishers the college has 8 fire extinguishers (dry powder type) and
are placedt vintage points such as, Kitchen Library Guard room, Office, Ist &

Il floor of Girls hostel and Computer Lab

4.1.2 How does the institution plan to meet the need for augmenting the
infrastructure to keep pace with the academic growth?

The college ishaving enough infrastructure to caterthe needsover 500

studentsas such no need of expansion is required in the campus presently.

However, the institution is in the processstarting M.Ed coursér which an



102

additional infrastructure has been ceshrecently out of the reserves of the

institution.

4.1.3 List the infrastructure facilities available for co-curricular
activities and extra curricular activities including games and
sports.

Sports and Games Facility

For all round development of the personality and to make students physically
fit, the college is having well equipped sports room. In addition to it the

facility of gymnasium is also provided to the students.

1. Gymnasium: The institution has a Gym Machine make students
physically fit

2. Indoor games: Students are provided with the facilities of indoor games
like chess, carom artdble tennis

3. Outdoor games:The College hasacourtyard for playing volley ball and

badminton inside the campus.

Co curricular Activities
1. Conference/Seminars Hall: The College has a well furnished

conference room with a seating arrangement of 30 students. This hall is
also used for conducting seminars and Group discussiomk is

equipped with a LCD projector

2. Auditorium: Multipurpose auditorium 70 x 27 sft and seating capacity
of 300 students serge¢he purpose of recreation activities, seminars and

examination hall.

4.1.4Give details on the physical infrastructure shared with other
programmes of the institution or other institutions of the parent
society or university.

The campus infrastructure is used by the staff and students of B.ED course.

However, since 2014, Journalism counss been introduced andtudents of

BAMCJ do use the auditm, conference hallGymnasium common room

and restoom ofthe college.



4.1.5 Give details on the facilities available with the institution to ensure
the health and hygiene of the staff and students (rest rooms for
women, wash room facilities for men and women, canteen, d&léh

center, etc.)

The institution provides

detailed below:

103

separate washroom facility for men and women as

Toilets:
Number of toilets/ Location Type
washrooms
2 Academic Block near | 3 urinals for Male
Parking students
3 urinals for Female
students
1 Staff Room Block A For both male/female
1 Principal Room Block Al For both male/female
1 Block A President For both male/female
HESK Office
2 Block C F Separate
6 HESK Office Block D F| Separate
24 Girls Hostel Block D Separate (6 at eadloor)

Combined washroom 1

Hostel Warden Room

Attachedto the residentia
guater of warden

1

Below auditorium

staircase Block E

Male and female toilet
Combined

Rest room for girls:

The college has established a rest room for girls which is equipped with proper
bedding and first aid facility. The college also has a van avaitabied the
clock foremergency servieeln case of emergensgrvices of aactor on call

is also provideda the students for which the college bears the expenses.

However, there is no separate canteen

4.1.6 Is there any hostel facility for students? If yes, give details on
capacity, no of rooms, occupancy details, recreational facilities

including sports and games, health and hygiene facilities, etc.

The college has an+40a mp u s 3

storey 3iraohsd s

spacious enough to accommoda2é female students.

1 Each room has a capacity to accommodate 4 girls. Each well vahtilate

room is furnished with 4 bedswyo wall fitted almirahs. The rooms also

host e
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have reading tabéeand chais. The rooms also inatles necessary fitting

like electricity & fans.

The hostel provides a mess facility also. This mess is equipped with a
furnished kitchen (having all necessary utensils and machineddiqe
freezer Bhattis, Gas Cyllinders, Water purifie dining hal with 6

long dining tables and 50 Plastic chaissalso availableThe mess is
fitted with a LED television for recreation of hostélites. There is a proper
weekly menu decided for the mess.

The hostel has a provision séparatéransport for necessaputings as

well as for emergency.

The college has 24 hours power backup facility and a proper fire
extinguishing facility.

The institution has a separate staff for the hostel. The hostel staffs consist

of in resident warden, a mess manager, 2 cooks aetpérs.

Hostel assistance for boysThe College also provides assistance to boys for

getting paying hostel facility outside the college.

4.2 Maintenanceof Infrastructure

4.2.1 What is the budget allocation and utilization in the last five years

for the maintenance of the following? Give justification for the
allocation and unspent balance if any.

The institutionhasseparate budget allocation for maintenance of infrastructure

Session | Total Total Amou | Amount | Amount | Amount Amount Amount
Budget Amou | nt spent spenton | spenton spenton | spenton
Allotted nt spent on labs furniture | equipment | computer | transport /
for Spent | on vechile
maintenan Buildi
ce of ngs
infrastruct
ure
201415 1.60 0.80 0.14 0.14 0.52
(Current
Year)
201314 | 3.05 3.75 2.68 0.14 0.65 0.28
(Previou
s Year)
201213 3.50 2.35 0.68 0.09 112 0.46
201%:12 7.50 5.40 3.19 0.33 1.02 0.86
201011 7.50 2.89 0.58 0.11 0.54 1.07 0.59
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4.2.2 How does the institution plan and ensure that the available
infrastructure is optimally utilized?

Any addition or upgradatioof physicalinfrastructure in the college is made

keeping in view its optimal utilization by all units of the instituti®ince the

resources of the college are limited, its emphasis is on optimal use by all

faculties students and other employees, associated with different units of the

organization.

1 The computer laboratory has been upgraded and augmented over the
years with 25 computer systems and online bacHups facility is
utilized by B.Ed as well as BAMCJ students. The faculty also uses this
facility. All students use ICT based knowledge whileesenting and
participating in debates/ seminars etc. the adjoining conference room

comes handy for these events.

1 The institute has a sound proof studio (electronic media laboratory)
equipped with camera, lighting system, control room, cabins/computers
for editing and visual graphic activities. This facility is used not only by
the BAMCJ students but also by B.Ed students who videograph their
practice of teaching sessions. This facility is also used by the

AFrontierPost o offi omwanidesinthedollegeas f or

1 The Collegemanages aimn-campus newsroom fdts daily newspaper
fiFrontierPosd. This news deslalso works as a print media laboratory
for BAMCJ as well as a literary knowledge hub. This news desk also
plays an important role iproviding a platform to the B.Ed students for
expression of their views in its education column. The service of this
laboratory is also used for magazine and other printing and typing

matters.

1 The college has a well furnished conference room with angeati
arrangement of 3@vith overhead projection facilityThis hall is also
used for conducting seminars androgp discussions of all the
departments inside the campus. Major meetings like PTMs and office
meetings are also conducted in this conference hall.
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1 Multipurpose auditoriun{70 x 27 1890sft) with a seating capacity of
300 students sergahe purpose of recreation activities, cultural events,
seminars of various departments of the Coli@&d andBAMCJ). It is
also used as examination hall and @ganizing various large scale
workshops and deliberations. This auditorium also serves the purpose of

conducting the annual general council meetings of HESK.

4.2.3 How does the institution consider the environmental issues associated
with the infrastructure?

The institution lays emphasis on maintaining a clean and an environmentally
friendly campus. It has a proper disposal system for waste material. All drains
from washrooms and mess drain into septic tanks/ soakage pits. Any other
solid waseé material from the hostel kitchen or lawns is properly collected in
bins and disposed off through paid municipal/private facilities or subjected to
wormicoposting.

Any electronic waste is properly disposed off through buy back facility with
the concernedlealers. The institution does not create any other hazardous
wastes during its working and as such no specialized measures are undertaken.

The institution has recently initiated the process for rain water harvesting.

4.3Library as a Learning Resource

4.3.1 Does the institution have a qualified librarian and sufficient
technical staff to support the library (materials collection and
media/computer services)?

The institution has a well equipped library with an experienced and well

qualified staffincluding one librarian, one assistant librarian and one helper:

Name Qualification | Designation | Experience
Mr Manoj Tikoo M.Lib Librarian 14 yrs (12 yrs with
GMCEJ)
Ms Rajni Zaroo M.Lib Asst 9 yrs (7 yrs with
Librarian GMCEJ)
Mr Roshan Lal | --—--- Helper 13yrs (with
GMCEJ)
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The librarian and the assistant librarian are both well versed with computers

and are also trained in using TLSS software. Besides, they are both responsible
for maintaining the necessary records and ledgers of the library. The helper is
experienced enoudio understand the/orking of the library and israined in

library assistance for photocopying and other activities.

4.3.2 What are the library resources available to the staff and students?
(Number of booksvolumes and titles, journalsnational and
international, magazines, audio visual teachintgarning resources,
software, internet access, etc.).

The college library is well equipped and its functioning is fully automated with

Total Library Software Solution (TLSS). The holding of the library comprises

of books, journals, reference books, encyclopaedias, commissions and survey

reports.
Item Type 201011 201112 201213 201314 201415
Total Books 9855 10411 10940 10951 11043
Tittles 9829 10385 10914 10925 11017
Volumes 26 26 26 26 26
Books Text Books 8665 9061 9130 9401 9493
Reference / Text 900 1000 1150 1150 1150
Books
GeneralReference | 300 350 400 400 400
Books
Magazines 18 -- 10 10 10
Journals Indian Educational | 27 25 22 22 22
subscribed journals
Foreign 4 1 1 1 1
Educational
Journals
Peer reviewed| ----- nil nil nil nil nil
journals
Back volumes | ----- nil nil nil nil nil
of journals
E-information | Online journals/e | nil nil nil nil nil
resources journals
CDs/ DVDs nil nil nil nil nil
Databases nil nil nil nil nil
Video Cassettes nil nil nil nil nil
Audio Cassettes nil nil nil nil nil
Software TLSS \Y \Y/ \Y/ \Y \Y
DELNET \Y \Y \Y \Y \Y
Internet V V V V V

The total carpet area of the librasyl,620 sftwith a separate reading area.
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4.3.3 Does the institution have in place, a mechanism to systematically
review the various library resources for adequate access, relevance,
etc. and to make acquisition decisions. If yes, give details including
the composition and functioning of library committee.

The College has established a library committee which looks into the regular

updating of library. This committee is responsible detting the latest data of

books available in the market that cater to the syllabi and other important
issues related to the education sector and give its recommendations for new
purchases.

However, for purchase of new books, the library committeedastk along

with the purchase committee of the college. The library committee includes

librarian and two members of teaching staff. The library gets updated with the

latest books from time to time to enhance the books sections.

4.3.4 Is your library computerized? If yes, give details.

The Collegdibrary is fully automated, usingotal Library Software Solution
(TLLS). Two computers with internet and DELNET faciliaye available for
both staff and students. Atlooks have beebarcodedand detailsof books ,
author, subject matter etc is available at the click of a mouse. All actiefties
library are managedin a computerised format except for loan and day

registes, which aremaintainednanually.

4.3.5 Does the institution library have Computer, Internet and Reprographic
facilities? If yes, give details on the access to the staff and students and
the frequency of use.

The college library has two computers, with networking. These computers are
attachedwith printers and scannerbiternet facility for the students and the

staff is available in the college library.

The library is equipped with reprographic facility also. The printing of Identity
cards and other photocopies of necessary maisrisanaged in the library

itself. Students and staff are provided reprographic facilities free of cost.
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4.3.6 Does the institution make use of Inflibnet/Delnet/IUC facilities? If yes,
give detalils.

Apart from using TLSS software for access of library, the institution makes
use of DELNET facility also. The librarian is fully trained in using the
DELNET service anddbther staff has also been trained for usiigLNET
facility in thelibrary.

4.3.7 Give details on the working days of the library? (Days the library is open

in an academic year, hours the library remains open per day etc.)
The college library is open for the complete session every working day
according to the institutional calendar of tt@lege and remains open for staff

as well as for the students during the examination also.

The library provides a free access to books and internet to its students and staff
for 6 hrs everyday (from 10:00 am4:00 pm) during the session where as it
remains open for 10 hours during the examina(i@®®0am to 6.00pm). The
students are issue?l books for 15 days and the faculty is issued books for
maximumof 3 months. The librarissuesan average of 20 books per day.

4.3.8 How do the staff andstudents come to know of the new arrivals?

The Book jackets of fresh arrivals are displayed on the notice board of the
library through which the students and staff of the college come to know about
the new books. Moreover, before purchasing the new btloksatalogues of
new arrivals are sent to the teaching faculty for choosing and recommending
the appropriate book of their paper. The fresh arrivals lacecammunicated

through verbal/written notices the staff as well as to the students.

439 Does the institutionés | ibrary have a b
book bank facility utilized by the students?

The college harso book bank facility. However the question bank prepared by

the faculty of the college is available in the library.
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4.3.10 What are the special facilities offered by the library to the visually and

physically challenged persons?

Nil
4.4 ICT as Learning Resource
4.4.1 Give details of ICT facilities available in the institution ( Computer
lab, hardware, software, internetconnectivity, access, audio visual,
other media and materials) and how the institutions ensures the
optimum use of the facility
S.No Item No of | System Make | Configuration
items
1 Desktop 8 HP commercial | Windows 8.1 preloaded
Intel Core 13,3240
2GB DDR3 & RAM,
500 GB HDD DVD writer
7 LG Windows7 ultimate 2009
Intel(R) Pentium (R) Dual CPU
E2180@2.06GHz 2.00 GHz
1.00 RAM (895 MB usable)
32 bit operating system
1 HPL1710 Windows Xp profession versio
2002,
Intel(R)Core(TM)2Duo CPU
E7400@2.8@GHz 2.80GHz
1.99 GB RAM
2 Evolve(wipro) | Windows7 ulitimate2009,
Acer Intel(R) Core(TM)2 Duo CPU
E 7500@2.93GH2.94GHz,
2.00 GB RAM
32-bit operating system
6 DELL inspiron | N series, windows 7 ultimate,
Pentium (R) dual Core CPU
E5800@3.20GH3.20 GHz
2.00 GB RAM
32 bit operating system
1 Hp W1972a Windows 7 ultimate
Intel(R)Pentium(R)CPU
G2030T@2.60GH2.60GHz
2.00GB RAM(1.88 GB usable)
64 bit operating system
2 Monitors 8 Hp commercial
18.5 TFT
7 LG Celeron
monitors
1 HPL1710
2 Evolve wipro
Acer TfT
6 DELL inspiron
TFT
1 Hp W1972a
TFT
3 Laptop
EVDO/
Dongles
4 Softwares | All i MS
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systems Office complete
(word,  excel,
PowerPoint,
notepad, write
pad);
i Adobe
complete
(Photoshop0.7,
0.8, Image
ready, adobe
reader, acrobat)
2 bl Maya
3d Max
(complete
audio video
editing);
T MS
Office complete
(word,  excel,
PowerPoint,
notepad, write
pad);
1 Adobe
complete
(Photoshop0.7,
0.8, Image
ready, adobeg
reader, acrobat)
Systems 15 —-— | -
with
Internet
facility
Modem 1 ASUSDSL- N10E
1 Broadband connection
1 VPN connection
Online 1 2KVA 8 batteries
UPS 1 Microtek 6 batteries
Mak
e-series
Individual | 2 Stellercub
UPS 1 Vedum fighter series
1 U UPS U smart power
Printer 4 Hp LaserJet hp LaserJet P1007
1 Canon 3-in-one(Printer/ Scanner/ Fax)
2 Hp LaserJet hp LaserJet P1108
Scanner 1 Hp Scan jet hp Scan jet G2410
Scanner 1 Hp Photo Smart| hp Photo smart C4488
cum
Photo
Printer
3-in-one 1 Hp Desk Jet hp DeskletJ4580
Printer/
Scanner
/Photocopi
er
Butter 1 HP LaserJet hp LaserJet 5200n

printer
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10 Photocopie| 1 Gestetner Gestetner DSM615
r/  Printer
(big)
11 Cameras |1 Sony cyber shot| Digital Still Camera, Model no
4154077
Optical 3x lense f=649.2mm
1:2.954
10.1 megapixels
2 Sony Solid Statg Memory Camcorder PMW
HD Video | EX1with accessories
camera 14*zoom lens
3.5 inch color LCD monitor
3 Canon DSLR Canon DSLR 1200D with

accessories

EF-S1855mm zoom lense
/3.5-5.61S(ll)

EFS55250mm

f/4-5.6 1S(11)

EoS Moxie Full HD upt®.0fps
4.3 7.5/3.00 L

12 Projectors | 1 OverHead
Projector
1 LCD Wall size
13 TV 1 Television
1 LCD

4.4.2 Is there a provision in the curriculum for imparting computer
skills to all students? If yes give details on the major skills included

As Gandhi Memorial College of Education is a teacher education institution,
the syllabus has computer education as an optional subject. For this the
institution has a wekkquipped computer lab having fissminalsfor providing

ICT knowledge. However college is providing one month computer training to

all its students compulsorily.

4.4.3 How and to what extent does the institution incorporate and make
use of the new technologies/ICT in curriculum transactional
processes?

The college is providing one month computer training to all its students

compulsorily. Regular &ver Point presentations by students are organized in

the laboratory.
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The students are also encouraged to use ICT based knowledge while
presentation and participati in debates, discussion and seminars in the

campus as well as outside the campus.

4.4.4 What are major areas and initiatives for which student teachers
use /adopt technology in practice teaching? (Developing lessons
plans, classroom transactions, evaluan, preparation of teaching
aids)

The student teachers make use of technology in practice of teaching. In order
to make the content of the lesson more effective, attractive and updated student
teachers continuously using internet so as to develop betton plans. The
student teachers use power point presentations in classroom transactions in the
schools where facility is available. However, in the schools where the facility

is not available the college issues projector and laptop to the studenttoso as
make use of power point presentations in the cRegular PPT presentations

by students are organized in the laboratoRor evaluation Videography of
lessons by the students is done, which is latter shown to the students to access
them about theistrengths and weaknesses.

The students are also encouraged to use ICT based knowledge while
presentation and participation in debates, discussion and seminars in the

campus as well as outside the campus.

Unit Area (in sft) Seating Purpose
Capacity
Auditorium 70 x 27=1890sft 300 Multipurpose
(Block E) auditorium serves th

purpose of Cultura
activities, recreatior
activities, seminars
and examination hall
Conference/Seminar 24X18=432 30 For conducting
Hall (Block A) debates, grou
discussions/presents
ons, PTM &

Seminars

Games Court 52x75.4=3920.8 For volley ball/
badminton

Indoor Games 14.8x12=177.6 For Table Tennis
carom, chess

Gymnasium 14.8x12=177.6 For physical

development of the
students
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Transport Bus 30 For providing
van 07 transport facility to
staff & students
Meditation Corner | 34.6x49.10= 1698.86 For meditation ang
solace of staff &
students
Restroom 14.8x12=177.6 2 For female student
of Hostel
Power backup Kirloskar Oil Engines| 30KVA
YamhalLG2000AC 5 KVA
OA
24 hr power backuj
Invertors (02 )Luminous Single to campus
battery
(01)Microtek Single
battery
Drinking Water| Blue Star with| 50 It
Facility Aquagaurd Purifier
( Block D)
Voltas with Aquafresh 20 It Water facility for
Purifier students, staff &
(Academic wing) girl 6s ho
Fire Extinguishers | 5 For Fire Saftey

4.5 Other Facilities

4.5.1 How is the instructional infrastructure optimally used? Does the
institution share its facilities with others for e.g.: serve as
information technology resource in education to the institution
(beyond the program), to other institutions and to the community.

The college makes maximum use of its instructional infrastructure. The

classrooms are being regularly utilized for imparting instructions to the

students of different courses. Besides this these class rooms and auditorium are
being shared with other organizations as and when need arises. The college
shares its infrastructureith University of Kashmir, for organizing Personal

Contact Programmes, for conducting examinations of University of Kashmir,

for conducting examinations of railways and banks.

Being a teacher education institute, the college insists and propounds for an

optimal use of audio visual facilities. For this both teachers and students are

encouraged to use the services of ET labs and Psychology Lab which are well
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equipped with instructional material necessary for this course like, working
and non working model€Qver Head Projector, Side Projector, Television,
Audio-video System, maps & charts, latest tests & CDs. The college also
shares its information technology to community by organizing short term
computer courses for the people of the community.

4.5.2 What are the various audievisual facilities/materials (CDs, audio
and video cassettes and other materials related to the program)
available with the institution? How are the student teachers
encouraged to optimally use them for learning including practice
teaching?
Being a teacher education institute, the college insists and propounds for an
optimal use of audio visual facilities. For this both teachers and students are
encouraged to use the services of the following:
ET Laboratory
ET laloratoryis well equippd with instructional material necessary for this
course like, working and non working models, Over Head Projector, Side
Projector, Television, Audiwideo System, maps & charts, latest tests & CDs.

The following is the list of items available in ET labangt

Equipment LCD Projector (1)

OverHead Projector(1)
Television(1),

Tape Recorder(1),
CD-Player(1), Microscope(1),
Computer System(1),

Slide Projector(1),
Amplifiers (2)

Mikes (6)

Working Models Wind energy(1), Chromatography
instrument(1)

Non working models Plant Cell(1),

HumanEye(1),

HumanLiver(1),

HumanBrain(1),

HumanHeart(1),

Global warming(1)yolcano(1),
Mathematicakit(1), Charts on various topics,
Globe(1), Maps

CDs CDs onEducational topics are also available.
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All these items available in ET Laboratory are being optimally used. On
routine one class is being taken in the ET laboratory where in the students are
trained to make use of all the items like LCD Projector, OHP. In addition to it
these equipments are dsduring seminars, workshops, cultural activities and

for organizing other important events.

Workshop on preparation of Teaching Aids

The institution has a set provision of additional training in models of teaching
through a workshop on preparation of teaching aids organised as a regular
feature of the college academic calendar. The organisation of this Workshop
on Preparation of TeaclgnAids includes an orientation on various types of
teaching aids where the teacher educators (faculty) provides a detailed
demonstration on the types of teaching aids and practically prepares one
sample of teaching aid. This is further followed by the arafion of teaching

aids by the pupiteacher (students). The material for this workshop is provided
by the college itself.

The workshop on preparing teaching aids includes the making of the following

aids by the students themselves:

S. No | Teaching aids demonstrated by faculty

& prepared by students

3 D Models (Working as well as non working)
Charts(Hierarchy, timeline, flow charts, conc
charts(pictorial& norpictorial), exemplary charts etc)
Flash cards

Pocket and fennddoards

Mathematical kit

Low cost material aids

[ERN

N

o O | W

Study material
The faculty of the college has prepared study materials of few subjects having

detailed description of important topics of the teacher education syllabi. The
college is having study matals of the following subject:
Philosophical foundations of Education (Paper 1)
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Psychology of Learning and Development (Paper Il)

Teaching of Science

Teaching of Hindi

This study material is provided to the students free of cost on demand basis.

Computer Labratory
The institution has a well equipped computer lab having 22 terminals where 20

students can be provided ICT knowledge.

Moreover the institution provides an access to internet to its students as well as
to faculty. Regular PPPresentations by students are organized in the lab.

The students are also encouraged to use ICT based knowledge while
presentation and participation in debates, discussion and seminars in the

campus as well as outside the campus.

ltem No of | System Configuration

items Make
Computer 8 HP Windows 8.1 preloaded
system commercial | Intel Core i3,3240

18.5TFT 2GB DDR3 & RAM,
500 GB HDD DVD writer

Computer 5 LG Celeron| Windows7 ultimate 2009
system monitors Intel(R) Pentium (R) Dua
CPU
E2180@2.00 GHz 2.00
GHz

1.00 RAM (895 MB usable
32 bit operating system

Computer 2 HPL1710 Windows Xp professior
system version 2002,
Intel(R)Core(TM)2Duo
CPU
E7400@2.8@5Hz 2.80GHz
1.99GB RAM
Modem 1 ASUSDSL-
N10E
Online UPS |1 8 batteries

Electronic Media laloratory. The institute has a sound proof electronic media
lab having all the latest accessories ready to use for editing, shooting and

Videography of teaching practice demonstration and other events of the
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college. This labratoryis actually for the course BAMCJ but its services

are optimally used for fulfilling innovative demands of B.Ed curricular.

Print Media laboratory: The College owns an icampus newsroom for a
running daily newspaper in the name of Frontier Post. This news desk works
as a print medi lab forBAMCJ as well as a literary knowledge hub. This
news desk also plays an important role in providing a platform to the B.Ed
students for expression of their views in its education column. The service of

this lab is also used for magazine and ofiverting and typing matters.

4.5.3 What are the various general and methods Laboratories available
with the institution? How does the institution enhance the facilities
and ensure maintenance of the equipment and other facilities?

The college has wekbstablished computer laboratory, Education Technology
Laboratory, Psychology Laboratory, Science Laboratory, Electronic Media
Laboratory and Print Media Laboratory. The college administration has framed
different laboratory committees to look after theskokatories and maintain

the infrastructure in these laboratories. On the recommendations of the
laboratory committee the college always qualitatively and quantitatively
updates its laboratories and purchases new and updated equipment to enhance

the facilities.

4.5.4 Give details on the facilities like multipurpose hall, workshop, music and
sports, transports etc. available with the institution.

The college provides with appropriate facility to its students inside the campus
that are necessary foecreation and interaction of the teacher and students.

The details are as follows:

Auditorium: Multipurpose auditorium 70 x 27 sft and seating capacity of 300
students serve the purpose of recreation activities, cultural events, seminars of
various depaments of the College (B.Ed arBAMCJ). It is also used as
examination hall and for organizing various large scale workshops and
deliberations. This auditorium also serves the purpose of conducting the annual

general council meetings of HESK.
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Conference/@minars Hall The College has a well furnished conference
room with a seating arrangement of 30 students at table and fixed projector.

This hall is also used for conducting seminars and Group discussions.

Indoor/outdoor games The College has a provisiofor the physical
development of the students for which it has anampus court for badminton
and volley ball. The college has sports room for table tennis, and other indoor

activities. Besides this the college also has the facility of Gymnasium.

Meditation Corner. For the development of inner consciousness and

tranquility among the students, the campus has a meditation corner.

Transport facility.: The College owes a bus for providing to&fro transports
facility to the students as well as to the statie college also owns a van for
the hostel that is used at the emergencies.

Round the clock Security The college provides round the clock security for
which two gunmen and gate guard stay in the office right at the main entrance

of the college.

Medical facility: The College has a rest room for girls in the hostel and has

first aid box and sick room also.

Reprographic Facilities The College is having reprographic facilities for
students. Two photocopiers are exclusively for students. Students are grovide

photo state facilities at subsidized rates within the college campus

24x7 Power Backup College is having two generators of 30KV and 5 KV
capacity. These generators are sufficient to cater to the 24 hour power back up

in college and in hostel.

Cold water Facility: The College provides purified portable cold water facility
for which two refrigerators fitted with water purifiers are installed at Hostel

Mess and near Academic Block
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Fire Extinguishers the college has 8 fire extinguishers (dry powdee}ygnd
are placed at vintage points such as, Kitchen Library Guard room, Office, Ist &

Il floor of Girls hostel and Computer Lab

Workshop on preparation of Teachin@dids. The college is having the
workshop for the preparation of teaching aids where irstilhgents are trained

for making the teaching aids.

4.5.5 Are the classrooms equipped for the use of latest technologies for
teaching? | f yes, give detail s. I
plans to modernize the classrooms.

The class rooms are fitted with white boards. These white boards act as screens

for the LCD projectors. The LCD projectors are not fitted in the classroom,

however the teacher carries the LCD projector and the laptop to the class room

as and when the lessdemands the same.

The college is in the process of modernizing the classrooms by fixing a
permanent LCD projector and a computer system in the classroom. The

college is also planning to make two classrooms the smart class rooms.

4.6 Best Practicedn Infrastructure and Learning Resources

4.6.1 How does the faculty seek to model and reflect on the best practice
in the diversity of instruction, including the use of technology?

The students in the institution are from different semtonomicbackground.

Also the students from understanding different languages like Hindi, Urdu,
English, and Punjabi form the part of the class. So it is challenge for the
teacher to help the students of all the languages to understand the concept.
However the tedwer puts in all the efforts and teaches the students in all the
languages to make be best use of the talent.

In addition to it support is also provided to the students to prepare their lesson

plans in English, Hindi, Urdu and Punjabi languages.

f
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4.6.2 List innovative practices related to the use of ICT, which
contributed to quality enhancement.

In order to make the content of the lesson more effective, attractive and
updated student teachers continuously using internet so as to develop better
lesson plas. The student teachers use power point presentations in classroom
transactions in the schools where facility is available. However, in the schools
where the facility is not available the college issues projector and laptop to the
students so as to makseauof power point presentations in the cld&sgular

PPT presentations by students are organized in the laboratory.

For evaluation Videography of lessons by the students is done, which is latter
shown to the students to access them about their stseagthweaknesses.

The students are also encouraged to use ICT based knowledge while
presentation and participation in debates, discussion and seminars in the

campus as well as outside the campus.

7

46.3 Wh a't i nnovations/ best pandaLearning es i n 0|
Resourcesd are in vogue or adopted/ ad:

The students in the institution are from different sagonomic background.

Also the students from understanding different languages like Hindi, Urdu,
English, and Punjabi fornthe part of the class. So it is challenge for the
teacher to help the students of all the languages to understand the concept.
However the teacher puts in all the efforts and teaches the students in all the

languages to make be best use of the talent.

In addition to it support is also provided to the students to prepare their lesson

plans in English, Hindi, Urdu and Punjabi languages.

In order to make the content of the lesson more effective, attractive and
updated student teachers continuously usitgrmet so as to develop better
lesson plans. The student teachers use power point presentations in classroom
transactions in the schools where facility is available. However, in the schools
where the facility is not available the college issues projecibiaptop to the
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students so as to make use of power point presentations in theRegsar

PPT presentations by students are organized in the laboratory.

For evaluation Videography of lessons by the students is done, which is latter

shown to the stughts to access them about their strengths and weaknesses.

The students are also encouraged to use ICT based knowledge while
presentation and participation in debates, discussion and seminars in the

campus as well as outside the campus.

The college is siving to establish a post graduation course in the teacher
Education Department for which it is in process with the University of
Kashmir for getting affiliation for M. Ed Course. For this, the college has
updated its Laboratories and has induetdditioral books in its reference
section of the library. Two more lecture halls are under construction for this

course.

Additional information 1

What were the evaluative observations made under Infrastructure and
Learning Resources in the previous assessmemport and how have they
been acted upon?

S.No. | Previous Action Taken in this regard
NAAC
Analysis on

learning and

infrastructure
Learning
1 Number of| The institution has raised the library content t
Books is| total of 10542 by addin@bout 1542 books t
insufficient previous 9000 books since April 2010 to Ma

2014. However the Library is now full
automated and is registered to DELN
membership. The library is using online
journals through DELNET.

Infrastructure
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No canteen
language lab
educational

technology lab
boys hostel
common room
for boys and
girls, grievance

redressal cell

The

technology lab which has been enhanced

college has established educatig
induction of working and non working mode
Over Head Projector, Side Projector, Televisit
Audio-video System, maps & charts. Besides,
psychology lab also has been enhanced
more valuable and latest tests & CDs.

The college has a girls hostel in the cam
hence, boys are provided assistartoe find
accommodation outside the college in the gl
houses as paipn guest.

The college has established a grievance redr(
cell comprising of two staff members and t
elected student representatives. This cell Ig
into the problems of the studerdaad puts every
effort in retrieving the grievances of the stude

Playground ig

insufficient

The college is having an “tampus court fo

volleyball. However the college organis

outdoor events in the ground just nearby

college.

Additional information 2

What are the other quality sustenance and enhancement measures

undertaken by the institution since the previous Assessment and

Accreditation with regard to Infrastructure and Learning Resources?

M

Library is now fully automated and

membership.

The college has established Edima#l Technology latratory and
enhanced its Psychology Ladatory

Boys are provided assistance to find accommodation outside the college
in the guest houses as payguest.
Two morelecture halls are under construction for this course.

Land deal for deemed university under process

is registered to DELNET
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1 Institution is providing printed study material to slow learners
1 Videography of micro teaching an orientations being done in the campus

Criterion V: Student Support and Progression
5.1 Student Progression

511 How does the institution assess the st
programme and ensure that they receive appropriate academic and
professional advise through the commencement of their professional
education programme (students preequisite knowledge and skill to
advance) to completion?

The admission to the B. Ed Course is done entirely by the University of
Kashmir through online submission of admission forms hence the college is
left with no chane to look into the preparedness of the student for the course.
However, the orientation of fresher6s ar

prepares the students for completion of the course successfully.

5.1.2How does the institution ensure that the campus eironment
promotes motivation, satisfaction, development and performance
improvement of the students?

The institution attempts to provide a congenial academic atmosphere,
conducive to learning. The campus is situated away from the hustle and bustle
of the city andis amidst green envirgn The lawns of the campus are well
maintained to create a positive impact on the mind of the student.

In addition to this, all attempts have been made to keep enough physical and
academic infrastructure at the disposhthe students, which makes teachin

learning a pleasurable experience.

Orientation & mentoring of the students is a dynamic activity which motivates
the students to accept the challenges of the course they have opted for.

The staff &administration is friendly and students are encouraged to interact

with them without any reservations.
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Performance of the students is monitored in the classroonmihréugh
sessional tests and assignments. They are provided feedback on their

performance and if need arises remedial classes are organized.

The institution calendar is well devised to provide every & equal opportunity
to the students for expressing theiews and talents through classroom
activities and other recreational activities like Saturday clubs, cultural bonanza,
sports meets, debates, discussions and in college magazine/ newspaper etc.

The institution takes the students to excursions/ piccsalso provides the
opportunity to participate in the inter college competitions, debates, seminars
etc so as to boost up their talents and oratory skills.

All these measures ensure that the students are kept motivated for completion
of the programme with confidence.

5.1.3 Give genderwise drop-out rate after admission in the last five years and
list possible reasons for the drop out. Describe (if any) thenechanism
adopted by the institution for controlling the drop out?

The dropout ratéor the lastfive yearshas been summerised as under:

Year Total male students Dropee | Dropout Total female| Dropee | Dropout
male rate students female | rate
(males) females
admitted | appeared Admitte | appear
in exam d edin
exam
201314 196 190 6 3.0 184 177 7 3.8
201213 267 261 6 2.24 240 231 9 3.75
201112 216 179 37 17.1 199 181 18 9.0
201011 168 160 08 4.7 267 245 22 8.2
200910 231 218 13 5.6 177 177 15 7.8

5.1.4 What additional services are provided to students for enabling them to
compete for the jobs and progress to higher education? How many
students appeared/qualified in SLET, NET, Central/State services
through competitive examination in the lastwo years?

The college provides a firsthand experience to its students in preparing them
for teaching in real class room situation through its teaching practice session

and internship session.
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Students are provided a free access to the college library for preparing for the
NET, SLET, andther competitive examations

Moreover, the students have free access to seek the guidance of any faculty
member for their preparation for competitive exaations.

One of the students of 2013 batch Shalini Gupta, D/o Sh Vijay Kumar
Gupta qualified GATE withanAll India Rankof 1153

5.1.5 What percentage of students on an average go for further studies/ choose
teaching as a career? Give details fdhe last three years?

Majority of the admitted students belong to a number of different state and it
has not been possible to create a database of the students to track their
progression. However, since 2015 attempts have been initiated to track student

progression.

5.1.6 Does the institution provide training and access to library and
other education related electronic information, audio/ video
resources, computer hardware and software related and other
resources available to the student teachers aftegraduating from
the institution? If yes give details on the same.
A majority of students of the college belong to other states due to which there
is a meager liaisoning of graduated students and the college. But the college
provides help to its local pass out graduates as and when needed by them. The
help goes in terms of providinlearning material (inside the campus) and

assistance of teachers for competitive knowledge.

5.1.7 Does the institution provide placement services? If yes, give details
on the services provided for the last two years and the number of
students who havebenefited.

As more tharB0 % of the students admitted belong to other states, the college
hasnotbeen able tprovide placement assistance to the students

5.1.8 What are the difficulties (if any) faced by placement cell? How does
the institution over come these difficulties?

Not applicable as there @ly aplacemenguidancecell in the college.
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5.1.9 Does the institution have arrangements with practice teaching schools for
placement of the student teachers?

The institution has a good lsoning with its practice teaching schools and has
made arrangements with these schools for giving preference tpatieated

students of this college in their job recruitments.

5.1.10 What are the resources (financial, human and ICT) provided by
the inditution to the placement cell?
The placement guidance cell has all the college resources available to it for its

functioning.

5.2 Student Support

5.2.1How are the curricular (teaching- learning processes), caurricular
and extra curricular programmes planned, (developing academic
calendar, communication across the institution, feedback) evaluated
and revised to achieve the objectives and effective implementation of
the curriculum?

The institution $ bound to follow the curriculum of the Universityowever,

the institution prepares its own acadeimstitutional calendar to implement

the curricular planning in the college for the session. The academic calendar
caters to the academic activities like classroom work, teaching practice
sessions & howstests and determines the total number of teaching days and

working days for the whole year.

The institutional calendar splan of all the activities academic,-carricular,
extracurricular activities to be implemented in the whole session. Botle thes
calendars are followed stricthand are well advertisedeforehand for

information of the students.

The college also gets a fdmtk from the students at the end of the session on
curricular planning, activities and teaching aspects of the collegdand t
analysis of these feedbacks provides a better implementation of calendars in

future session.
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5.2.2 How is the curricular planning done differently for physically

challenged students?

The institution has a very low percentage of physically challenged students
admitted to the college {2 studentgduring the last few sessiontherefore;
there has not been aspecificneedfor planning for these studentdowever

all support is providedo them for their mobility to the campus and also

assigned to classrooms on the ground floor

5.2.3 Does the institution have mentoring arrangements? If yes, how is it
organised?

The institution distributes the admitted students in small groups 20 students per
group and assigns them to one faculty member. The students discuss their
difficulties and personal problems with these mentor teachers who&help

guidethemand try to solveheir social and personal problerakso.

5.2.4 What are the various provisions in the institution, which support
and enhance the effectiveness of the faculty in teaching and
mentoring of students?

The institution has introduced a feedback from the students. The feedback is in
a questionnaire format carrying questions pertaining to curriculum, teaching
faculty and facilities of the college. ThHsedback helps the faculty to improve
their skills andmodify their overall behavior as required by the students and
makes suitable adaptations for next session.

Moreover, The institution provides a free access to its faculty for utilizing the
services of Library (books issued for 3 months to faculty), ceengatoratory

(for internet and printing material required for teaching) and all other
reprographic facilities to ensure help to the teachers in teaching and mentoring
of the students.
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525 Does t he i nstitution have i ts
information posted on the site and how often is it updated?

The institution has an updated website/w.gmcejammu.irwhich provides
the all necessary details to the viewer regarding the campus, its courses and its
working and serves as a mirror image of the college. This website provides the
following details:
7 Latest News Link
1 Important Links of NCTE certificate, Univgity of Kashmir, HESK,
UGC
Online Admission Form link
Infrastructure and academic details
Audit details
Faculty, Departments details
Examinations and Contact details
Photo Gallery of latest events
AQAR links

=4 =2 =42 A4 -4 -4 -2

5.2.6 Does the institution have a remediaprogramme for academically
low achievers? If yes, give details.

The institution has a provision of remedial teaching to its students who do not
fair well in the house tests or have any difficulty in understanding of concepts
in the class. This remediakdching is organised only on demand of the
students and is conducted after completiontha syllabus. Such remedial
classes wererganized in the year 20412 and 20134 and extra remedial

teaching for paper | and paper Il was provided.

5.2.7 What specfic teaching strategies are adopted for teaching

Advanced learners

The classroom teaching is done on concept attainment and syntax models
which cater to both theategoriesof the students. The teacher explains the
concepts through real life examples and by relating the concepts to known
matter.

Slow Learners

websi


http://www.gmcejammu.in/
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As mentioned above the slow learners are catered to in remedial teaching.
However, while teaching irthe classroom, the teachers pay individual

attention to the slow learners. Moreover, the faculty has prepared study
material for these slow learners which contains the important concepts of the

syllabus in a simpler form for better understanding.

Besides this, th college conducts criticism lessons of the students after the
macro teaching practice is over. This criticism lesson is observed by the senior
faculty(other than the capsule group supervisor) members in collective groups
in the campus where the students aritically appraised of their flaws in
teaching and are prepared for presentation of final lessons to be supervised by

the external examiner deputed by University of Kashmir.

5.2.8 What are the various guidance and counselling services available to

the students? Give details.
The institution has a guidance cell that provides social and personal problem
solving guidance to its students. This cell also provides counseling of thie late
job opportunities demanding teacher education degree. Besides, this cell also

caters to the guidance regarding the college activities.

5.2.9 What is the grievance redressal mechanism adopted by the
institution for students? What are the major grievanes redressed
in last two years?

For the redressal of problems faced by the students there is a proper Student
Redressal Committee that caters to the problems faced by the students. The
students have a direct liaison with the committee. The committee comprises of
faculty members. The dlents take their grievances to the elected student
representatives who further take up the issue with the committeieh

redresses the grievances.

Most of the times, the grievances are related to the general problems among
the students like adjustmeuait timetable, personal conflicts which aesolved
by counseling session.
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The genuine issues of students pertaining to the course are suggested to the
university by Principal of the college or at the time of annual inspections of the
college. In 201314 session the students had an aggrieving issue of getting a
computerized mark sheet and the institution helped them to send a written
representation to the university authorities. The issue hagésauedoy the

university authorities

5.2.10 How is the progress of the candidates at different stages of
programs monitored and advised?

The institute takes every care for enhancing competitive skills among the

students and prepares them for examination. For this the college, as per its

academic calendaconducts 2 House Tests and 1 Assignment in order to

check the progress and understanding of textual concepts by the students.

The students have to submit 1 assignment per suldjec? = 7assignments).

This assignmernis onatopic which is not taught in the class room.

The outcome of the house test is communicated to the students in the class and
all the shortcomingare discussewith the student.

The evaluatiorof the house tests and assignments form the basisvafd @

internal marks (2&) to be added with the external marks%@0at the endf

the session

The other stage is the Practice of Teaching Session where evaluation is done
along with the presentation of lessons and the studeatassessefdr 120

marks(interna) for practice session

5211How does the institution ensure the
practice teaching (Prepractice preparation details) and what is
the follow-up support in the field (practice teaching) provided to
the students duing practice teaching in schools?

The practical training of teaching is performed in two phases of Micro
teaching and Macro teaching. During the skill practice the following steps

undertaken
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Orientation & demonstration of Micro Teaching

Orientation of Micro Teaching is providédthe students in collective form
wherein they are appraised of concept, phases and cycle of micro teaching by
the Teacher Educators. Then an orientation of teaching skilésnsnstrated

by the Teacher Educator wherein, three basic skills of teachingn(ietion,
Reinforcement and Stimulus Variation) are demonstrated and deliberated upon

by the teacher Educator.

Presentation of lesson

The pupil teachers are divided into groups afiout 2Q under a teacher
educator supervisor.

This is followed by demonstration of individual skill lessons in the peer group
by the students. Every studetdlivers5 lesson®n each skill which is marked

in tallies by the supervisor at the end of tessn.

The last stage of this phase is presentation of an integrated lesson (combined

use of all three skills) by the pupil teachers in peer group.

Orientation of Macro Teaching
Orientation of macro teaching concept, steps assble format is provideby

the Teacher Educator in a collective form.
The concept of Herbartian lesson format (As per Kashmir University Syllabus)
is provided to the students

The Macro lessons are first demonstrated by the teacher Educator.

Presentation ischools
The macro tezhing lessons are presented by the pupil teachdre schools
underreal class room situation. An attempt is made by the students to use all

the skills in the real classroom situatiomder supervision of teacher educator.
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53 Student Activities

5.3.1 Does the institution have an Alumni Association? If yes

i.  List the current office bearers

ii. Give the year of the last election

iii.  List Alumni Association activities of last two years.

iv. Give details of the top ten alumni occupying prominent position.

v. Give details on the contribution of alumni to the growth and

development of the institution.

The institution has an alumaissociationhowever, it is only since 2012 the
college has been facilitating the meetings of the alumni. However, the alumni
associations a registered body and as such no elections have been held till

now.

The institution on its own has been organizing alumni meets, where issues
pertaining to the growth and development of the college have been deliberated

upon.

A major reason for thassociation not being registered, with a constitution &
elected office bearers, is due to the majority of the students being from a
number of different states, who irrespective of the efforts of the college, are
not willing to spare their time for travelg over to Jammu. With the
increasing presence of local students, during the last few years, the efforts of
the college in facilitating meetings of the alumni has taken shape. A good
number of our alumni are in the field of education and have occupsd pf
principals in the colleges, or have been professors in colleges. Details of some

of our alumni are:

S. No Name Year of | Present occupation/
passing oul position occupied
from
GMCEJ
1 Prof Usha Tickoo 197677 Chairman Sai Sham Colleg
of Education
2 Prof Savita Raina 196667 Principal Jan College ¢
Education
3 Prof B.L Thusoo 196970 Retd. Principal NGM Collegg
of education Jammu
4 Prof Sunil Tiku 199091 Associate Professor, Goy
SPMR College of Commerce|
5 Prof Shiban Krisher 199091 Assistant Professor, Goy
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Bhat SPMR College of Commerce
6 Prof Shanti Swaroo] 199091 Associate Professor, Dept.
Zutshi Electronics, Govt.Gand
Memorial Science college
7 Prof N K Dhar 199091 Associate Professor, Dept.
Mathematics, Govt.Gandt
Memorial Science college
8 Prof G L Koul 197071 Principal, Gandhi Memorig
College of Education Jammu
9 Prof. Autar Krishen 196869 Retd. Principal, NotGovt
Sapru B.Ed College
10 Ms Amrita Bhat 198889 Lecturer, Gandhi Memoris
College of Educatiodammu
11 Ms Usha Bhat 199293 Lecturer, Gandhi Memorig
College of Education Jammu
12 Ms Munni Raina 199596 Lecturer, Gandhi Memoris
College of Education Jammu
13 Ms Meenakshi Sudeshi| 19992000 | Lecturer, Gandhi Memorig
College of Education Jammu
14 Ms Shalini Gupta 201314 Assistant Professor, Govt degr,
College Udhampur, J&K

5.3.2 How does the institution encourage students to participate in extra
curricular activities including sports and games? Give details on the
achievements of studentduring the last two years.

The institution calendar is well devised to provide ev&rgqual opportunity

to the students fahowcasingheir talent The college organizes activities like

Saturday clubs, cultural bonanza, sports meets, Debatdisciissions on a

regular basis. Moreover the students are provided with opportunity to

symposiums seminars and debates outside the college also.

attend

Jammu

Year Name of the student Event participated Achievement
201112 Garima Bhandari Debate at Vishwa Barti | Ist Prize
Sarfaraz college of Education Consolation
Jammu
201314 Rajnandini Debate at Vishwa Bhart| 2™ Prize
Shalini Gupta college of Education Consolation

Prize
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5.3.3 How does the institution involve and encourage students to publish
materials like catalogues, wall magazines, college magazine, and
other material. List the major publications/materials brought out
by the students during the previous academic sessi¢201314).

The college publishesa magazine Sangarmalannually It provides an
opportunity to students as well astte staff to express their views/ opinion,
literary talent etc The students are communicated through notice board to
submit their writeups for the annual issue tife magazine. Students afeee

to submittheir write-ups in article form, information pieces, humour column as
well as poetry.

Besides this magazinehe collegepublishes alaily newspapeFrontier Post

which carries a regular column on Education and Career. The students of the
college (of all departments) aeacouraged tsubmit their articles to the paper
and get them published in the latest issue of the paper.

List of publication by students

Year | Name of the Article Published in
student
1 Yasir Sarfarosh AWho am | 0 Community Column
of Frontier Post
2 Yasir Sarfarosh Man is the architect of his own | College Magazine
fate

3 Urvashi Raina Three things in life College Magazine
4 Vivek Bhangwal Global warming College magazine
5 Shalini Mahajan The wonders of nature College magazine

Regul ar wr redadexs | Frontier Post
suggesto

6 Dev Raj Khajuria Things to remember College magazine

India is so great College magazine
7 Nageena Winner and looser College magazine
8 Neelofer Flood furry Community Column

Frontier Post

Life is an examination College magazine
9 Asha Devi Door to death College magazine
10 Sneha Vaishnavi Rabindera Nath Tagore College magazine
11 Junaid Rafiq Afeel for Kashmir Community column

Frontier Post

College magazine
12 Arun kumar sharma| Social Networking advantages | College magazine
& disadvantages

13 Tilak Raj Sharma To areal Teacher College magazine

14 Sakshi Zutshi Regul ar wr it er| Frontier Post
Suggest o

15 Dharni Tikoo Regul ar wr i t er| FronierPost

Suggest o
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5.3.4 Does the institution have a student council or any similar body?

Give details oni constitution, major activities and funding
Every year the college conducts annual student election for the session where
the students elect therepresentatives. The election for one male and one
female representative is done under strict supervision of the college faculty
(coordinator cultural committee) who acas an election authority. The

nominations for elections are called through notice board.

Date of election Male Student elected Female student elected
27/11/2010 Mr. Service Kumar Ms. Lalaita Ramola
29/09/2011 Mohd. Sarfaraz Ms. Garima Bhandari
30/10/2012 Mr. Malkeet Singh Ms. Mamta Yadav
27/09/2013 Mr. Rajesh Kumar Rana | Ms. Shalini Mahajan

These representatives are respalesior taking up the grievancié,any, of the

students to the college committees and also ass@igamizingevents in the

college Besides, they are also responsible for maintaining discipline among

the studentsvithin the campusThese student representatives are also involved

& encouraged to contribute towards maintaining a conducive environment in

the college.

5.3.5 Give details of the various bodies and their activities (academic and
administrative), which have student representation on it.

The college allows them to be a part of the actual working of the college by

providing them membership in the following committees:

Committee Activity Number of student
Magazine committee Student Editors 2-3(Hindi, English, Urdu)
Cultural committee Member event organizing team| 2 elected student

representatives and 3 more
volunteer students
Sports Committee Member evenbrganizing team | 2 elected student
representatives and 3 more
volunteer students
Discipline committee Troup lead for field trips, ever] 2 elected student
organization & overall campu| representatives and 3 more

discipline volunteer students
IQAC committee Members for student daf 2 elected student
collection representatives

Transport Committee Member for keeping studer 2 representatives availing bu
record availing the transport. | services
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5.36 Does the institution have a mechanism to seelnd use data and feedback
from its graduates and from employers to improve the preparation of the
programme and the growth and development of the institution?

The institutionseeksfeedback from students regarding curricular and teaching
aspects. Théeedback is taken in form of augstionnaire through which the
views from students are solicited on adequacy of the course, improvement in
curricular aspects, benefit from the course, completion & availability of
material in the library, teachers commitmemidaencouragement, teaching
methodology, assessment, student participation etc.

The feedback is analysed by a committee of faculty members and the result is
communicated to the university authorities their yearly inspectianand
assessment of the institon. However, lte institution at its own levehfuses

the necessary changes in the completion of the curriculum and methodology of

teaching required on the basis of the feedback.

5.4 Best Practices in Student Support and Progression

5.4.1 Give details of institutional best practices in Student Support and
Progressiore
1 ICT Facility and Library service:
The institution provides its ICT facility as well as its library facility to its
regular students as well as to the local pass out studerpsefmaration

of competitive examinations or research work.

1 Mentoring:
The mentoring system of the college helps the students teolygions
for their socieeconomic & personaproblems It also helps them in

tackling issues of day to day life.
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Additional information 1

What were the evaluative observations made under Student Support and
Progression in the previous assessment report and how have they been
acted upon?

Previous NAAC team Action Taken by the Institute

Observation

No guidance an( The cdlege provides guidance to th
placement service students through a grievance cellThe
college is in process of liaison with Uda|
scheme of central government f

placements

No alumni associatio] The college has started conducting Alun
made meets since 2012 Details have beer

provided at s. ndb.3.1

Additional information 2

What are the other quality sustenance and enhancement measures
undertaken by the institution since the previous Assessment and
Accreditation with regard to Student Support and Progressiof?

The collegas in under process foratiep wi t h J &K sthemeeds UDAA

of central governmenthat serves for the recruitment and placement of the
local students of state in multinational and national institutions.

Moreover, the college has started doating meets with the Head of the
Private educational Institutions of the region to assist the graduated students of

this institute for getting placed in their institutions.

Criterion VI: Governance and Leadership
6.1 Institutional Vision and Leadership

6.1.1 Wh at are the institutionds stated
values? How are they made known to the various stakeholders?

After the unfortunate displacement from Kashwratley two and halfdecades

back, Hndu Education Society Kashmir,the managing body of this college
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did not stop contributing towards tleelucationalupliftment ofthe people of
J&K stateand despite facing great difficulti&s hurdles that came in its way,
the society upheld its core vakiand stared Gandhi MemorialCollege of
Education Jammu in the year 1990

Purpose
To develop into a University, Offering educational excellence up to national
standards

Vision
To develop GMCEJ as a reputed teacher training national institution based on
academic excellence & worltdass pedagogy.

Mission
Pursuit of education, scholarship & research at the highest national level.

Values
1 Fostering competencies among the welddteachers.
T Inculcating the values of care, devotion and dedication.
The vision, mission, values and objectives are conveyed to the stake holders

through college website, prospectus, magazine and display boards.

6.1.2 Does the mission include the institut
terms of addressing the needs of theociety, the students it seeks to
serve, the school sector, education i

orientations?

Yes, the basic goals of the institution are as under:
1 To provide a congenial environment conducive for quality teaehing
learning process
1 To lead towards coming at par with the national standards of education
To generate employability skill among the students
1 To produce qualified trained teachers for the state as well as for the
nation
1 To develop scientific attitude among students
1 To provide moral and secular value based education

=
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6.13Enumer ate the top managementds commi

involvement for effective and efficient transaction of teaching and
learning processes (functioning and composition of various
committeesand board of management, BOG, etc.)

Hindu Education Society Kashmir (regd.1943), manages the institution and is
a secular & non political society, with a history of over 70 years in the field of
propagating education in J&state. The general body of HESK, with nearly
200 life members, elects an Executive Body, comprising of President, General
Secretary, Member Finance, Member Education and five more members, to
manage the affairs of the society and actively administerethecational

institutions under its control.

The ExecutiveBody, being volunteers & social workers, are committed to a
professional management of the colleged are dynamically involved in its
growth. Their participative approach in running of the collegeday to day
basis has evolved it to a healthy relationship with the college administration,
that ultimately results in instant management approval for issues related to the

college.

Executive Body has been a front runner in planning the developmermivéig

of Gandhi Memorial College of Education Jammu and in streamlining the day
to day affairs of the college. Member Finance & Member Education of the
Executive Body keepa close liaison with the college administration on a day

to day basis to monitor ¢hworking and attend to the financial & academic
needs of the collegdhe present Executive Body has moved a step further and
appointed one of its members, Dr Satesh Bhan, as Director Campus on an
honorary basis, to regularly monitor the working of théege and also help

the college administration in smooth running of the institution in terms of

academic and other related areas.

The Executive Body meets at least one meeting every month

tn
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6.1.4 How does the management and head of the institution ensutieat
responsibilities are defined and communicated to the staff of the
institution?

From he managemergide member finance, member education and director

campus are directly involved with the institution on a regular basis. The role of

executive body is ell defined in the constitution of Hindu Education Society

Kashmir. The responsibility of the principle on running the college in an

effective way is well defined, for a personal working, committees of faculty

and non teaching employees are framed evageic session to decentralize

the working in the collegeThese committees are framed by the Principal. A

notice for the information of staff is then circulatedack committee

comprises of onesenior faculty membeand at least three other faculty

membes.

Instructions from the management are communicated to the principle for
implementation. These are communicated to staff in notices and regular staff

meetings.

6.1.5 How does the management/head of the institution ensure that valid
information (from feedback and personal contacts etc.) is available
for the management to review the activities of the institution?
As stated earliethe director campus, member finance and member education
of the management are in close day to day liaison with the eodtedf. The
daily interaction with college administration, staff and students ensures that
valid information is available regularly to the executive body. These issues are
discussed in the monthly / emergency executive body meetings and after

consensus anajority vote, implemented or remedial steps initiated.

6.1.6 How does the institution identify and address the barriers (if any)
in achieving the vision/mission and goals?

The management and the administration of the institution is conscious of the
fact that in order to achieve the stated objectives of the institution, proper
academic and infrastructural environment is to be provided to our students and
the faculty which wold help in developing competencies among the students

and teachers and thus foster the growth of the institution. The management and



142

the administration takes a periodic review of the attainments / achievements a
major deterrent in achieving our goals haeib lack of enough financial
resources. Needless to say, this community college suffered a huge setback
due to the turbulent conditions of the valley in 1990 and proactively started
with no financial resources in Jammu. However, looking back it encounages

to know that the administration / management has been able to establish this
institution in Jammu which has recreated its own unique identity in the J&K
state. The institution has purchased 200 kanals a large chunk of land, started a
daily newspaper Bntier Post, and started self sustaining courses to enhance
income generating units in future. We are hopeful to achieve our goals in
future, and be recognised among the best institutions in the state, may be even
in the whole of country with passagetiofie.

6.1.7How does the management encourage and support involvement of
the staff for improvement of the effectiveness and efficiency of the
institutional processes?

The staff of the college has full support of the management for improving the

institutional process and the principle and staff work umtiese coordination

and supervision of Director Campus and Academic Advisor for the college.

6.1.8 Describe the leadership role of the head of the institution in
governance and management of the curriculum, administration,
allocation and utilization of resource for the preparation of
students.

The head of the institutiors a qualified academician with ovdf years of

teaching and administration experienee. is fully competent and well versed

with the management, curricular, administration and other related issues. He
has close liaison with management, University of Kashmir, Government and

other agencies, whickesult in a better working environment in the college.
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6.2  Organizational Arrangements

6.2.1 List the different committees constituted by the institution for
management of different institutional activities? Give details of the
meetings held and the decisions made, regarding academic
management, finance, infrastructure, faculty, research, extension
and linkages and examinations during the last year

The college activities aremanaged by the Principal who delegates

responsibilities to variousommittees comprising of faculty members, f©on

teaching staff and student representativébe college has constituted

committees for the following areas:

Admission and Student welfare committddéis committee looks after the
strategies for mobilizing adssion for different courses. The committee also

ensures implementation of all these strategies.

Purchase Committeerhe purchase committee is responsible for the purchase
of stationary, small appliances and other material used for college activities.
This committee is also responsible for inviting quotations, making comparative

statements and then verifying the items purchased.

Cultural committee Preparation of calendar of activities, planning and
organizing various college activities along with maintexea of records
pertaining to cultural activities and other related material is the job profile of

this committee.

Sports committeeEnsuring upkeep and maintenance of infrastructure and
equipment pertaining to sports activity. Organizing sports activities regularly

in the college campus.

Hostel andCampus Beautification Committe€his committee is responsible
for ensuringsmooth funtoning of girlo hostel This committee alsensure
proper upkeep and maintenance of the infrastructuegecklto hostel and
college; takesappropriate steps for ensuring welfare of Hostel inmates
including sanctioning and maintenancde#ve records of hostel inmates is an
essential job of this committee. The committee is responsible for the

maintenance oihfrastructure related to hostel and college
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Examination CommitteeFraming of calendar for internal assessment test.

Ensuring compligon of following activities pertaining to internal assessment:

Assigning questions / topics for assignments, Submission of assignments by
students, Framing of Date sheet are the jobs of this committee. They are also
responsible for organizing & frangnof question papers. Conducting internal
assessment test, Supervising, completion of internal assessment awards,
supervising submission of records to University aagervising maintenance

of records pertaining to examinatiaand other areago dealinto by this

committee.

Library committee: The Committeeis responsible for the enrichment of
college library with regard to latest books, latgstblication and latest
journals;finalizes the list ofadditional requirement & purchaselmoks

IT and Media Maagement CommitteeThe committee is responsible for
inviting media persons for coverage of different functiand peparations of
press releasehe committee has been given an additional responsibility of
upgrading website after it was launched in 2010

Transport Committee Supervision & maintenance of Collegdgransport
alongvith maintenance of log booknalising the rout plan changeThis

committee also looks after the working of the generators in the college

IQAC: Ensures quality enhancementtbg institution. Also, organizesajor
events like seminars/conferensesrkshops, extension activitiegviewing all
the academic and administrative activities, analysing & recommending

improvementsn campus, academic and other related activities.

Grievance redressal Committe®Redressingsocic economic & personal

grievance of thetudents

Placement Guidance dinmittee:Career counseling guidan@nd placement

service.

Discipline Committeemaintainingdisciplineand security of the campus.



145

Magazine CommitteeThis committee is responsible for collecting data,
editing, compilationand printth of t he Col | egmalM@gazi ne 0 S

Academic Audit Committe€Conducs meetings with the faculty at regular
intervals to check the progress of the academic and other related activities of

the institution.

6.2.2 Give the organizational structure and the details of the academic
and administrative bodies of theinstitution.

General Body

EB HESK

(President, General Secretary, Member Fina
Member Education and Five More Executiv
members)

I— Director Campus
Principal ]

Teaching Non Teaching
Faculty Faculty

Steering Aa mlnlstratlv Finance
Committe s . .

NAAC Section section

College
Committees
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6.2.3To what extent is the administration decentralized? Give the
structure and details of its functioning.

At the management level the working decentralizatiorwith an eecutive

body (duly elected by an electioneering process conducted byG#reeral
Council of HESK after every three yearshat looks after the working,
procedures and planning of the institute as a whbles Executive Body
comprises ohine memberssome of themare given independent charges of
areas that deal with the welfare and planning of smooth working of the
institution, under the supervision of General Secretary and President of the

society

The present management batfyHESK (elected for 20142017) comprisesf

9 membersas under

S.No. Name Designation

1 Sh BL Razdan President

2 Sh. A. K. Raina General Secretary

3. Prof. B.L. Zutshi Member Education

4, Prof. Sunil Ticku Member Finance

5 Dr. Satesh Bhan Member &Director
Campus

6. Prof. Ashok Aima Member

7. Sh. S.K. Raina Member

8. Sh. R.L. Dhar Member

9. Sh. V.K. Raina Member

6.2.4 How does the institution collaborate  with  other
sections/departments and school personnel to improve and plan the
quality of educational provisions?

The institution seeks feedback from the schools where practice of teaching is

being conducted by the colleges. Accordingly any shortcomings in the delivery

of lectures are taken care of and any relevant suggestions for quality
improvement areommunicated to the officials of the University of Kashmir

on their periodic review.
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The management of the institution is actively involved in achieving the
objectives of the institution. The executive body of the management convenes
atleast one meetingep month where issues related to the institution are sorted
out, plans devised, evaluated and implemented. The college administration is
regularly being kept informed of the discussion of the management and

proactively involved in the executive body megtn

The institution gets feedback regarding requirements of any new technology to
be incorporated in the college, from the students and the faculty. This is
communicated to the management in their monthly meetings and financial
position permitting these d¢bnologies is implemented. Recently on the

feedback of the students 10 computers were purchased in the college.

6.2.5 Does the institution use the various data and information obtained
from the feedback in decisioamaking and performance improvement? If
yes, give details

Yes, he institution gets feedback from variosisurces(Students, APRs and
Academic audjtand after a thorougévaluationof these feedbacksecessary
action is taken in the aspects of enhancements in libraratavies teaching

methodology, environmentd&l recreatiomal issueswork load and transfer to
other units.

1 Feedback from students, regarding teachers and working of the
institution, forms the basis famprovementand changes in teaching
methodology library and laloratories. In this regard, the institution has
upgraded the lairatories and library according to the demands of the
students.

1 The APRassessmeritelps in understanding the efficiency of the faculty
(Teaching as well as Neteaching). On the basiof this evaluation
correctivemeasures angndertaken

1 The feedback is utilized for improvements pualifications and
performances of thiaculty.
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626 Wh at are the institution-Operatonni ti ati ve
sharing of knowledge,innovations and empowerment of the faculty?
(Skill sharing across depart ment so C |

environment).

The college administration supports frequent interaction among the staff by
way of staff meetingsdiscussions and deliberations nefjag the affairs of the
college. These meetings provide a platform for sharing of ideas, suggestions
etc. Further, as the working of the college is decentralised through various
committees, this aspect promotes team working and also exposes them to
educaibn and administrative work, thereby empowering them to take
collective decisions for the betterment of the institution.

In addition to this the faculty members also indulge in healthy academic
discussions, deliberations and seminars. Their professioiialasle enhanced

by allowing them to participaten seminars, workshops, refresher courses,
orientation courses and also provide study leave to improve or acquire
additional qualifications.

Guest interaction sessions are also managed for the faculty ehi@nces

their knowledge and promotes sharing of ideas.

6.3 Strategy Development and Deployment

6.3.1 Has the institution an MIS in place, to select, collect align and
integrate data and information on academic and administrative
aspects of thanstitution?

The institution follows a proper MIS plamo integrate academic and

administrative processes The academic data and college administration

i nformati on i s coll ected from the Princ
receivesdataand other information from the College committees comprising

of teaching as well as non teaching sthffance and administration sections of

the college. This information is further conveyed to the Management through

Principal whenever needed by the ngeraent.
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6.3.2 How does the institution allocate resources (human and financial)
for accomplishment and sustaining the changes resulting from the
action plans?
For allocating the human and financial resources, the institution conducts
regular academic aitdThe deficient aspects of academics (human resource) is
allocated and generated by the principal through the feedback taken from the
staff in the staff meetings and from the students as Wais. is communicated

to the executive body for their approval

For the financial resourceshe principal communicates the requirements to
member finance who ismpowered to allocate and distribute the funds among
various units of the institution by getting approval from the Executive Body
HESK.

6.3.3 How are the resources needed (human and financial) to support the
implementation of the mission and goals, planned and obtained?
Theresource®f the institution are entirely met through the fee collection from

the students. Member finanqdans and alloates the budget for various
activities of the college, in consultation with executive badyich in turn get
it approved byhe general body.

6.3.4 Describe the procedure of developing academic plan. How are the
practice teaching schoolteachers, faculty and administrators
involved in the planning process?

Academic plan

The institution has devised Academic Calendar and Institutional Calendars

which include a plan for the academic and other co curri@adtvitiesof the

institution.

1 The Academic Calendar bears a count of all activities & processing,
teaching & working days. This calendacludes tassroom teaching
days, examination days, vacatgprteaching aid workshop, practice of
teaching sessions and regular class room teaching

1 The institutional Calendaiincludes all the activitieslike workshops
seminars, extensiod research relatedactivities, in addition to the

academic activitiementioned in the Academic Calendar
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Involvement

1 There is a direct involvement of facultyas members of college
committees framed for smooth functioning afl academic and
institutional calendars.

1 The practice of teaching sessions are informed to ¢heats and the
staff of the school is involved in terms of providing orientation to the
pupil teachersabout the school syllabus and difficulties being faced by
the students of the schools.

1 The administration approves the calendars and sanctions adeqgdgés

for the smooth functioning dll activities.

6.3.5 How are the objectives communicated and deployed at all levels to

assur e I ndi vi dual empl oyeeos contri

development?

The objectives of the institution are prescribedainwritten form in the
constitution and guidelines of the Sociefny change in these guidelines or

the Academic and Institutional Calendarsc@mnmunicatedo the employees
through regular notification. A copy of the constitution and guidelines is also
available in the library for reference of the employees.

I n order to ensure the deployment of
body takes necessary decisions, approves for necessary changes and

amendments and executes the guidelines in the campus.

6.3.6 How and with what frequency are the vision, mission and
implementation plans monitored, evaluated and revised?

The management of the institution is actively involved in achieving the

objectives of the institution. The Executive Body of the management convenes

at least01) meeting every month where issues related to the institution sorted

out, plans devised anchplemented. The college administration is regularly

being kept informed of the decisions of the management and proactively

involved in the EB meetings.

t

he
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6.3.7 How does the institution plan and deploy the new technology?

The institution gets feedback fro students and faculty regarding the
requirements of any new technology to be incorporated in the college. This is
communicated to the management in the monthly meetings and financial

position permitting, these technologies are implemented.

Recently, werequired upgradation of computer lab and the management
allowed purchasing 08 new latest version computers the computer

laboratory.

6.4 Human Resource Management

6.4.1 How do you identify the faculty development needs and career
progression of thestaff?
The faculty development needs like knowledge content, barriers in teaching
learning and methodology of faculty is a basic criterion in the questionnaire
framed for the assessment of the faculty which is filled by the students of
every session at ¢hend of the session. The analysis of this feedback obtained
from the students is done in a proper manner, on the basis of which, the
management suggests measures for improvement of qualification, promotions
and other needs of faculty.

6.4.2 What are the mechanisms in place for performance assessment
(teaching, research, service) of faculty and staff? (SéHdppraisal
method, comprehensive evaluations by students and peers). Does
the institution use the evaluations to improve teaching, research
and service @ the faculty and other staff?

The institution gets feedback from the students on curricular and teaching
aspects at the end of the session. The analysis of these feedbacks provides an
input for the management to assess the performance of the teachlees in t

classrooms.

The academic auditonducted bythe Principal isanotherway to assess the

working of the entire faculty of the institution.
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The Teaching as well as Nonteachirgmployees fill up their Annual
PerformanceReport. Theevaluateof these APRs helps understanding the

efficiency of the faculty.

6.4.3 What are the welfare measures for the staff and faculty?Mention
only those which affect and improve staff welbeing, satisfaction
and motivation)

The institution provides gery congenial and friendly environment to its staff

which gives the staff members a seafsatisfaction and welfare.

The staff members of this institute are paid as per UGC noBasides the
provision of conveyance allowance, regular incentives and increments are also
provided along with MA, HRA and CPF. At the time of retirement, the staff is
entiled to get tkir gratuity also. This promotessense of security among the
staff.

Opportunity for research

The institution inspires its faculty to take up research activities. Those who opt

for the field research, the managementBnd nci pal 6s offi ce make
arrangements for compensating their classes and other collegesibgpias

they share. The management has never stopped its teachers to attend the
seminars and conferences, outside the campus. Rather, the insticati®hie

expenses, like the registrani fee etc. to attend these seminars.

Study leaves for enhancemt of further education

Besides providing its teachers a pay scale as per the UGC norms, the
governing body provides them an opportunity to study further while working
in the college. Besides, providing the secretarial support, like library, ICT and
repragraphic support, the HESK, by its constitution, provides a provision of
study leaves to the college staff. The staff (teaching as well as non teaching)
can avail these study leaves for attending PCPs and Examindiosss well
evident by the list ofaculty members who havienprovedtheir qualification

while working in the college:
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1. Dr Arti Durani joined this institution with a post graduatidagree in
Chemistry and B.Ed. Wile working in this institution she hasbtained
MA (Sociology), M.Ed, M.Phil & doctorde degree in Education

2. Dr Bindu Verma joined this institution with a posiaduation degree in
English and M Ed. She enhanced her qualification M.Phil &
Doctoratein Education.

3. Ms Sarita Mattoo, Ms Munni Raina 8s Amrita Bhatcomgeted their
M.Ed while working in this institution.

4. Ms Usha Dhar, Ms Munni Raina &s Usha Bhatompkted their MA
Sociology while working in this institution.

5. Ms Rajni Koul and Ms Meenakshi Rajndon Teaching staff members
also enhanced thequalified while working in this institution. They are
pursuing their M.A English also.

6. Ms Chandrika & Ms Meenakshi PanditapiN teachingstaff members
qualified B. Ed degree while working in the college.

6.4.4 Has the institution conducted any staff developmenprogramme for
skill up-gradation and training of the teaching and norteaching
staff? If yes, give details
Many of the staff members of the college from teaching facultpsseciated
as Resource Persons and Academic Counsellais Ristance Education
Department of University of Kashmir, University of Jamranod IGNOUand
are also associated to NGOs IIKdTACH. The institution puts efforts in
improving their skills as counsellors as well as teachers. In this regard the

institution conduogd the following programs in last five yean® as follows:

S.No Session | Date Conferences / Workshops, | Organised by
Seminars themes
1 2013 6™ -8"Feb. | Workshop on the theme Gandhi Memorial
2014 2014 661 nt egr at ed | college of Education in
Learning In Curriculum Collaboration with
Pedagogy6b Indian National Trust
for Art, Culture &
Heritage
2 2013 9™-13"Nov | National Teacher Training | Gandhi Memorial
2014 2013 Programon the theme college of Education in
AEf fective St Collaboration with
Quality Improvement in Maharashtra Educatior
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Teaching Science Society, Pune
/Mathematics / S.St/
Languageso

3 2012 19" Jan National Seminar on the Gandhi Memorial
2013 2013 t heme # Envi 1 college of Educationin
Sustainability in J&: Collaboration with
indicators and Trends Indian Society of
Geomatics University
of Kashmir
4 2012 1% Apri - 7" | Training in Quark express | Panos South Asia in
2013 April 2012 and page making collaboration with
MERC University of
Kashmir
5 20121 gn National workshop on the | Gandhi Memorial
2012 Nov.2012 t he me, i Ro |l e | college of Education in
9" Nov. Counsellors in Open and Collaboration with
2012 Di st ant L e ar 1 Directorate of Distance

Education University
of Kashmir and
STRIDE IGNOU

6 2009 10" of Wor kshop on i Gandhi Memorial
2010 March2010 | level of Rural People about| College of Education
to 14" of Rural Development
March2010 | Sc hemes . o
7 2009 6™ April National Seminar on the Gandhi Memorial
2010 20107" Quality Teacher Education.| College of Education

April 2010 With sub the
Challenges of Teacher
Education in Present
Scenari oo

However, all the other faculty members are allowed to participate in any

seminar/workshop/training programs.

6.4.5What are the strategies and implementation plans of the institution
to recruit and retain diverse faculty and other staff who have the
desired qudifications, knowledge and skills (Recruitment policy,
salary structure, service conditions) and how does the institution
align these with the requirements of the statutory and regulatory
bodies (NCTE, UGC, University etc. )?

The recruitment policy of théstitution is fair and transparent. As per the
requirements of the t u d mtake,Gemching and neeaching posts, which
need to be created, are referred by the college administration to the executive
body for approval. The same is followed if any aacy needs to be filled up.

At the college level, the posts are duly advertisethe electronic and print

media and a selection committee comprising of some management members,

representation from University of Kashmir, experts and the principal, duly
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make the selection. The candidates who figure in the recommended panel are
issued appointment letters as per their merit in the list.

This institution is the only private college in the state which has been
following UGC / state Government norms and the g@aycture is at par with

the recommended guidelines of these bodies. Even, the contractual staff is paid
more than twice than what they get on other private colleges.

The salary of the staff comprises,bafsic pay, gradepay, dearness pay, house

rent allowances and CPF is maintained for the employees. They also get
regular increments. At the time of retirement the staff is eligible for gratuity
and encashment of earned leave also. The institution has framed services and
leave rules for its employees time basis of UGC / state Government rules.
The women staff is also provided maternity leave.

All thesemeasures ensure that the employees experience better service and

working conditions and as such do not move away from the institute.

6.4.6 What are the criteria for employing part-time/Adhoc faculty? How

are the part-time/Adhoc faculty different from the regular faculty?

(E.g. salary structure, workload, specialisations).
No part time employees are employed in the college. However, adhoc
employees are appointed as per the service rules of the institution as detailed in
6.4.5.Thework load of these employees is same as that of the regular faculty.
Their qualifications arealso asper UGC / state government guidelin@se
adhoc faculty is paid #ast the basic pay of the UGC scales.

6.4.7 What are the policies, resources and practices of the institution
that support and ensure the professional development of the
faculty? (E.g. budget allocation for staff development, sponsoring
for advanced study, research, participation in seminars,
conferences, workshops, etc. and supporting membership and
active involvement in local, state, national and international
professional associations

Around 70% of the college resources are spent on salaries of the staff. Despite
being a self financed institutionjt provides salary as per norms of UGC
besi des contribution t o empl othee 6 s

institution also bears thexpenses of training and seminar fee being paid by
the participant facultyfahe college.

pr o\
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The institution does not have any provision of sponsorship for further studies
to the staff. However, the expenses of conducting training programs, seminars,
confaences workshops etc is borne by the institution for both in campus as
well as outcampus participation of staff from the college.

6.4.8 What are the physical facilities provided to faculty? (Wel
maintained and functional office, instructional and otherspace to

carry out their work effectively).

The institution provideadequate infrastructural facilities to the college dtaff
carry out their worlefficiently. The staff room(24x18=432 sq f). is furnished

adequately with an attached washroom.

The staffhas a free access to thibrary and labratory facility for their
academic / research workhe staff cargetthe librarybooks for a period of
three months at a stretch and is also allowed to use the reprographic facility in
the collegefor copying and printing the material necessary for theaching

[research

The staff is also allowed use of computer and internet facility of the institution.
Transport facility is also provided to the staff. Presently efforts are under way

to coverthe staff under group medical insurance.

6.4.9 What are the major mechanisms in place for faculty and other
stakeholders to seek information and/or make complaints?
The staff of the institution elects epresentativdbody of staff secretary
supported bytwo faculty members and one non teaching employee. Any
grievancesare taken upwith the college administration or management
through this body for redressal.
The working of the institution is transparent and as such any information
required by the staff is readily available to them. Further, the principal
convenes regular staff meetings to interact and get feed back from employees.
In continuing with the incluse working with the management, since last year
director campus initiatedegular weekly / monthly meetings with all staff
members, where all are encouraged to express themselves freely without any

fear or inhibition.
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6.4.10 Detail on the workload polides and practices that encourage
faculty to be engaged in a wide range of professional and
administrative activities including teaching, research, assessment,
mentoring, working with schools and community engagement.

The workload of the faculty is aspegGC / state Government norms. Besides,
teaching the faculty is also engaged in administrative work by being part of
various committees, mentoring of students, examinagiogevaluationwork

etc. They also get involved in extension activities

The averagéeaching workload of faculty is three periods per day (six working

days a week)

6.4.11 Does the institution have any mechanism to reward and motivate

staff members? If yes, give details.
The institution does not have any mechanismnianetaryrewardor out of

turn promotion for the stafbut any good work done by any employee is
appreciatedy the college administration / managemantl conveyed in the

staff meetings
6.5 Financial Management and Resource Mobilization

6.5.1 Does the institution getfinancial support from the government? If
yes, mention the grants received in the last three years under
different heads. If no, give details of the source of revenue and

income generated
Gandhi Memorial College is a self financed educational institudiah does

not receive any funds from the Government or UGC or any other agency. The
revenue generated is purely by way of tuition and afiéedcollectedrom the

students.The details are as under:

YEAR GROSS REMITTANCES NET SALARY % of
REVENUE | TOUNIVERSITY /| REVEN | COMPONENT | Salary
(Rs. In OTHER BODIES | UE S spent out
lakhs) (Rs. In Lakhs) (Rs. In (Rs. In Lakhs) | of Net
Lakhs) Revenue
200910 120.50 1.20 119.30 58.33 48.89%
201011 137.55 3.46 134.09 75.96 56.64%
201112 116.44 1.70 114.74 77.79 67.79%
201213 173.05 34.66 138.39 78.93 57.03%
201314 130.49 24.84 105.65 82.79 78.36%
*2014-15 135.46 28.23 107.23 68.93 64.28%
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6.5.2 What is the quantum of resources mobilized through donations?
Give information for the last three years.

No resources have begeneratd through donations.

6.5.3 Is the operational budget of the institution adequate to cover the
day-to-day expenses? If no, how is the deficit met?

As can be observed from the detanis6.51, the resources of the institution
havefluctuateddue tovarying student intake over the yearslowever, the
management has imposed some austerity measures on itself as well as on the
college, so that funds have been saved to cateesalaries of st§ academic

activities and infrastructural development of the college.

The fiscal measures initiated by member finance and supported by the
management have resultedfinancial streamlining with adequate budgetary
allocations to various units of the t=ge.

6.5.4 What are the budgetary resources to fulfill the missions and offer
quality programs? (Budget allocations over the past five years,
depicted through income expenditure statements, future planning,
resources allocated during the currentyear and excess/deficit)

The detailed income expenditure statement is as under:
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ANNEXURE B (2014)

( CAPAWAN

Previous Year
T
Total
[ :

INCOME
Academic Recepts 9 13125226 00] 17318805 00
(Other Incomes 10 417641 00 414002 00

Total (A) 1364206600, 1 00
EXPENQITURE
Staft Payments & Benefits 1" 8389756 00
Acodemio Expenses 12 326454 00|
{Admwnmstrative & General
Expenses n 3067251 09
Transportaton Exponses " 503613 00
Repar & Mantenance 15 27792.00
Fnance Costs 1 19202.00
Unerstty Exponses 17 406017500

Total () 16010243.09
Balance being excess of
Income aver Expenditure
Al) 0.00 000 722068 38/ 0.00 T22008.35 1722563.91
Transtor to Fund
Balance Beng Swpha carmed |
1o Ganéral Fund 0,00 0.00 MM 0,00 +722068.35 172266391
smwmmvmllmubllwwmnlmm .imwwdl"w'lum

Principal
In terms of our report of even date
for PAWAN KAPUR & CO
Chartered Accountants

mku oomI

Place Jommy

Dated 2% September, 2014 l(
Partner

MNO: 083954
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Unrestricted Funds Restrictod Total

Fund ¥
Corpus  Designated  General
Fund Fund
0

ACOME

cademic Receipts 9 000 0.00{ 17318805 00
thet Incomes 10 0.00 000| 414002 00

_Total (4) 0.00( 0.00] 1773280700
{aff Payments & Banefits 1 000 000 838975600
cademic Expenses 12 000 000 32845400
dministrative & General

1penses 13 000 000] 306725109

‘ansponation Expenses 14 0.00 000[ 50361300

epair & Maintenanos 1§ 0.00 000 23779200

nance Costs 16 000 000] 19620200
Niversity Expenses 1 000 000 346617500

Total (B) 0.00 0.00] 16010243,09]

Alance boing excess of

come over Expenditure ’

B 0.00 000 1722563.91 000 17226391
ansfor to Corpus Fund

ance Baing Suplus !
General Fund 0.00 0.00] 172256391 000 172286391

;mmmumm..lam”uloma?mwmimwﬁm]«mmulum
/

AUDITORS REPORT
In terms of our report of even date

IotPAWANKAPWlOO

\

001
Place:  Jammy 'w“ \: Wl (‘ES
Dated: 35T Septamber, 2013 i Wﬁj

(CA PAWAN
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ANNEXURE B (2012)

Sivicant Accountig soices and Notes to Accourts amexed hrelo
orm a0 regra i of e fiancial statements

Poce. Jemeu n% M"’”

Outod 38 6 A Procou Auhorived Sgnatery
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ANNEXURE B(2011)

1146000

Prinki 65404 00
Adverksement & Publilty 166780.00 Income from School
Wobsite Maintt Fee 750,00 Income from B.Ed 13755815 00
Misc Expenses 79900.00 Attestation ICertficate Fee 12605.00
vadIMGWWEW‘ 16048200 Misc. Receipts 84043.00
| Postage & Teiphans Charges §0221.00 \dentty Card Receipts 32500
| Moocal Expenses 285,00 Income from ETT 305500.00
Reg Charges Labour Dest! 600000 Income fiom NIOS 20000
| Patrol & Diesel Expenses 15285320 Income from Bus 13351500
I Maitenance of Campus 3087200 Handing & Maintenance Charges 1955000
Reheshment Boardng & Lodging Charges 200189.00
Elecncity Charges 32560400
§ Teachng Practice Expenses 6130.00
t |ngyrance Premium ' 16421.00
1 Software Expenses £030.00
! Board Fee 5 Other Charges 400
3 Salary £897550.00
& Leave Encashment 6347000
8 Wages 10078500
™ ¢ P Fund Contioution 488371.00
A nvstratve Charges on CPF 45044.00
% Gratuity 1480051.00
18 Unversty Affiaton Charges 150000007
iL NIOS Expenses 670000
© Newspaper, Journas & Publication 2140 ‘
0 Bank Charges 1083600 .
2 Assocition Fee 8 Ed £5000.00
) [ngpection Fees 20000007
10 Repars & Mantance Buidng | sas
1( Repair  Maintenanca o Furnture , 1108000
Rapsrs & Manance of Computers o900
Wates Charges 1000.00
nmam-um 7133000
mamw 59573.00
mmawmw £4353,00
wamw 91309.80
W.M&WM 228409.00
Universiy | Inspection Expenses 4700000X
Universiy Fee & other Charges 17600000/
Audi Fee 3000000
Sarvioe Tax on Professionsl Fee 3150,
Jepreciation 108676262
Excess of Income over
Expenditure 1526050.18
)
wmmwm»wmm
o o kgl o o th il satements
u
Place: Jammy D, Bindu Verma
Principal
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s ANNEXURE- B (Account 2010)
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6.5.5 Are the accounts audited regularly? If yes, give the details of
internal and external audit procedures and information on the
outcome oflast two audits. (Major pending audit paras, objections
raised and dropped).

This institution has a clear policy of budgetaayditing being undertaken

every year as per the constitution of its governing body HESK.

The institution conducts its financialdit every year in two phases. The first
phase includes the internal audit and the second muaspriseshe external

audit.

The internal audit is conducted by the internal auditor appointed from among
the executive body member of HESK. This membemappointed by the
President HESK with consent taken from all the EB members

The external audit ionductedevery year and the External Auditor is
appointed by thgeneralbody memberén the Annual General Body Meeting
held everyyear.

There are no majaudit objections pertaining to the college.

6.5.6 Has the institution computerized its finance management systems?
If yes, give details.

The institution hasa computerized finance management system. All the
accounting and finecial documentation is done drally 9.3 version, excel

worksheets, MS word etc.

6.6 Best practices in Governance and Leadership

6.6.1 What are the significant best practices in Governance and
Leadership carried out by the institution?

Saturdaymeeting of entire staff with thBirector CampusPrincipal andsome

memberof the ExecutiveBody has been introduced in the college to ensure a

flexible and expressive environment in the college campus. These meetings are

conducted in the conference hatid staff can freely discuss the issue related

to the working of the indlition, upgradation, grievancesd complaintsThe
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staff is provided freedom of expression of their persasslies as well as

institutional issues.

Additional Information 1

What were the evaluative observations made under Governance and
Leadership in the previous assessment report and how have they been
acted upon?

The pevious assessmeneport bythe peer team hasbservedthat the
governance is democratic ami@centraked with monitoring system of the
working of the institution by various committees of management and staff.
This approach has been continued during the last five years with a smooth and

higher interaction between the management and the college.

Additional Information 2

What are the other quality sustenance and enhancement measures
undertaken by the institution since the previous Assessment and
Accreditation with regard to Governance andLeadership?
Quality sustenance and enhancement measuackstaken by the institution
since the previouassessment ar&s follows:
1 Expansion of infrastructure has been done by addition of 2 more lecture
halls
1 Academic Audit has been started from 2012 which is done quarterly
every year.
1 Internal Audit Mechanisnhas been devised since 2012 and is conducted
before the external audit
1 Management has initiated to provideee shipsto economically
backward meritorious students from 2013
1 CEDF Funds have beenutilized for community benefits and

scholarships.



166

Criteri on VII: Innovative Practices

7.1 Internal Quality Assurance System

7.1.1 Has the institution established Internal Quality Assurance Cell
(IQAC)? If yes, give its year of establishment, composition and
major activities undertaken.

The collegeestablished its Internal Quality Assurance Cell in March 2010
soon after it got NAAC accredited. This cell is workiiog quality sustenance
of the institution. The IQAC comprises of principal, some faculty members,
nonteaching representative anthnagement representativ@fie coordinator

of IQAC is among the faculty members.

The IQAC conducts -3 meetings every session to propessv initiatives,
follow-up of previous recommendations and implementation of suggested

plans.
Details of IQAC activites are as under:

Session 201411

Agenda Suggested Plans Implemented

Recommendatiors

Additional counselling for | Academiccounselling has been
selection of optional paper | providedto the students by

after initial counselling be optional teachers and their doub
started regarding the selection of option
subjects have been cleared.

1. Special Educatior Dr Arti
Durani

2. EnvironmentalScience- Ms
Meenakshi Sudeshi

3. Guidance & CounsellingVis
Usha Bhat

4. Popudtion Education- Ms
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Bindya Tikoo

College needs to have an
independentveb-site, which

A web-site committee was

constitutedollowing faculty

Academics | could cateto the different members were included the
review needs of the students committee.
regarding admissions and | 1.Ms Bindu Verma.
Academics. 2 Ms Neeraj Wangnoo
3 Ms Bindya Tikoo
4 Ms Seema Mattoo
This committee was assigned th
Job of creating content design a
other necessary web site related
activities.
Teaching aid workshop The workshop on teaching aids
should lay emphasis on was organised as per the acade
Science and Mathematics | calendar and pupil teachers
teaching aids prepared teaching aids on scien
and Mathematical Subjects.
A skill training program for | ----- not done-----
the teachers should be
organised
The technology lab needs to Educational Technology lab has
be up graded been upgraded with requisite
Charts, Maps and models
Enhancement of computer | The new computers for the
Lab be done computer labratoryhave not
Proposed been purchased because of the
Enhancement financial constraints but the
of Labs & existing computers were upgrad
Classrooms with new hardware and operatin

system was changed from widow
Xp to Windows 2007.

The existingblack pards

White Boards have been installe]
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should be replaced with whit

boards

in all the classrooms.

Proposal to be submitted by
IQAC for the drinking water
facility of the B. Ed students
as well as the staff of
GMCEJ.

New Water Cooler (Purifier
refrigerator) installed in Academ
Block.

Proposed College needs a Power To cater the electricity
Enhancemen| generator because of long | requirements of the college durir
of Physical | hour power cuts in the area | Power failures, college installed
Infrastructure 35 KVA generator in the college
campus.
New lecture halls be Because Dfinancial constraints
constructed extra physical infrastructure coul
not be raised. Efforts are being
done for the same
Proposed A field trip for students to Students were takdén Mansar
field trips bring them closer to nature ki Lake in the Month of March for &
organised by Marc#pril heritage cum natural field trip.
month this year.
The college must start greer| Green audit has been initiated
audit from this session. And more eco
Innovations friendly plants were added to the
and best existingplantation.
practices Internal Audit should be | ------ pending-----
conductedat the end of the
financial year.
Review of A review of qualification The following faculty members
Faculty improvement of the faculty | haveimprovedtheir qualifications
Improvement| should be done this year:

Ms Arti Duranii
1.Completed her PhD in 2010
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from University of Jammu on
topic fiCareerQOrientation among
female college and university
students in relation to
psychological and socio
economic vari at
2. PGDDEin 2011( Certificate

course from IGNOU)

Ms Munni Raina
Completed her M.Ed from
University of Jammu in (2010)

Session 201112

Agendas Recommendation Made Action taken Plan 201112
The college must conduct | Academic audit on quarterly bas
Academic Audit on quarterly| has been started under the
basis supervision of the Principal of th
Academic college
Review Criticism lessns should be | Criticism lessons were conducte
conducted to provide a after the culmination of Macro
critical appraisal of the final | teaching practices. The following
lessons prepared by the pug faculty members supervised the
teacher lesson:
Mr. Rajinder Thusoo
Dr. Arti Durani
Mr Satish Talashi
Dr. Bindu Verma
Publication | A review of the Publication | Dr. Arti Durani published her
and and enhancement of Book on Career Orientation
Enhancemen{ qualification by faculty was | Among Women
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of done
qualification Ms Amrita Bhati Completed her
by faculty M. Ed from Univesity of Jammu
Finance The proposal of conducting
Internal Audit which was Conducting internal Audit has
recommended last year been discussed and passed by t
should be passed as agendq management
Class room furniture needs | Class room seating arrangemen
replacement / repair. of ground floor of both academic
blocks were raised with attacheq
Infrastructure writing desks.
and To ease manual working of | Two new computers (Wipro
Equipments | administrative department, | Brand) were purchased and
new computers should be | installed in administrative
installed department.
Organisation of a Gender | Gender Sensitization Programm
sensitization Programme in | wasorganised by Research and
Nardani and Balwal sectors | Development wing of the college
should be organised. In this regard an awareness
campaign on Hygiene and
Extension Sanitation was organised in
Activities Nardani and Balwal Sectors on
World environment day World environmental day was
should be observed for celebrated on 6.6.2012 in the
environmental awareness | college premises .On this occasi
a slogan writing competition was
organi sed on t#h
Economyd that
the cultural events and a prize
distribution function.
Guidance A Career cum Guidance cell| ----- Pending----
Cell for should be established for the
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students

students

Scholarships
and
Community

Service

Scholarships should be
provided to the local
economically backward

students of Jammu region.

Scholarships worth Rs. 27000/
was provided to economically
backward local students of the

college.

Efforts like providing
Freeship be made to give
special benefit to KP

meritorious students

Freeships were not provided

because of financial constraints

Extracurricul

At least one Seminar or

A seminar 6ho

ar activities | workshop be organised in th cultural activities bridge the gap
college bet ween teache
was organised in the college.
Eminent theatre/cultural activist
and actor Mr.M.K.Raina held ar
interactve session with the
participants in this seminar
Session 201213
Agenda Recommendation Made Action taken Plan
The institution must provide | KP students were provided
benefit to Meritorious freeships
students of Kashmiri Pandit
Proposed community
Students Program/value oriented ever A Sufi violin, classical, vocal
welfare should be organised for musical concert was organized i
Schemes inducing an essence of the college premises on

cultural heritage of India

9.02.2013. in collabation with
Vaishno Devi Shrine Board, J&K

police department of Housing
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Proposed
research

activities

At least one Workshops/
Extension lectures should bg
organised for teaching skill

enhancement for faculty

One seminar/ awareness
camp should be organised o
environment protection and

awareness

Two days workshop on the them

AfRRol e of Acadenr
Open and Distance Learning
system (ODL)was organized

on0809" November 2012.

An extension lecture by Prof.
Ashok Aima, preset Vice
Chancellor Central University
Jammu on the theme
AContemporary 1
Teachingo
GMCEJ on 27.04.2013.

wa s (¢

A national seminar on
Environment Sustainability In
J&K , Il ndi
was organised in GMCEJ
16.01.2013. Minister for Higher
Education Muhammad Akbar

Key cal

Lone was the chief guest and
CH

University of Kashmir delivered

Honobl e Vice

the key note address.

Proposed
Diversificatio

n of courses.

Official legalities for M.Ed
andBAMCJ shouldbe
carried on further during the

session.

For getting recognition from statg
authorities, an Inspection by the
Higher Education Department of
J&K State has been conducted f

both the courses.
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The Affiliation Inspection for
both courses has been conducte
by the University of Kashmir.

Results awaited

Reprographic facility to be

provided to Admission

Photo copier was purchased anc

installed in the Admissioroom.

committee.
Proposed Physical infrastructure needy Physical infrastructure could not
enhancement to extended and three lectul be enhanced due to the financia
of halls be constructed constraints
Infrastructure
Maintenance and registratiol Lush Green campus of the colle
of college among eco friendl| was adjudged as third best
institution at a larger platforn institution for landsaping
be done so as to spread the| Plantation, Flowers and allied
thought of coming close to | facilities. The judges appreciatec
nature among the society. | the efforts of the institution to
have such a plantation in the
Innovation Kandi belt of Jammu region,
and best where there is scarcity of water
practice and other resources especially

during the Summers.

Videogaphy of lesson
presentation by students
should be done to provide a
practical feedback to the

students

Proposal sent to the office.
Necessary arrangements yet to

made

Collaborative research

projects be taken up

Three Faculty Members namely,
Ms. Bindya Tikoo, Dr. Arti
Durani and Ms Hema Koul were

deputed as Resource Persons fq
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Creative Writing with INTACH
Jammu Chapter

A literary club should be
constituted for teaching

faculty

A Saturday club was establishe
wherein the faculty presented
papers on prevalent issues in
social, political, economic

aspects

Session 201314

Agenda Recommendation Made Action taken Plan
Academic College website should be | College website has been updat
Review updated in accordance with the
requirements of students.
Finance Internal Audits should be Internal audit has been started
done.
ComputerLaboratoriesneeds| Eight new computers were
to have latest version of purchased by observing the
computer systems following procedure
1. Invitation of tenders
Enhancement 2. Comparative Analysis of
of tenders.
infrastructure 3. Approval from five purchasing

committee members with the
consent of principal, administratc
and HESK members.

Three more Lecture halls to
be constructed in the
academic block

The construction of two lecture
halls has been approved by the

management.

College should organise
training programs for

teachers in skill of teaching

A five day long National Teachel
Training programme was
organised by the institution from
to 13 November 2013 in
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Extension

activities

collaboration with state institute
of education (SIE) J&K state anc
Maharashtra education society
Pune.

Three of the faculty members

1. Ms. Bindya Tikoo

2. Ms. Hema Koul

3. Ms. Meenakshi Sudeshi.
Were among the resource perso

from the institution.

One workshop/seminar/field
trip be organised for the

students

The College also organised a thi
day workshop or
And Learning InCurriculum
Pedagogyd6 in c¢
INTACH, wherein 30 Pupil
Teachers from this college

participated in the workshop.

The participants were also taken
to Bhudhist Excavation
Archaeological site and Akhnoor
where Experts from ASI
appraised studeng&bout historical
background of the sites and the

excavating procedures.

Proposed
Students

Welfare

Free ships should be
provided to the meritorious
economically backward

Kashmiri Pandit students.

For community services three
Kashmiri Migrant students were
given scholarships viz.

1.Ankita Koul

2.Urvashi Raina

3. Sneha Vaishnavi.

Amounting Rs /11055.

A concession of Rs/10,000 per
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student was given to seven (07)
students hailing from different

parts of Jammu region amountin
Rs/70,000.

Establish a Women Study

Cell for extension activities

The Women Study Cell was
Established on 28th May 201Br

Proposed Arti Durani was appointed as the
Innovations Coordinator of the Cell.
and best To make the college campu{iBei ng Tech Sa\y
practices ecofriendly the college been launched in the premises t
should minimize the use of | minimize the use of paper.
paper Following the drive,
Administration HESK as well as
the College Office has started
using mailing conversations for
official purposes throughmail,
and SMS.
An orientation programme was
also organised by computer
teacher to train the faculty for
basic computer usage. Thirteen
teachers attended the programr
Proposed To make proper use of The chief librarian Mr. Manoj
Faculty DELNET facility a training | Tikoo provided training to the
Improvement | programme should be facility on basic learning of using
organised DELNET and using e journal
facility through DELNET
Proposed Preparations be done for First Batch oBAMCJ started on
diversification| inspections for affiliation by | 30/05/2014, which is the first ste
of courses. University of Kashmir for that institute, has done so far in
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starting new courses of the field ofdiversification.
M.Ed, BAMCJ

Affiliation of M.Ed still pending

7.1.2 Describe the mechanism used by the institution to evaluate the
achievement of goals and objectives.
The college has dynamic and proactive management which is directly involved
in managing day to day affairs and long term goals of the institution with
active involvement and support of college administration. The evaluation is
based on observations. Oreth basi s of the observations
or 0set backsoé if any are discussed and

meetings of executive body.

7.1.3 How does the institution ensure the quality of its academic
programmes?

The institution follows an academic audit on regular basis. Although the
University of Kashmir has the authority to look into incorporating new
changes in the academic programs, but the institution on its own, under the
guidance of the Member Education HEDirector Campus , Principal and
IQAC tries to induct innovations in the academic procedure like organizing
Seminars, Interactive Sessions with the experts of teacher education and
workshop preparation of teaching aids and Lecture sessions of students to

enhance the academic knowledge of the pupil teacher.

IQAC plans the academic actions to be taken up by the institution in the
coming session and proposes the chart of activities tonkdertakenn the
college to the EB which are after approval impleradnin the academic
program of the college as addition to the curriculum.

Academic audit of the ongoing activities of college like syllabus, timetable and
calendar activities is done on every Saturday in the staff meetings by the
principal. The necessargquirements and changes needed are then
incorporated by the principal.



178

7.1.4 How does the institution ensure the quality of its administration
and financial management processes?
As already stated to maintain quality and transparency on internaxserthal
audit is conducted separately. Besides, the faculty members being part of

purchase committees also ensure quality and transparency.

Theplanning, administration and management of finances is done totally on an
impartial basis by the Member FinanEIESK who is the first decision maker

for all the financial aspects of the college as well as of the HESK. The Member
Finance is fully authorized to disburse finances among various units of the

college with the approval @xecutive body

7.1.5 How doesthe institution identify and share good practices with
various constituents of the institution.

Good practices with various constituents of the institution are identified in the

periodic meetings within the staff and the students by the college

administraion which provides a platform for sharing any good practice.

7.2 Inclusive Practices

7.2.1 How does the institution sensitizeteachers to issues of inclusion
and the focus given to these in the national policies and the school
curriculum.

This isaccomplished by encouraging the faculty to participate in seminars /

workshop etc. in and outside the college

7.2.2 What is the provision in the academic plan for students to learn
about inclusion and exceptionalities as well as gender differences
and their impact on learning?
The institution as per therescribedsyllabiis to impart educatiom not less
than three optional papers. As such the institution has kept a provision of

teaching Special Education as one of the optional papers in the s@s$sgn.
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subject caters to the inclusive education. However, the institution through its
various activities, lecture series, awareness sessions and interactive sessions
with the students from time to time creates learning environment which fosters
positives soial interaction, active engagement in learning and self motivation
among the students. Such activities provide an opportunity to the students
interact with each other, promote and develops harmonious relationship among

them enhancing the sportsmanship teain spirit.

7.2.3 Detail on the various activities envisioned in the curriculum to
create learning environments that foster positive social interaction,
active engagement in learning and selhotivation.

The institutionoperates outside the jurisdiction of University of Kashmir under
special provision and as such has not been sanctid&8dand NCQinits that
would additionally foster social interaction and self motivaticamong
students However, the institution on itswn conducts interactive sessions of
the students with the local area peophrough the medium of awareness
programmedike, Interaction with Mr MK Raina theater personalitysit to
heritage site with INTACH, Awareness programe at Nardani and Bhalwal
areas on hygiene and nutrition, visit to old age home, interactive sessions with

eminent educatiorsnd guest lectures.

7.2.4 How does the institution ensure that student teachers develop
proficiency for working with children from diverse backgrounds
and exceptionalities?

The students are sensitized about these requirements by their concerned class

teachers frequently who explain about the requirements of the children from
diverse backgrounds. The teachers also emphasize on the aspects of
developing patiece and sensitiveness regarding students who have different
exceptionalities. Moreover, there is one optional paper of Special Education

and the students who want to opt for that are more trained regarding this issue.

7.2.5 How does the institution addressto the special needs of the
physically challenged and differentlyabled students enrolled in the
institution?

The institution does nodiscriminate in admitting physically challenged

students. However, in thare of case any such student with major disability
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taking admissionin the college,the institution provides these students an
assistant helper and ensures that such students are allowed to sit in the classes
in the ground floor; irrespective of the sectionsytlare allotted. In addition to

it they are provided the schools for practice of teaching keeping in view their

comfort abilitylevel.

7.2.6 How does the institution handle and respond to gender sensitive
issues (activities of women cell and other similabodies dealing
with gender sensitive issues)?

The institution has a grievance redressal cell for the student which also caters
to the gender sensitive issues in the college. The college has an open eye
towards the gender sensitivities which is why thetiiation provides in
campus hostel facility to the female candidates and has a sick room inside the
hostel with first aid facility (specially for the girls) along with a segeater
van (ECHO) available for the hostel purposes and emergency situations.

The Women Study Center of the college regularly organizes programmes

related to women issues.

7. 3 Stakeholder Relationships

7.3.1 How does the institution ensure the access to the information on
organizational performance (Academic and Administrative) to the
stakeholders?

The stakeholders for this institon are its students and eveirformation

regarding the administrative andagemic activities (datsheets, admission
dates, examation schedule and micrmacro teachingractice schedule) is
provided to them through noti®ard, individudly addresed letters and

verbal intimation in groups and class rooms.

7.3.2 How does the institution share and use the information/data on
success and failures of various processes, satisfaction and
dissatisfaction of students and stakeholders for bringing qualitative
improvement?
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The information on variougprocessesin the instiution is shared with
stakeholders (students, management and societyegular interactions /
meetings and remedial measures if any implemented with consent from the

stakeholders.

In addition he college organizes regular PTMs to receive and provide
necesary information regarding behavioraldaacademic performance of the
students to their Parent&lumni meeting also are forum to share and

deliberate upon for bringg qualitativelyimprovement in change.

7.3.3 What are the feedback mechanisms in vogu® collect, collate and
data from students, professional community, Alumni and other
stakeholders on program quality? How does the institution use the
information for quality improvement?

The institution has a mechanism of obtaining feedback from tndests
regarding curricular and teaching aspects. The feedback is taken in form of a
Questionnaire through which the views from students are solicited on
adequacy of the course, improvement in curricular aspects, benefit from the
course, completion & avability of material in the library, teachers
commitment and encouragement, teaching methodology, assessment, student

participation etc.

If needed, the feedback is communicated to the university authorities on their
yearly inspection and assessment ofittstitution. However, the institution at
its ownlevelinfuses the necessary changes in the completion of the curriculum

and methodology of teaching required on the basis of the feedback.

The institution also provides the students an opportunigxpoess their views

on the adequacy and relevance of the courses with teachers especially, their
mentor teachers.

Feedback from alumni and parents is also solicited.

Additional Information 1

How are the core values of NAAC reflected in the varioufunctions of the
institution?
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The institution is student friendly and attempts to foster competencies among
its students. The emphasis isqumalitative academic delivegnd inculcation
of values.
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Teacher Education Scenario in J&K State

During the last two decades there has been a mushroom growth of institutes
imparting teacher education in the state. At present around 150 colleges
exclusively offering B.Ed programme, are operating and this number includes
two colleges in Government Sectdhough, almost all of these colleges have
come up after 1990, Gandhi Memorial College of Education Jammu has been

offering B.Ed programme since 1955.

Post Graduate programme in education (M.Ed) is being offered in University
departments of both Jamnamd Kashmir Universities. In addition to this, two
more college in private sector, affiliated to University of Jammu, have also
been allowed to start M.Ed classes in the recent past. Gandhi Memorial
College of Education Jammu, has also been given NOC dhehieducation
department of Jammu & Kashmir government to start M.Ed programme and in
this connection University of Kashmir, to which the college is affiliated, has
only recently conducted a physical inspection of the college and the outcome
of the inspetion is awaited. If University of Kashmir allows, this would be the
first private college affiliated to University of Kashmir to offer PG

programme, besides one college in government sector.

The rules governing the teacher education programmes in the atat
formulated by the Higher Education department of J&K Government, in
collaboration with the Universities of Kashmir and Jammu. The admission to
the programme is open to nstate subjects also. The admission criteria,
reservations, faculty qualificatins etc. are same, as for other institutes offering
arts, science, commerce etc. streams. The teacher education institutes follow

the rules formulated by the higher education department / universities.

The rules / regulations of the NCTE do not applydK Btate, under special
provisions of the state. However, from academic session 2016 the duration of
B.Ed as well as M.Ed is being enhanced to two years in the State. These
changes are being incorporated under
India, to mplement NCTE regulations uniformly all over India. The course
content of both B.Ed & M.Ed programmes is at par with national standards and
NCTE guidelines

or d
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Institution al Calender for the session 20132014

Month Date Event
October | 1%'to 18" | Orientation of freshers
2013 Oct
19t024™ | Pooja Holidays
Oct
25 to 31 Oct] Regular Classvork
November| 1stto 8th" | Regular Classvork
2013 Nov
9" Nov to | National Teacher Training Exchange
13 Nov Programme
14" Nov Childrends Day
15"to 3 | Regular Classvork
Nov
December| 1°to 258" | Regular Class Work
2013 Dec
24" Dec to | Winter Breaks
2" Jan
January |3 to5" Regular Class Work
2014 Jan
6"to 11" | Orientation & Workshop Teachingids
Jan
12" Jan to | RegularClass Work
31 Jan
26" Jan Republic Day Celebration
February | 1to 24" | Regular Class Work
2014 Feb
57 to 7" INTACH Workshop on Art integrated
Feb learning
25"to 158" | Micro Teaching Skill
March
March 16™ to 24" | Workshop teachingids
2014 March
8"March |[I nternati onal Wome
9" March | Cultural Bonanza
25"to 31 | Regular Class Work
March
April 1°'to 3ah Regular Class work
2014 April
7"to 21" | 1¥Internal Assessment Test

April
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May 2014 | 1°'to 4" Regular Class Work
May
57to 20" | Practice of teaching in Schools
May
6" May Elections HESK body
26"to 31 | Regular Class Work
May
June 2014| 1*'to 15" | Regular Class Work
June
16™ June to | Summer Breaks
31% July
July 2014 | 1°'to 15" 15 days Certificat
July T e c hno foo tydents of Nardarn
Vilage
August | 1°'to 6" Regular Class Work
2014 Aug
7"to 21% | lind Internal Assessment Test
Aug
15" August | I-Day Celebration
26"to 31 | Regular Class Work
Aug
26" Aug | Women Equality Day
Septembe| 1%'to 7" Sep| Regular Class Work
2014
57 Sep Teachers Day Celebration
8"to 18" | Improvement Test
Sep
16" to 30" | Regular class work
Sep
October | 1%'to 5" Oct | Regular class work
2014
6"to 11" | Criticism lessons
2" Oct Gandhi Jayanti Celebration
21" Octto | Pooja Holidays

26"
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Institutional Calender for the session20122013

Month Date event
October 24"29th Oct [Ori entation of
2012
30" Oct Interactive Seminar
November |1"to3® Nov | Regular Class Wér
2012
5™ Nov Association With INTACH
Jammu Chapter
6" & 7" Nov | Regular Class work
8" &9™ Nov | National Workshop
10"to 12" Regular Class work
Nov
13"17" Nov | Pooja Holidays
19" to 30" Regular Class Work
Nov
December | 1%to 25" Dec | Regular Class Work
2012
26" Dec tod™ | Winter Breaks
Jar(2013)
January 57 15M Jan Regular Class Work
2013
16" Jan National Seminar
17"19"Jan | Regular Class Work
20" to 25" Jan | Orientation of Teaching Skill
26" to 31th Regular Class
Jan
February 1°'to 8" Feb. | Regular Class
2013
9" Feb. SA MA PA Alaap
11" to25th Feb| Micro Teaching Skill
26" t028th Feb| Regular Class Work
March 1°'to 9" March | RegularClass Work
2013
11™ to 23th Workshop on desfopmeniof
March teaching aids
25" to Regular Class Work
March
April 1°'to 6" April | Regular Class Work
2013
7" to 20th 1% Internal Assessment Test
April
22"t026th Regular Class Work

April







